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CORPORATE STRUCTURE

Theta 
Technologies 

Sdn Bhd

Theta 
Telecoms 
Sdn Bhd

Theta 
Greentech
Sdn Bhd

Theta 
Innovation 

Sdn Bhd

(formerly known 
as Theta Mobile 

Sdn Bhd)

Theta 
Healthcare Sdn 

Bhd

(formerly 
known as Theta 
Multimedia Sdn 

Bhd)

Theta 
Services 
Sdn Bhd

 
(formerly 

known as Lityan 
Applications 

Sdn Bhd)

Provides IT Advisory, system 
integration, application development 
and IT implementation services to 
businesses.

Supply, installation and 
maintenance support services for 
telecommunications and CME services.  

Provides Energy Efficiency, 
Environmental Sustainability Advisory, 
systems implementation and data 
analytics services to businesses. 

Product enhancement/ redevelopment  
of system.

Provides HIS/ EMR and many other 
systems implementation, integration,  
project management and  support 
services to hospitals, logistic and 
energy companies.

Provides advisory in project/ 
program implementation by 
providing the tools, methodologies 
and people to ensure successful 
delivery of large projects and 
programs. We have proven 
track record in managing large 
government projects.

Dealers, software writers, compilers 
and testers, system developers, 

trainers and consultants in computers 
and all services related to information 

technology industry
(Dormant)

Other information technology service 
activities not elsewhere classified

(Dormant).

Public mobile data network operator.
(Dormant)

Advanced 
Business 

Solutions (M) 
Sdn Bhd

TH 2.0
Sdn Bhd

Impianas 
Sdn Bhd

100%
Equity



THETA EDGE BERHAD 199301005265 (260002-W)4

CHAIRMAN’S STATEMENT

On behalf of the Board of Directors, I am pleased to present our 2021 Annual Report.

The continuing COVID-29 pandemic in 2021 has posed uncertainties and challenges while we gear towards 

unwavering focus on the business turnaround.   Like any other organization, we were also adversely affected by a 

fair share of challenges, however we overcome these as we embark on our five-year value creation plan to deliver 

our commitments by putting our shareholders and stakeholders above all else. In this changing environment and 

despite constraints in mobility, we have continued to be the total solutions provider in the ICT industry, going 

beyond a business enabler to support financial inclusivity. 

With the rollout of vaccines and reopening of the economy worldwide, Theta Edge Berhad is now shifting gears 

in implementing its transformation initiatives on value creation plan agendas in expanding its customer base and 

business diversification.

In response to growing concerns in Environmental, Social and Governance (ESG) issues, we also took bold 

steps to focus on upgrading the social well-being of the B40 segment and the underserved communities.  We 

encourage innovation by initiating an inclusive digital ecosystem for start-ups and those customers to grow their 

businesses and affluence through subscription to our IT systems and solutions and improve on the delivery of our 

telecommunications business segments.

For the last 3 decades, Theta Edge Berhad has grown from strength-to-strength, which we owe to our people who 

share the common goals. 

On behalf of the Board of Directors, I would like to extend my sincere appreciation to all our valued customers, 

shareholders and business associates for their confidence in our business.  I would also like to thank the management 

of the Group for their continuous efforts in improving the business and results of the Group.

Dear Valued Shareholders and Stakeholders,

TENGKU DATO’ SERI HASMUDDIN 
BIN TENGKU OTHMAN
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WHO WE ARE AND 
WHAT WE DO

Serving the niche market for more than 3 decades, Theta Edge 
has been the pioneer in providing Information Communications 
and Technology (ICT) products and services to its established 
presence nationwide.

OUR CORE VALUES

“T” : Trustworthy
Uphold professionalism and integrity in what we do in deliver-
ing expectations.

“H” : Humble
Believing  that everyone has our unique roles, equally impor-
tant to the organization and responsible in all our actions.  

“E” : Excellence
Stretch the horizons of growth for ourselves and our business 
through our unwavering ambition to achieve outstanding per-
sonal and business results.

“T” : Teamwork
Common understanding with collaborative effort to achieve a 
common goal in the most effective and efficient way.

“A” : Agility & Accountability
Seek and seize opportunities with speed and agility, challeng-
ing set boundaries

OUR 3-PRONG 5-YEARS’

STRATEGIC PLAN 
• Defend the core
• Driving Growths
• Accelerated Growth and sustainable

OUR STRUCTURE

In delivering our mission, we provide a wide array of total solu-
tions to our corporate and institutional clients in the IT & System 
Integration, Telecommunications Civil and Engineering, Green 
technology and Innovative systems through a 3-prong business 
approach, supported by our shared resources across the nation.
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CORPORATE PROFILE

ABOUT US

THETA EDGE BERHAD is a member of Lembaga Tabung Haji (TH) and is 
one of Malaysia’s pioneer ICT Service Provider. The Company made its 
debut on the Second Board of the Kuala Lumpur Stock Exchange in 1994 
and was transferred to the Main Board in 1999 of the Bursa Malaysia 
Securities Berhad. The Group has been in  business for more than 30 
years.

Pioneer in Malaysian ICT Industry

Theta Edge Berhad (“TEB”) is one of Malaysia’s pioneer Information Communications and Technology (ICT) 
Service Provider. The Company made its debut on the Second Board of the Kuala Lumpur Stock Exchange 
in 1994 and was transferred to the Main Board in 1999 and currently is categorized under the Technology 
sector of the main market of Bursa Malaysia Securities Berhad. The Group has been in business for more 
than 30 years focusing on the followings;

■ Information Technology Solutions
■ Telecommunications Engineering Services & Civil Works
■ Mobility Solutions 
■ Green Energy Consultancy and System’s Integrator

TEB’s businesses continue to grow and currently has more than 293 professionals employed specialising 
in various fields to deliver solutions to their customers. TEB continues to nurture these professionals with 
current knowledge and tools to provide solution offerings in dynamic technology environment.
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Corporate Profile

CORE BUSINESSES

Information Technology Telecommunications Green TechnologyHealthcare Innovation
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CORE BUSINESSES

Information Technology and System Integration (IT & 

SI) have been the core businesses of the Group for more 

than three (3) decades. SI business entails end-to-end 

deliverables, from feasibility studies to post-project 

support and maintenance. This segment includes the 

rental business of computer equipment and peripherals 

for a duration of between three (3) to five (5) years with 

customers being mainly Government ministries and 

agencies as well as other government-linked companies.  

The telecommunications segment involves the 

provision of civil, mechanical, electrical (CME) works, 

technical installations, and engineering services to local 

telecommunications companies and multi-national 

telecommunications equipment vendors.  The Group 

through one of its wholly-owned subsidiary companies 

possess Network Facilities Provider (NFP), Network 

Service Provider (NSP), and Application Service Provider 

(ASP) licenses from the Malaysian Communications and 

Multimedia Commission (MCMC) whose business includes 

undertaking of Universal Service Provision (USP) projects 

and provision of satellite communication services. 

The Group is also involved in the provision of green 

technology solutions which focuses on energy-saving 

solutions for corporates and organizations.
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Our Core Services
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BOARD OF DIRECTORS

1.3.
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Board of Directors

1. TENGKU DATO’ SERI HASMUDDIN 
 BIN TENGKU OTHMAN

2. ABDUL HALIM BIN JANTAN

3. DATUK SERI ASRI BIN HAMIDIN @ HAMIDON

4. ZAINAL ‘ABIDIN BIN ABD JALIL

5. ROZAHAN BIN OSMAN

6. LATIFAH BINTI M.DAUD

7. SHAMSUL KAMAL BIN HUSSEIN KAMAL

8.  ERMA SURIANEE BINTI MALEK

9.  AZIH BIN YUSOF

2.

4.

8.

9.
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PROFILE OF DIRECTORS

Qualification
• Bachelor of Law (Honours), University of Malaya
•  Member of the Chartered Institute of Islamic 

Finance Professional

Working Experience
In 1990, Tengku Dato’ Seri Hasmuddin Bin Tengku 
Othman (“Tengku Dato’ Seri Hasmuddin”) joined 
Messrs. Hisham, Sobri & Kadir where he is presently 
the Principal Partner. His main areas of practice are 
corporate and commercial law and Islamic banking 
and finance. Tengku Dato’ Seri Hasmuddin is among 
the legal counsel involved in framing the structural 
framework for Islamic banking documentation in the 
early stages of that sectors development in Malaysia.

He is a member of the Chartered Institute of Islamic 
Finance Professional since 2009. He continues to 
play an active role in the development of this area 
of law through his involvement in the organization 
of Kuala Lumpur Islamic Finance Forum (KLIFF), an 
annual forum that gathers prominent personalities, 
practitioners and industry players of Islamic Finance 
as well as by presenting papers on the subject both 
locally and internationally.

Tengku Dato’ Seri Hasmuddin was the former director 
of Bank Muamalat Malaysia Berhad. He was appointed 
as a Non-Independent Non-Executive Director of Bank 
Muamalat on 18 April 2006 and was subsequently 
redesignated to Independent Non- Executive Director 
by Bank Negara Malaysia on 16 February 2009 
until his retirement on 18 April, 2018. He is also the 
former director of Rangkaian Hotel Seri Malaysia 
Sdn. Bhd., Institut Jantung Negara Sdn Bhd, Amanah 
Ikhtiar Malaysia and Serba Dinamik Holdings Berhad. 
Currently, he  sits on the board of IJN Holdings Sdn 
Bhd.
 

Tengku Dato’ Seri Hasmuddin is also involved in 
charitable organisations in the capacity of a trustee 
to the Tuanku Najihah Foundation, Yayasan Institut 
AI Quran Kuala Lumpur, Tabung Amanah Pesakit 
Malaysia, Institut Quran Tuanku Jaafar, Yayasan Kolej 
Islam Sultan Alam Shah and Yayasan Munarah.

He has been on the Board of Lembaga Tabung Haji 
(TH) since 16 March 2021.

Directorship of Listed Issuers and Public Companies
•  30 September 2021 - TH Plantations Berhad
• 18 November 2004 - Aliran Ihsan Resources 

Berhad

Board Committee
Nil

Declaration
• A representative of TH, a major shareholder of the 

Company
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest other than disclosed under 
Additional Compliance Information Disclosure 
(Recurrent Related Party Transactions) in the 
Annual Report

• No convictions of offences (other than traffic 
offences, if any) within the past five years

• No public sanction or penalties by any regulatory 
bodies during the financial year.

Number of Board Meetings Attended during the 
financial year: 
There were no Board Meetings held after his 
appointment in 2021.

TENGKU DATO’ SERI HASMUDDIN 
BIN TENGKU OTHMAN
Chairman, Non-Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 60

Date of appointment
29 November, 2021
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Profile of Directors

Qualification
•  Higher School Certificate
•  Fellow of the Malaysian Insurance Institute and a 

Certified Risk Practitioner

Working Experience
Halim sits on various private company boards and two public 
listed company boards.  He has over 40-years experience and 
practice in developing and structuring Risk Management and 
Risk Transfer and is currently the Director and Chief Executive 
Officer of Sterling Insurance Brokers (Sterling), an Insurance 
Broking and Consulting company which he established in 
year 2000.  He is also an Independent Director of Jentayu 
Sustainables Berhad (previously known as IPMUDA Berhad) 
as the Chairman of AC, Chairman of BRC and member of NRC.

As a 40 year old veteran in the practice of Risk Management 
and Risk Transfer, the art and science of developing an 
insurance solution has always been a passionate and 
enjoyable part of his life. 
 
Prior to embarking in his enterprising journey being the 
Founder of Sterling Group of companies, he spent 14 years at 
American Malaysian Insurance Berhad (AMI), being the CEO 
in his last position. 
 
Through the years, he has successfully established Sterling 
as the Premium Independent Power Plant (IPP) Broker in 
the insurance and reinsurance market and he is focussed in 
expanding its portfolio into specialised industry like Space, 
Aviation, Marine Hull and Employee Benefits continuously, 
by leveraging on technological advancement in Artificial 
Intelligence and Predictive Modelling. 
 
Since then, he has evolved into becoming an entrepreneur 
with other business interest taking a third of his time, whilst 
he remained centrally focused in Engineering, Insurance 
Advisory and Risk Management services. It has given him 
‘across the board’ hands-on experience and the leading-edge 
to craft his transactional business and insurance consultancy 
to forge ahead of the curve. 
 
Today, the Sterling Group comprises of the following 
subsidiaries ;
• Sterling Insurance Brokers Sdn Bhd
• Sterling Risks Solution Sdn Bhd
• Sterling I-Tech Sdn Bhd

• Sterling Automation Sdn Bhd
• Sterling HCR Sdn Bhd
• TUV-NORD Engineering Services Sdn Bhd
• NeuPower Ventures Sdn Bhd
• Wing Cycle Sdn Bhd
to provide a sustainable ecosystem and intellectual capital 
to deliver a high-end comprehensive total solution with 
a competitive cost structure to selected and targeted 
industries. 
 
As a pastime indulgence, he thoroughly enjoys endurance 
sport, hence a triathlete at heart, with swimming, cycling 
and running being his biggest passion. Truly his day is not 
complete without doing one or the other, six days a week. 
Somewhere in between, playing and walking nine holes in the 
golf course takes precedence occasionally. 
 
After years of focusing on the growth of his Group’s 
business, he is now keen to give back to the industry and 
society, hence he participates regularly as panel speaker 
at industry seminars and conferences as well as occasional 
guest lecturer at universities, locally and internationally.
 
He hopes to pass down to future generations the same love 
for ‘business enterprise’, that he passionately inherited from 
his revered predecessors.

Directorship of Listed Issuers and Public Companies
• 2 November, 2020 – Jentayu Sustainables Berhad 

(formerly known as IPMUDA Berhad)

Board Committee
•  Chairman of Nomination and Remuneration Committee
•  Member of Audit & Risk Management Committee

Declaration
•  No family relationship with any director and/or major 

shareholder of the Company and does not have any 
equity interest in the Company and its subsidiaries

•  No conflict of interest with the Company
•  No convictions of offences (other than traffic offences, 

if any) within the past five years
•  No public sanction or penalties by any regulatory 

bodies during the financial year

Number of Board Meetings Attended during the financial 
year:
14/14

ABDUL HALIM BIN JANTAN
Senior Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 64

Date of appointment
8 August, 2014
Independent Non-Executive Director

21 September, 2020
Redesignated to Senior Independent Non-Executive Director
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Qualification
• Masters of Economics, Hiroshima University, 

Japan
• Degree Bachelor of Economics (Hons), University 

of Malaya
• Diploma Public Administration, National Institute 

of Public Administration (INTAN)

Working Experience
Datuk Seri Asri Bin Hamidin @ Hamidon (“Datuk 
Seri Asri”) is the Secretary General of the Treasury, 
Ministry of Finance. Prior to the appointment, he was 
the Deputy Secretary General (Policy) of the Treasury. 
He has served for more than 25 years in several 
Government departments and divisions including 
the Economic Planning Unit in the Prime Minister’s 
Department and in the Ministry of Finance.

Datuk Seri Asri is currently the Non-Independent Non-
Executive Director of DanaInfra Nasional Berhad, 
Permodalan Nasional Berhad, Tenaga Nasional 
Berhad as well as Chairman and Director of 1Malaysia 
Development Berhad. He was the Non-Independent 
Non-Executive Director of Telekom Malaysia Berhad 
from 2018 to 2020 and the Independent Non-Executive 
Director of Bina Darulaman Berhad from 2018 to 2021.  

Currently, Datuk Seri Asri is the chairman of Lembaga 
Hasil Dalam Negeri and Kumpulan Wang Persaraan 
(Diperbadankan).

He has been on the Board of Lembaga Tabung Haji 
since 15 June 2020.

Profile of Directors

Directorship of Listed Issuers and Public Companies
•  25 September 2015 -  DanaInfra Nasional Berhad
• 23 July 2020 - Permodalan Nasional Berhad
• 1 July 2020 - Tenaga Nasional Berhad
• 11 June 2018 - 1Malaysia Development Berhad

Board Committee
Nil

Declaration
• A representative of TH, a major shareholder of 

the Company
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest other than disclosed under 
Additional Compliance Information Disclosure 
(Recurrent Related Party Transactions) in the 
Annual Report

• No convictions of offences (other than traffic 
offences, if any) within the past five years

• No public sanction or penalties by any regulatory 
bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
There were no Board of Meetings held after his 
appointment in 2021.

DATUK SERI ASRI BIN 
HAMIDIN @ HAMIDON
Non-Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 56

Date of appointment
29 November, 2021
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Qualification
• Bachelor of Computer Science (Hons) University 

of Malaya

Working Experience
Shamsul Kamal bin Hussein Kamal took office as 
Chief Technology Officer at Lembaga Tabung Haji 
(TH) in September 2018. He graduated with Bachelor 
of Computer Science (Hons) from the University 
of Malaya (UM) and has accumulated 27 years of 
extensive experience in Information Technology.

He began his career in 1994 as IT Officer for 
Development and Commercial Bank Berhad (Currently 
RHB Bank Berhad) and later in Kuwait Finance House 
(Malaysia) Berhad. He also served in MESDAQ Berhad, 
MIMOS Berhad and Jaring Communications Sdn Bhd.

He was one of the pioneer team member with the 
responsibility to develop and setup the whole IT 
systems for MESDAQ Berhad (Malaysia Second Stock 
Exchange) and Kuwait Finance House (Malaysia) 
Berhad, where he served as Head of IT Infrastructure 
and Security.

 His extensive knowledge and experience cover various 
spectrum of IT systems, architecture, infrastructure, 
implementation, integration, sales and consultancy. 
He also developed valuable skills and expertise in 
implementing blockchain technology during his tenure 
as Chief Technology Officer in a FINTECH company.

He is currently driving the Digital Transformation for  
TH in achieving TH Hijrah 24.

Profile of Directors

Directorship of Listed Issuers and Public Companies
Nil

Board Committee
Nil

Declaration
• A representative of TH, a major shareholder of 

the Company
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest other than disclosed under 
Additional Compliance Information Disclosure 
(Recurrent Related Party Transactions) in the 
Annual Report

• No convictions of offences (other than traffic 
offences, if any) within the past five years

• No public sanction or penalties by any regulatory 
bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
Not applicable as he was appointed in financial year 
2022.

SHAMSUL KAMAL BIN 
HUSSEIN KAMAL
Non-Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 52

Date of appointment
1 April, 2022
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Qualification
• Bachelor of Civil Engineering, University of  

Queensland, Australia

Working Experience
Zainal ‘Abidin bin Abd Jalil is currently the Executive 
Director of Dagang NeXchange Berhad (DNeX). He 
has served about six years as the Group Managing 
Director of the Company till his retirement in February 
2019 and subsequently assumed the role of an 
Executive Director. He was redesignated as Executive 
Director for the Energy Division in December 2020.

As an accomplished industry leader with a wealth of 
experience in managing large multi-national businesses 
in IT and capital-intensive energy industry, he is well- 
experienced in business turnaround, organizational 
transformation, Mergers & Acquisitions and building 
sustainable enterprise to compete in international 
markets. As the Group Managing Director of DNeX, he 
turned around the Company, which was formerly Time 
Engineering (a GLC) with a market capital of RM180 
million into a RM2 billion company with global footprint 
and a diverse line of businesses in the three core 
segments of IT/e-Services, Technology and Energy.

He had a long career at ExxonMobil spanning 28 years 
in various leadership roles at the IOC business units 
worldwide. He has significant leadership experience 
in managing upstream exploration and production 
businesses including offshore operations, and joint- 
ventures with global IOCs. He has a track record 
working on oil-field assets in major hydrocarbon 
producing basins in West Africa, North America and 
Asia Pacific.

Serving as Chief Executive Officer of Malakoff 
Corporation Berhad, he successfully spearheaded the 

Profile of Directors

Company’s transformation into a major International 
Independent Water and Power Producer (IWPP) with 
core businesses in power generation, renewable 
energy, water desalination and operations and 
maintenance services. He was instrumental in leading  
Malakoff into international market as well as building 
renewable energy business in the Middle East, North 
Africa, South East Asia and Australia. He was with 
Malakoff for three years prior to joining DNeX in June 
2014.

Directorship of Listed Issuers and Public Companies
•  19 June 2014 - Dagang NeXchange Berhad
•  15 March 2022 - TH Heavy Engineering Berhad

Board Committee
Nil

Declaration
• A representative of Arcadia Acres Sdn Bhd, a 

major shareholder of the Company
• A Director of Arcadia Acres Sdn Bhd and the 

major shareholder of the Company through his 
interest in Arcadia Acres Sdn Bhd

• No family relationship with any director and/or 
major shareholder of the Company 

• Details of shareholdings held in the Company are 
disclosed on page 146 of the Annual Report

• No equity interest in the subsidiaries
• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
9/9

ZAINAL ‘ABIDIN BIN ABD JALIL
Non-Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 63

Date of appointment
10 May, 2021
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Qualification
• Member of the Association of Chartered Certified 

Accountants (ACCA)
• Certified Management Accountant (CMA)
• Chartered Financial Analyst (CFA)
• Member of the Malaysian Institute of Accountants

Working Experience
Rozahan Bin Osman has more than 30 years’ working 
experience in areas including financial management, 
corporate finance, corporate planning and corporate 
services. Throughout his career, he has serviced 
various industries including manufacturing, oil and 
gas engineering, property development and services 
sector.

His previous employment includes Group Chief 
Financial Officer for Perak SEDC Group from 2013 
to 2019 and Cement Industries of Malaysia as Chief 
Financial Officer from 2007 to 2012. Prior to the above 
employment stints, he has served several companies 
including Malaysia Marine and Heavy Engineering 
Berhad, Magna Prima Berhad, Malakoff Berhad, Zalik 
Securities Berhad and Ernst and Young.

Profile of Directors

Directorship of Listed Issuers and Public Companies
•  8 June 2021 - Signature International Berhad

Board Committee
•  Member of Nomination & Remuneration  
 Committee
•  Member of Audit & Management Risk Committee

Declaration
• A representative of Arcadia Acres Sdn Bhd, a 

major shareholder of the Company
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
9/9

ROZAHAN BIN OSMAN
Non-Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 63

Date of appointment
10 May, 2021
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Qualification
• Executive Master in Business Administration, 

Universiti Teknologi MARA (UiTM)
• Chartered Management Accountant, Malaysian 

Institute of Accountants
• Associate Member of The Chartered Institute of 

Management Accountants United Kingdom

Working Experience
Erma Surianee binti Malek has an extensive 23 
years’ experience in Management Accounting, 
Financial Analysis, Material Management, and Project 
Management in multiple industries. She started her 
career with Goodyear Malaysia Berhad in 1997, where 
she successfully managed Quality Standard, Sarbanes-
Oxley and Six Sigma work environment. She was the 
first female Chairperson of the Consultative Committee 
for Goodyear Executive Staff. In 2005, she joined 
UMW, managing finance and general management of 
its start-up company.

Erma later joined Khazanah Nasional Berhad in 
2007 where she managed Financial Operations and 
Settlements and was involved in Special Project  
for Public Market Trading. She was the Finance 
Representative for the Lab on Rationalisation of 
Yayasan Hasanah and Khazanah foundations as well as 
the lead for Khazanah Certified Accountants program. 

She was involved in the start-up and auditing of 
Khazanah Representative Offices overseas and was 
the Nominee Director for Education and Creative & 
Media sector companies.

She is also known for her community services 
participation, which includes advising start-up shelters 
on governance and operating structures, as well as 
providing guidance on the accounting book keeping 
for a humanitarian NGO.

Profile of Directors

Directorship of Listed Issuers and Public Companies
Nil

Board Committee
•  Chairperson of Audit & Management Risk 

Committee
•  Member of Nomination & Remuneration 

Committee

Declaration
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
4/4

ERMA SURIANEE BINTI MALEK
Independent Non-Executive Director
MALAYSIAN  |  FEMALE  |  AGED 52

Date of appointment
10 September, 2021
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Qualification
• Master of Business Administration, Eastern Illinois 

University, United States of America
• Bachelor of Science in Computer Management, 

Eastern Illinois University, United States of 
America

Working Experience
Latifah binti M.Daud (“Latifah”) is currently the 
Executive Director, Strategic Human Capital 
Management at Khazanah Nasional Berhad. 

She has extensive management consulting and human 
resources experience gained over a 30-year career 
in a variety of industries including semi-conductor, 
aerospace and software technology solutions. Latifah 
and family lived in Shanghai, China for eight years 
before returning home to join Khazanah in 2015. 
 
Early on in her career, Latifah worked for a consulting 
firm in Singapore, as well as at Hatibudi Nominees/
Renong Group and Arab Malaysian Merchant Bank in 
Kuala Lumpur. Latifah once taught computer science at 
Yayasan Pelajaran MARA.  She was a Board of Trustee 
of Yayasan Khazanah and a member of the Industrial 
Relations Panel at Malaysian Employers Federation. 
She is currently sitting on the Industry Network Talent 
Advisory, at TalentCorp, Ministry of Human Resources. 

Directorship of Listed Issuers and Public Companies
Nil

Profile of Directors

Board Committee
•  Member of Nomination & Remuneration  
 Committee

Declaration
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
4/4

LATIFAH BINTI M.DAUD
Independent Non-Executive Director
MALAYSIAN  |  FEMALE  |  AGED 59

Date of appointment
10 September, 2021
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Qualification
• Master of Science in Computer Science, Universiti 

Malaysia Terengganu
• Bachelor of Science in Computer Science, 

Universiti Kebangsaan Malaysia
• Foundation Certificate in IT-Service Management, 

Examination Institute for Information Science

Working Experience
Azih bin Yusof (“Azih”) is currently the Commission 
Member of Suruhanjaya Syarikat Malaysia since 25 June 
2021. He has more than 33 years of experience in public 
services and had served several Government agencies 
including Malaysian Administrative Modernisation and 
Management Planning Unit (MAMPU).

He has served as the Public Sector ICT Consultant 
(System Development) between 2015 to 2019. He was 
then appointed as the Head of ICT Consultant (System 
Development) and the Director of ICT Consultancy 
Division, MAMPU.  

Azih recently retired as the Deputy Director General 
(Information and Communications Technology) 
of MAMPU. He was also the Government Chief 
Information Officer (GCIO) who was responsible for 
five (5) core dimension of public sector ICT services. 

He was certified as an expert in the field of Database 
Management for Public Sector in 2011 and had provided 
consultation service to the main project of the ICT 
public sector involving integrated digital services, data 
driven digital services and strengthening capability 
and capacity in information technology.

Profile of Directors

Directorship of Listed Issuers and Public Companies
•  30 March 2021 - Cybersecurity Malaysia

Board Committee
NIL

Declaration
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

Number of Board Meetings Attended during the 
financial year:
Not applicable as he was appointed in financial year 
2022.

AZIH BIN YUSOF
Independent Non-Executive Director
MALAYSIAN  |  MALE  |  AGED 59

Date of appointment
1 March, 2022
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  SENIOR MANAGEMENT TEAM

1

3
4

5

7

8
6

2

1. NURASLINA BINTI ZAINAL ABIDIN 
Group Chief Executive Officer 

2. SAFUAN BIN YUSOF 
Group Chief Operating Officer 

3. SHAM SOL BIN ALI 
Head, Organisational Resilience 

4. RAZINA BINTI ABD RASHID 
Head, Finance 
 

5. ALIAS BIN ABDULLAH 
Head, Corporate Strategy & Transformation 

6. ROSNIZA BINTI BAHARUM 
Head, Strategic Communications 

7. SITI HAMIMAH BINTI RASHIDI 
Head, Innovation Centre of Excellence 

8. NURUL FADLI BIN ISMAIL 
Head, Human Capital 
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Qualification
• Bachelor of Science (Hons) in Food and Science 

Technology, University of Science, Malaysia

Working Experience
Nuraslina binti Zainal Abidin (“Nuraslina”) brings 
with her over 17 years of experience in successful 
transformation and optimisation of business 
performance for major corporate organisations 
and conglomerates. Her penchant for strategic and 
analytical thinking enables her to navigate complex 
situations in identifying opportunities for major service 
recoveries and propel company-wide changes to 
improve their performances and turned them into top-
notch industry players. 

As a certified Six Sigma and Lean Sigma guru, 
she has earned herself numerous quality provider 
certifications i.e. American Society for Quality (ASQ), 
and International Association of Six Sigma Certification 
(IASSC) respectively as well as a certified Lead 
Assessor for ISO 9001, 14001, and 1800; HACCP and 
HALAL Assessor/ Implementer. The latest venture was 
the acquisition of Innovation Associates Consulting 
Sdn Bhd in 2018. Nuraslina led the Company’s 
transformation, which involves turning around 
national project implementation, cost rationalization, 
resource optimization, and rebuilding organizational 
competencies and skillsets. As an entrepreneur and 
technopreneur, Nuraslina has received numerous 
accolades in recognition of her contributions and is one 
of the sought-after speakers on local and international 
speaking platforms making her the formidable industry 
influencer globally and regionally. 

Known for her strategic visionary and transformational 
leadership in business change, growth, and 
performance improvement, she is also the Founder 
and Group Managing Director of Genaxis, one of 
the leading transformation entities in the country. 
Nuraslina is also recognized for her philanthropic 
activities, and in 2020 she was named as a Member 
of the Quadrans Foundation Evangelist, a Swiss-based 
corporation with a main focus to develop Quadrans 
technology, support research and share blockchain 
knowledge around the world. 

Directorship of Listed Issuers and Public Companies
NIL

Declaration
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

NURASLINA BINTI ZAINAL ABIDIN
Group Chief Executive Officer
MALAYSIAN  |  FEMALE  |  AGED 47

Date of appointment
8 September, 2021

KEY SENIOR MANAGEMENT’S PROFILE 
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Qualification
• Master of Philosophy of Computer Speech and 

Language Processing, Cambridge University, 
United Kingdom

• Bachelor of Engineering (Hons) in Information 
System Engineering, Surrey University, United 
Kingdom

Working Experience
Safuan bin Yusof is the Top level ICT professional 
with a combination of 30 years of experience in 
managing large companies in their digitalization and 
implementation of ICT products and services. 

He has extensive knowledge of business processes, 
data management, and technology in the Oil & Gas, 
Petrochemical, Manufacturing, Logistics, Government, 
Consulting, and Automotive. His passion is to bring 
values and improvement to the quality of life through 
technology and innovations. Having commenced his 
career as a Software Programmer at DEC Ltd (UK), 
the second-largest ICT company in the world at that 
time, he subsequently returned to Malaysia to assume 
the role of Analyst Programmer in Shell Malaysia 
Trading Sdn. Bhd. This marked the start of his tenure 
in ICT Management with other well-known companies, 
including Sapura Digital Sdn. Bhd., EON Berhad, KLB 
Berhad, MISC Berhad, British American Tobacco (M) 
Berhad, and DHL (Cyberjaya). 

He has vast experience in ERP systems and 
manufacturing systems project implementation at the 
largest Petrochemical company in South East Asia, Titan 
Chemical Bhd, and the largest tobacco manufacturer 
BAT (M) Bhd. He served as Chief Information Officer of 
the Iskandar Regional Development Authority (IRDA) 
for 10 years and has implemented various programs 

Key Senior Management’s Profile

and blueprints to develop ICT infrastructure and 
promote IT businesses to the region. He then joined 
iA Consulting Sdn. Bhd, in August 2018 as Chief Digital 
Officer. 

He was responsible for Digital solutions to customers, 
project delivery, and innovative product development. 
iAC was offering Solutions in ERP (SAP and Vienna 
Advantage), Big Data Analytics for smart-city and 
enterprise, and new AI tools such as RPA, Chatbot, 
and Image Processing.

Directorship of Listed Issuers and Public Companies
NIL

Declaration
• No family relationship with any director and/or 

major shareholder of the Company and does not 
have any equity interest in the Company and its 
subsidiaries

• No conflict of interest with the Company
• No convictions of offences (other than traffic 

offences, if any) within the past five years
• No public sanction or penalties by any regulatory 

bodies during the financial year.

SAFUAN BIN YUSOF
Group Chief Operating Officer
MALAYSIAN  |  MALE  |  AGED 54

Date of appointment
15 November, 2021
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FINANCIAL HIGHLIGHTS

FINANCIAL RESULTS

FY2017 FY2018 FY2019 FY2020 FY2021

FINANCIAL RESULTS

Revenue RM’000  90,453  70,469  49,896  47,504  144,143 

Gross profit RM’000  13,807  11,909  12,282  7,295  10,914 

Gross profit % 15% 17% 25% 15% 8%

Profit/(Loss) before finance cost,

  taxation, depreciation, allowances 

  and other non cash items RM’000  3,770  946  3,006  (1,928)  (3,414)

Profit /(Loss) before finance costs

  and taxation / zakat RM’000  2,161  (1,229)  408  (2,794)  (4,156)

Finance costs RM’000  722  342  237  233  635 

Profit /(Loss) for the year RM’000  1,391  (1,608)  180  (6,967)  (4,796)

Basic earnings / (Loss) per share Sen  1.30  (1.50)  0.17  (6.50)  (4.47)

FINANCIAL POSITION

Total assets RM’000  90,887  79,507  79,614  73,993  100,120 

Total liabilities RM’000  21,392  11,620  10,241  11,587  42,510 

Net assets RM’000  69,495  67,887  69,373  62,406  57,610 

Number of ordinary shares in issue ‘000  107,243  107,243  107,243  107,243  107,243 

Net assets per share RM  0.65  0.63  0.65  0.58  0.54 

Bank borrowings RM’000  3,924  754  -  2,359  19,040 

Gearing  0.06  0.01  -  0.04  0.33 

Cash and cash equivalent RM’000  29,470  46,332  44,839  41,559  50,000 

SHARE PERFORMANCE

Year high RM  0.68  0.55  0.58  0.90  2.49 

Year low RM  0.25  0.24  0.25  0.16  0.65 

Year close RM  0.46  0.27  0.43  0.77  0.85 

Trading volume for the year ‘000  108,726  22,271  45,722  58,720  851,915 

Market capitalisation RM’000  49,332  28,956  46,114  82,041  91,157 

Price to book  0.71  0.43  0.66  1.31  1.58 
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Total  Revenue Total  Expenses Profit / (Loss) A�er Tax

(RM‘000) (RM‘000)

THETA EDGE
REVENUE (FY2021)

Financial Highlights

GROUP INCOME STATEMENT (FY2020 & FY2021)

Others : 1%
Telecommunications : 6%

IT & System’s Integration : 93%

Year Ended 31 
December 2020

RM’000

Year Ended 31 
December 2021

RM’000
Change

Revenue  47,504  144,143 203%

Gross Profit  7,295  10,914 50%

Loss Before Taxation  (3,027)  (4,791) 58%

Loss After Taxation  (6,967)  (4,796) -31%

Loss for the Period  (6,967)  (4,796) -31%

Loss attributable to Owners of the Company  (6,967)  (4,796) -31%

Loss per share (sen)  (6.50)  (4.47) -31%

Net Assets per share attributable to Owners of 
the Company

 0.58  0.54 -7%
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GROUP BALANCE SHEET (FY2020 & FY2021)

As at
31 December 2020

RM’000

As at
31 December 2021

RM’000
Change

Assets
Non-Current Assets
Plant and Equipment
Right-of-Use Assets
Trade Receivables

 1,931 
 2,557 
 1,891 

 1,623 
 1,529 

 16,665 

-16%
-40%
781%

 6,379  19,817 211%

Current Assets
Inventories
Trade and Othe Receivables
Contract Assets
Contract Costs
Current Tax Assets
Cash and Cash Equivalents

 51 
 12,559 
 12,139 
 1,262 

 44 
 41,559 

 46 
 15,046 
 14,858 

 275 
 78 

 50,000 

-10%
20%
22%

-78%
77%
20%

 67,614  80,303 19%

Total Assets  73,993  100,120 35%

Equity
Share Capital
Reserves

 107,243 
 (44,837)

 107,243 
 (49,633)

0.0%
11%

Equity Attributable to Owners of the Company  62,406  57,610 -8%

Liabilities
Non-Current Liabilities
Lease Liabilities
Hire Purchase

 1,847 
 1,767 

 921 
 14,610 

-50%
727%

 3,614  15,531 330%

Current Liabilities
Lease Liabilities
Hire Purchase
Trade and Other Payables
Contract Liabilities

 789 
 592 

 5,646 
 946 

 704 
 4,430 

 20,861 
 984 

-10.8%
648%
269%

4%

 7,973  26,979 238%

Total Liabilities  11,587  42,510 267%

Total Equity and Liabilities  73,993  100,120 35%

Lease Liabilities
3%

Hire Purchase
7% Lease Liabilities

0%

Trade and Other 
Payables

10%

Contract Liabilities
1%

Share Capital
54%

Reserves
-25%

Group Total Equity and Liabilities FY2021 (RM'000)
Plant and Equipment

2%
Right-of-Use Assets

1%

Trade Receivables
17%

Inventories
0%

Trade and
Other Receivables

15%

Contract Assets
15%Contract Costs

0%Current Tax Assets
0%

Cash and Cash
Equivalents

50%

Group Total Assets FY2021 (RM'000)
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MANAGEMENT DISCUSSION AND ANALYSIS

National Economic Outlook

Malaysia is already in the verge of full recovery from the outbreak of Covid-19 pandemic.  The World Bank 
has since indicated a positive global economic prospect of a 4% expansion for 2021.  

In 2021, as the results of the post recovery, Malaysia continued to experience commodity-currency shocks, 
rising cost-of-living, elevated public-sector and household debts and increased poverty and inequality.  
The catastrophic floods in early January this year contributed to misery and hardships to the affected 
households, especially the poor and vulnerable groups.

The easing of inter-state travel restrictions and stay-at-home orders towards the end of the year have 
relatively contributed to speedy post pandemic economic recovery demonstrated by a 5.8% growth in real 
GDP. However, the country’s recovery has since been dampened by the impact of the Ukraine conflict.

Overall, Malaysia’s economy recovery is intact with a GDP growth rate estimated to be between 4.8% to 6.5% 
for 2022.  Continued increase in external demand, reopening of international borders and higher vaccination 
rates is expected to improve employment and income prospects while rising domestic inflation rate, various 
domestic factors and other external factors would still set a challenge that needs to be addressed.  

OVERVIEW OF THE GROUP’S BUSINESS AND OPERATIONS 

Group Business and Operating Activities

The year 2021 was another challenging financial year.  We experienced continued disruption from the 
pandemic and uncertainties in the global and local economy. The Group’s customers are mainly the 
government, government-linked companies and Essential Services. The Group generally managed to 
deliver its obligations for projects in-hand during the imposition of the Movement Control Order (MCO) 
period.  Nonetheless, the Group experienced some disruption in the roll-out of some of its projects and 
delays in acceptance by its customers. This transalated into higher cost in project delivery and caused some 
pressures on the Group’s earnings and cash position.

Amidst the challenging environment, the Group improved on productivity, enhanced its existing solutions 
and service offerings and broadened its customer base. The Group monitored and managed its operations 
with vigilance, enhanced its performance in all segments and minimized its expenses with prudence. 

Group Transformation Plan

Over the past five (5) years, the Group had been experiencing fluctuating financial performance, reflected 
by its fluctuating revenue and profit after tax (PAT), inefficient working capital and cashflow management 
which stretched its financial resources. 

In 2021, the Group took the initiative to draw up a robust but necessary transformation action plan with 
intent to improve its business performance effectively and efficiently, its financial performance and cash 
flow position to safeguard its financial resilience and long-term growth and reputation.

The Group initiated a transformation program with a target of becoming a high-performing culture 
organization. Group-wide transformation initiatives include group-wide cost optimization, strategic 
partnerships for the acquisition of new competencies, strategic supply chain management, and roll-out of 
operational policies and procedures to improve corporate governance. 

Baseline Study 

The Group’s core competencies lies in serving the state government and government-linked agencies 
on state management accounting, government accounting for all Malaysian missions overseas, land title 
management and issuance, managing the first and second-tier telco network infrastructure and related 
services and pilgrimage management in the following business areas: -

• IT advisory, systems integration, application development, and IT implementation services for business 
enterprises
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Management Discussion and Analysis

• Health information systems (HIS)/electronic medical record (EMR) systems and many other systems 
implementations, integration, project management, and support services to hospitals, logistics, and energy 
companies

• Energy Efficiency, Environmental Sustainability Advisory, systems implementation and data analytics 
services to business enterprises

• Supply, installation, and maintenance support service for telecommunications and CME services
• Product enhancement/ redevelopment of the pilgrimage systems.

Transformation Journey 

By capitalizing on its core competencies, products, and services, the Group aspires to emerge as the 
preferred digital solution provider in the market within 5 years.  With a mission to re-position the Group as 
a technology-focused and technology-innovative ESG driven business entity, in line with government and 
its agencies strategic sectors of IT and technology development plan, the Group also is looking forward to 
becoming the preferred Digital Solution Provider at the regional level. 

The above is to be achieved via the Business-As-Usual (BAU) transformation with focus on profitability 
improvements, process improvements, customer-centric, robust human capital management, robust internal 
practices, governance, and risk management necessary for financial profitability.

The Group also aims to strengthen its core business via a series of Value Creation Plans (VCP). This is to 
be explicitly achieved by firstly defending its core capabilities; via focusing on being customer-centricity 
and solutioning capability, driving growth via exporting its products, incorporating Financial Technology 
(FinTech) in its core product, and accelerating its growth via competencies acquisition in commercial 
industries, penetration into new industries and tapping into niche markets.

The First 100 Days Transformation Milestones 

The transformation journey of the Group to-date is the identification of pain areas and hotspot areas for 
transformation.  The Group has introduced a 5 Years’ Strategic Plan, which consists of the BAU Transformation 
and the VCP with a three-prong strategy, which entails:

i) defending its core capabilities
ii) driving its growth
iii) accelerating its development. 

The Group made necessary change to the Group’s Senior Management line-up and to its structure to 
support its aspirations. The divisional functions of Corporate Strategy & Transformation, Human Capital, 
Organization Resilience, and Operations were introduced and focused onto to ensure a robust support 
systems while reducing frictions throughout the strategic plan implementation process.

One of the significant hotspot areas that has been identified is the sticky human capital cost. The Group 
introduced a Voluntary Separation Scheme offered to all permanent and confirmed employees of the Group 
as part of its Manpower Rationalization Exercise (MRE), which was also addressed as a Human Capital Risk 
as discussed in Annual Report 2020.  

The Group faced challenges in getting the right specific skillsets, and workforce retention is expected to 
remain, which may affect the deliverables of projects.  MRE, which infuse new staffs and maintains the 
current team with the right skillsets, is expected to reduce these challenges by developing and honing new 
and existing human capital. 

As part of the BAU Transformation on its profitability improvements element to bid on higher profitability 
projects, the Group introduces a floor to gross profit margin which forms the key consideration prior to 
submission of tendering/bidding, which is continuously maintained throughout the project execution. This 
ensures continuous profit-generation and contribution to improved Group financial position.
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Way Forward

The Group’s new growth model is centered on the asset-light, competency-heavy model, which aims to 
transform its commodity products into specialty products with the integration of FinTech.  This new growth 
model will require the Group to tap into other market segments that provides better opportunities, including 
expanded marketing and new products. The critical success factor is to be ready for the transformation 
journey by building a game-changing talent strategy, strengthening marketing and brand positioning, 
acquiring key and strategic competencies, to enable a new age working environment, business model, and 
culture, and ensuring an efficient source of funding. 

Talent Management and Reward Structure will be the core element in maintaining and developing internal 
stakeholders’ competencies to assist the Group to achieve its strategic goals.  Commitment to the strategic 
plan must be cascaded downwards and across all internal stakeholders of the Group to ensure alignment in 
the strategic objectives of the Group and its various internal stakeholders. The ultimate goals of the Group 
can only be achieved if the internal stakeholders are receptive to the initiatives set out in the strategic plan.  
Venturing with partners/providers will give the Group an added advantage by matching product capabilities 
between two (2) or more parties involved in the product-line.  Moving towards the financial year 2022, the 
Group hopes to roll-out and implement the VCP as drafted in its 5-Years’ Strategic Plan.

The management of the Group is committed in steering the Group towards a sustainable business plan and 
improved financial performance.  Moving forward, the Group is positive of the outlook for the financial year 
2022.

Prospects of Digital Technology

The Government is promoting green economy and digital transformation as well as adoption of new 
technologies which calls for participation from the private sectors’ involvements, being the engine of 
economic growth, parallel to the Twelfth Malaysia Plan (2021-2025) and the National Recovery Plan 2.0 
(NRP 2.0) which will have beneficial effects in driving the economy towards recovery.  Rebranding of 
MSC Malaysia to Malaysia Digital is expected to enhance Malaysia’s value proposition in attracting digital 
investments through a new framework centred on three primary components, namely agility, flexibility and 
relevance.  The Group intends to position itself for opportunities within this space.

As of 31 December 2021, the Group reported RM144.1 million in annual revenue compared to RM47.5 
million in the corresponding period of the previous year.  Revenue in 2021 increased resulted from the 
implementation of notable projects, the Healthcare Information System project for IJN and the supply of 
computers for Yayasan Hasanah. Overall, project margins improved with exception to Yayasan Hasanah, 
a project to supply computers as part of the Group’s contribution to the National Digitalisation initiative 
agenda.

In line with its transformation program, the Group executed a Voluntary Separation Scheme (VSS) program 
which was completed in December 2021, incurring a one-off cost of RM4.5 million and resulting in a Loss 
After Tax of RM4.8 million. 

With this turnaround in performance, the Group made its first zakat payment of RM0.5 million and applied 
for Wakalah of RM0.2 million from 3/8 of the Zakat contribution, which was re-distributed under various CSR 
initiatives targeted for completion by June 2022.

The Group’s gearing increased from 0.04 to 0.33 was derived from Hire Purchase facilities to fund 
equipment rental and services projecst amounting to RM19.0 million as compared to RM2.4 million in 2020.  
Lease liabilities of RM1.6 million were recognised in the liabilities section of the Group Balance Sheet which 
described the lease of office and warehouse premises pursuant to the requirements of MFRS16.

Net assets per share for the financial year 2021 was RM0.54 as compared to RM0.58 in the precedent year, 
which reflects a 7.7% reduction in net assets.

 

Management Discussion and Analysis
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Management Discussion and Analysis

Group Segmental Performance

Information Technology

Information Technology is the largest revenue and gross profit margin contributor for the Group with a 
contribution of RM134.7 million and RM14.3 million, representing 93.5% and 131.2% of the Group’s financial 
performance respectively.  The higher revenue in 2021 was derived from multiple projects such as Healthcare 
Information systems for IJN, supply of computers for Yayasan Hasanah, supply of equipment to MINDEF, 
and outsourcing of hardware and maintenance for TH.

Telecommunication Services

The revenue contribution of this segment increased from RM6.7 million to RM9.4 million due to the 
materialization of purchase orders from the existing contracts i.e., TNB, Celcom, Webe, and Telekom.  Since 
September 2021 various prudent cost control initiatives, manpower rationalization exercise, and vendor 
development were implemented to improve on the efficiency of its operations which contributed to lower 
losses. A concerted effort is also underway to re-negotiate schedules of rates with existing customers to 
mitigate the impact of the unprecedented increase in steel/material prices.

The Telecommunications (Telco) segment outlook is promising for the year 2022 with the Group being 
appointed a trusted partner as the Designated Universal Service Provider to deliver the provision and 
implementation of the Jalinan Digital Nasional (JENDELA) Phase 1 (Part 1) Project. The Group aspires to 
position itself as a strategic player in segments within the national digital agenda and national rollout of the 
5G network.

Manpower

The average number of employees in FY2021 was 301 as compared to 316 for FY2020. The reduction of 
4.75% was due to employee turnover which resulted in 8.33% reduction in personnel costs.  The employee 
attrition rate was 0.26%, which was lower as compared to 15.5% in FY2020.

Certifications

Currently, the Group under its subsidiary companies  have valid licenses and accreditations under the 
Occupational Health and Safety Management Systems standard ISO 18001:2007, the Environmental 
Management System standard ISO 14001:2015 for Management of Projects for ICT and Telecommunications 
services, the Quality Management Systems standard ISO9001:2015 for the Telecommunications division, the 
ISO 45001:2018 Occupational Health and Safety Management Systems (OHSMS), and the ISO 27001:2007 
Information Security Management Systems (ISMS), which were obtained during the past few years. During 
the financial year, the Group embarked on obtaining the Capability Maturity Model Integration (CMMI) 
Certification.
  
These certifications enhance the Group profile, whereby the adherence to the standards shall improve 
the quality of services and boost efficiencies in operations, foster a professional culture, and promote 
continuous improvement.

Business And Operation Risks

The Group does not expect any particular risk to arise other than the normal operational risks associated 
with its current business undertakings. The Group has taken the necessary safe-guard measures to mitigate 
and manage unprecedented risks as and when they occur.

Financial Risk

The Group has experienced fluctuating financial performance, putting it in a challenging spot. 

In overcoming constraints attributed to its operational expense requirements, the Group has outlined a 
robust transformation plan as prescribed in its 5-Years’ Strategic Plan which was approved by the Board 
and is currently being implemented.  This provides the Group a prevention mechanism from attracting 
financial distress conditions, whilst promoting better cash flow management, the Group could satisfactorily 
meet its financial obligations.
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The transformation plan which includes the BAU transformation, focuses on financial restructuring, process 
improvements, being customers centric, having robust human capital management, having a robust internal 
practices, governance, and risk management, collectively to achieve financial profitability.

The Group also aims to strengthen its core business via the Value Creation Plan by defending its core 
capabilities via focusing on customer-centricity and solutioning capability, driving growth via exporting its 
products and power, and incorporating Financial Technology (FinTech) in its core products. 

Human Capital Risk 

With the implementation of its Manpower Rationalization Exercise, the Human Capital Risk discussed in the 
Annual Report 2020 is addressed. The Voluntary Separation Scheme (VSS) was offered to all employees 
of the Group. Through this scheme, the Group has reduced the challenge of workforce retention, which has 
impacted the deliverables of projects undertaken by the Group. 

To be cognizant of staff exit, each Head of Department was required to identify the necessary skillsets 
requirements for recruitment.  This exercise allows the Group to reposition its skillset requirements, develop 
and hone its Human Capital Resource Management. 

Partner Risk

The Group is also dependent on partners to maintain deliverables of certain contractual obligations. To 
ensure risk of failures attributed to engagement with partners are mitigated, selection of credible and 
capable partners requires prior consideration of their experience and track record in the industry.

The Group expects to implement and formalize a Vendor Development programmes and Assessment 
Checklist in the coming term, which does not only focus on an assessment of technical and financial 
capabilities but also emphasize the anti-bribery and corruption aspects.  This will support the Group’s 
commitment to upholding the highest integrity, transparency, and good governance within its operations. 

The potential partner(s) shall be required to sign an Integrity Pledge and make an Anti-Bribery and Conflict 
of Interest Declaration.

Political, Economic, and Regulatory Risks

The Group 5-Years’ Strategic Plan outlines the acceleration of the Group’s growth via competencies 
acquisition in commercial industries, penetration in new sectors, and tapping into niche markets.

Changes in Regulations and Laws, economic conditions, and shifts in government policies significantly 
impact the Group’s business, are generally difficult to anticipate. This indicates heightened risk, considering 
the Group is heavily involved in government-related projects.

Corruption Risk and Corporate Liability

The Group has always been committed to upholding the highest level of integrity, transparency and good 
governance in its operations. The Company had signed the Malaysian Corporate Integrity Pledge (CIP) and 
reviewed the Group’s processes and policies in ensuring compliance with the CIP requirement and Corporate 
Liability provision under Section 17A of the MACC Act, which came into force effective from 1 June 2020. 
The Group pledges that it will abide by the Anti-Corruption Principles in the conduct of its business and 
operations with all stakeholders.  The Group’s Anti-Bribery and Anti-Corruption and Whistleblowing policies 
are published on the Company’s website at www.theta-edge.com.

Internal Audit

The Group outsourced its internal audit function to an independent external professional firm, Messrs. 
BDO Governance Advisory Sdn. Bhd. (“BDO”) in the previous years.  BDO provides a separate view of the 
management of the risk and internal control environment of the Group.

Management Discussion and Analysis



ANNUAL REPORT 2021 33

OUTLOOK

The Group has a positive outlook for the financial year 2022 onwards.  The key objectives for FY2022 are 
to transform the Group into becoming a high-performing culture organization and be the preferred digital 
solution provider in the local and regional market.  Within the transformation, initiatives include group-wide 
cost optimization, strategic partnerships for the acquisition of new compentencies and strategic supply 
chain management.  

The Group ensures that operational policies and other relevant policies are in place to be effectively 
implemented to strengthen its corporate governance and resilience.

DIVIDEND POLICY

The Group has established a formal Dividend Policy which is available at the company website www.theta-
edge.com.

DIRECTORS’ FIT AND PROPER POLICY

In enhancing Board of Directors’ quality and integrity which promotes a virtuous cycle of respect, trust, and 
candour, the Group has also established a formal Directors’ Fit and Proper Policy which is also accessible at 
the company’s website www.theta-edge.com.

CORPORATE DEVELOPMENT

On 31 March 2021, the Group was notified of a disposal of 32.5 million shares by TH to Arcadia Acres 
Sdn Bhd (“Arcadia Acres”).  In April 2021, TH entered into a strategic partnership with Arcadia Acres Sdn 
Bhd to increase the value of its investment in Theta Edge Bhd with intent to strengthen Theta’s financial 
performance, market position for new business collaboration, revenue enhancement and a stronger footing 
in the IT industry. With this, TH’s shareholdings in the Company reduced from 68.7% to 38.4%. 

As at the date of this Annual Report for 2021, both TH and Arcadia Acres remain as the largest shareholders 
in Theta Edge Berhad with TH and Arcadia Acres having a shareholding of 30.01% and 18.18% respectively. 

The Group support the motion of cultivating heterogeneity of the broad spectrum by promoting inclusivity of 
various demographic attributes and characteristics in the Boardroom such as women directors’ participation 
for effective oversight roles in monitoring the progress of strategy implementation as well as influencing 
Senior Management team in establishing good corporate governance and unique corporate culture that 
encourages innovation.  The year 2021 witnessed newcomers of renowned industrial professionals to the 
Board.  

In May 2021, the Group duly welcomed Zainal ‘Abidin bin Abd Jalil and Rozahan bin Osman, as Non-
Independent Non-Executive Directors representing Arcadia Acres Sdn Bhd; both who brings extensive 
experiences in business turnaround, notably in oil and gas and energy, digital technology, financial, 
telecommunication engineering and heavy construction.  

The Group also welcomed new women Independent Non-Executive Directors to the Board in September 2021, 
Latifah binti M.Daud and Erma Surianee binti Malek; both professionals with respective core competencies 
in the areas of Human Capital Development and Financial Management. 

Today, apart from the traditional financial performance setting, non-financial performance elements are 
emerging trend of investors’ evaluation criteria.  The roles of women Directors are instrumental and 
have been acknowledged worldwide for their abilities in enhancing broader perspective while facilitating 
effective board decision-making and responding to a diverse group of stakeholders, notably in addressing 
the practices of ESG sustainability disclosure.  

Management Discussion and Analysis
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Later on 29 November 2021, the Group welcomed the newly appointed Theta Edge Berhad Group Chairman, 
Tengku Dato’ Seri Hasmuddin bin Tengku Othman and Datuk Seri Asri bin Hamidin @ Hamidon as Non-
Independent Non-Executive Group Chairman and Non-Independent Non-Executive Directors respectively.  
Both Board members are representatives of TH. Their wisdom and wealth of experience in legal and 
government matters of multiple private and public listed settings reinforce the Group’s governance structure 
for effective strategic decision matters where risks and reputational issues are concerned. 

ACKNOWLEDGEMENT

I would like to thank our shareholders, regulatory authorities, customers, business partners and associates, 
to our bankers and financial institutions and notably to all our employees for their perseverance and 
unwavering support given to the Group. In the journey of carrying out the entrusted responsibilities, I would 
also like to express my deepest appreciation to all Board members for their invaluable guidance, relentless 
efforts and continued support in bringing the Group to a better position.

Nuraslina Zainal Abidin
Group Chief Executive Officer

Management Discussion and Analysis



ANNUAL REPORT 2021 35

55.6

0

10

20

30

40

50

60

70

80

90
100

TELECOMMUNICATIONS
/IT/MEDIA/TECHNOLOGY

OIL & GAS LEGAL & 
REGULATORY

FINANCIAL
SERVICES

CORPORATE
ACCOUNTING/

FINANCE/
CORPORATE 

FINANCE

PUBLIC SERVICE

Board  Skill Matrix (%)

88.9

55.6

33.3

88.9

77.8

88.9

Board Length
of Service (%)

Above 6 years

3-6 years

0-3 years

88.9%

11.1%

0

Board Age
(years old) (%)

Board Gender
Diversity (%)

35-50

51-55

56-60

61-65

22.2

22.2

55.6

77.8 22.2

Male

Female

Board
Independence (%)

44.4

55.6

Independent
Non-Independent

STATISTICS OF THETA EDGE BERHAD’S 
BOARD OF DIRECTORS



THETA EDGE BERHAD 199301005265 (260002-W)36

THETA EDGE BERHAD (“TEB”) CSR Programmes
TEB realizes the impact of Corporate Social Responsibility (CSR) in which an organization should operate 
in ethical and sustainable ways when dealing and interacting with its environment and social surroundings,  
which also includes other important factors such as human rights issue and society in which it operates.

In 2021, Covid-19 pandemic has profoundly impacted TEB’s commitments in CSR due to the widespread 
lockdown and social distancing measures.

Considering its social obligations, TEB staffs participated in lending their helping hands to flood-victims 
amidst Covid-19 outbreak.

1) Flood-Disaster Relief & Voluntary Programme

 Location : Shah Alam (5 December 2021)

 TEB CSR squad participated in a voluntary spring-cleaning programme at the flood-affected neighborhoods 
which were severely destroyed due to the catastrophe.  Their noble efforts have motivated and brought 
comfort for the victims to get back on their feet and move on with their lives for a brighter future.  

2) Programme – Menyantuni Rakan Kerja Terkesan Banjir  

 Location: Sri Kelana Hall, TH  Hotel Kelana Jaya (20 January 2022)

 TEB organized a Hi-Tea programme to distribute monetary aids to those TEB employees who were affected 
by the flood in December 2021.  TEB realizes that the small token distributed can go a long way towards 
reassuring the affected flood victims that the disaster is not the end of the world.  At the very least, small 
contribution shall ease their burdens thus reinforce employees’ sense of belongings to continue serving the 
Company despite their difficulties.

ACTIVITIES
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Activities

3) #thetaCares – Computer Distribution 

 Location : 3 Selected areas in Klang Valley (13 September, 2021)

 A total of twenty (20) computers were distributed to three (3) selected B40 recipients which include 5 (five) 
unit of computers to Pusat Perlindungan Pernim, Cheras, five (5) units to Pertubuhan Baitul Aini and Rumah 
Titian Kasih and ten (10) units to Rumah Titian Kasih.  On 14 September 2021, fifteen (15) computers of five 
(5) each were distributed to another three (3) locations, the Rainbow Homes, Pertubuhan Rumah Kebajikan 
Kanak-kanak Home of Peace Kuala Lumpur and Persatuan Kebajikan Kanak-kanak Cornerstone Home.

 The programme aspires to improve the lives of B40 community members through the supply of digital 
infrastructure and digital learning contents. 

 Later in early 2022, #thetaCares program was created to empower the B40 Community Digitalisation 
Programme, Digital Masjid Programme and Digital Learning and Entrepreneurship Skills in preparing the 
next generation to remain resilient while adapting to the new norm.  

 TEB involvement in this program is in line with its ESG framework parallel to the 12th Malaysia Plan particularly 
in enabling the access and equitable opportunities in Education, Economic activities and Human Capital 
Development for long-term sustainability.
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SUSTAINABILITY STATEMENT

Sustaining the Business
COVID-19 continues to be widespread despite rapid climate change during the past decade. The shocks 
have brought financial crisis and instability to all parts of the world, impacting governance, business, social, 
and infrastructure everywhere, making it crucial for implementing ESG in sustaining the business.

TEB has undergone significant transformational changes with new directions by embarking and looking 
forward to sustainable growth and evaluating ESG impact. With the Board’s recent approval of the ESG 
and Sustainability Reporting Framework, TEB is ready to map its growth plan for capital enlargement. TEB 
has been adopting the delivery of the ESG matter and will continue to do so. With ESG and sustainability 
becoming a “Hot Topic” among the investors, this statement will provide a substantial overall view towards 
achieving TEB’s mission and vision. Furthermore, an overarching ESG and Sustainability Framework provides 
a more formalized structure for best practice and coordination with initiatives set in the Business-As-Usual 
(BAU) Transformation.

Recognizing the importance of ESG tracking, TEB is committed to engaging with the stakeholders actively 
throughout the year as part of the sustainability assessment process, which supports TEB’s sustainable 
growth in the long-term strategic plan. Engagement with stakeholders allows gaining a complete 
understanding of the materiality issues affecting TEB.

Theta Edge Berhad (“TEB”) 
acknowledges the importance 
of sustainability in its business 
activities. While every effort is 
made to achieve its corporate 
objectives, TEB made pragmatic 
steps in complying with the 
principles and supporting 
pillars of sustainability, namely 
environmental, social, and 
governance, concerning the 
conduct of its businesses. 
This statement showcases 
TEB’s approach in adopting 
sustainability and highlights 
the progress towards achieving 
sustainability performance 
and creating values for the 
stakeholders.
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Sustainability Statement

TEB’s Approach in Sustainability Reporting Framework 
The Sustainability Statement discloses the ESG impact on the business operation 
for 2021 following the Bursa Malaysia Securities Berhad Sustainability Reporting 
Guidelines. TEB has reintroduced its new sets  of Corporate ESG and Sustainability 
Reporting Framework to comply with the Sustainability Accounting Standards Board 
(SASB) and United Nations Sustainable Development Group (UNSDG) standards and 
guidelines in measuring the materiality impact.

TEB aims to implement the new framework to integrate sustainability culture and 
awareness to every stakeholder. TEB aims to be one of the leading companies in 
incorporating ESG aligning towards TEB progress to be a part of the FTSE4Good 
Index. 

Transformation Initiatives
ESG will exponentially impact almost every 
industry as the world moves towards 
sustainability as a form of benchmarking against 
the progress of adoption and risk assessment in 
measuring ESG materiality best practices. The 
objective for the business will not be to meet 
but rather exceed the standards across ESG 
standards and guidelines. 

The challenges that TEB needs to overcome 
are the rapid changes and increase in business 
complexity by continuously raising its bar by 
establishing performance monitoring via a 
Balanced Score Card to monitor and benchmark 
our progress. TEB has also put in place  
various transformation initiatives addressing 
environmental control, social risk, opportunities, 
and internal governance to increase the 
performance credibility towards TEB’s growing 
reputation. 

The initiatives encompass five (5) pillars of 
transformation: financial, process improvement, 
customer-centric, human capital management, 
and governance. 

Sustainable 
Governance 
Framework
TEB is committed to upholding good 
governance and has implemented 
measures across the business for 
sustainability value, managing goals, 
and strengthening relationships with 
stakeholders. To ensure that TEB meets 
the highest standards of accountability 
and transparency, TEB has introduced 
relevant frameworks and policies for 
good governance practices into all 
decision-making within the Company.

TEB sustainability is governed by a 
robust ESG and Sustainability Framework 
governed at different levels within the 
organization. With strong leadership 
from top management and a clear 
direction, this will help TEB to facilitate 
an effective integration and sustainability 
management system within the Company.
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Sustainability Statement

Stakeholders Engagement
With the growing trend in technology advancement, TEB proactively engages with the stakeholders 
throughout the year to assess the current status in managing sustainability in the business. With those 
engagements, TEB had gathered feedbacks on important issues and challenges that the Company is 
currently facing. TEB believes that engagement with the stakeholders will continue to help the Company’s 
performance improve its delivery of products and services.

Stakeholders Engagement Approach Outcomes

Investors & 
Shareholders

• Direct interaction through Annual 
General Meeting

• Timely announcement of quarterly 
results

• Website at www.theta-edge.com
• Direct communications to Senior 

Independent Non-Executive Director

• Being responsive to investors’ 
feedback

• Provide clarity on the Company 
financial performance 

• Access to the Senior Independent 
Non-Executive Director

Employees • Engagement with employees on 
an ongoing basis at all levels via 
various means of communication 
platform

• Community volunteering work
• Health, Safety and Environmental 

Day
• Department meeting
• Employee training

• Strengthen teamwork and co-
operation

• Inculcate the work-life balance
• Improves technical and soft skills 

development
• Health and safety

Business Partners & 
Vendors

• Commmunications at all levels with 
business partners regularly

• Strengthen the business relationship 
for mutual benefits

• Collaboration to provide competitive 
goods and services

TEB ESG 
Materiality Focus 

TEB’s ESG materiality focus 
in-line with Sustainability 
Accounting Standards Board 
(SASB) and the United Nations 
Sustainable Development 
Group (UNSDG) shall be as 
follows:
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Sustainability Statement

Stakeholders Engagement Approach Outcomes

Government & 
Regulators

• Continuous Communications 
engagements with relevant 
agencies

• Participation in events organized 
by Government and Regulators

• Adherence with the regulatory 
requirements and expectations

Customers • Engagement at all levels, including 
directors, management, and 
operations

• Call center for customer care 
during working hours and 
dedicated Project Manager after 
working hours

• Strengthen the relationship
• Understanding expectations

Communities • Training and work exposure for 
internship students 

• Corporate Social Responsibility 
programmes

• Creation of job opportunities 
and working experience to fresh 
graduates

• Understanding the communities 
needs

Environment

Health, Safety & Environmental (HSE)

TEB is committed in conducting its business to provide a safe and healthy 
ecosystem. The various operational processes and activities should support 
sustainable development, management, and maintenance of all environmental 
best practices, i.e. (“EMS”) ISO 14001:2015 and Quality Management System 
(“QMS”) ISO 9001:2015. 

TEB has established the HSE Committee, which is comprised of nine (9) 
management personnel and nine (9) employees, two (2) secretaries, and chaired 
by a member of Senior Management who meets regularly to discuss HSE issues 
and to ensure adherence to HSE policies. For continued assurance, internal audits 
by the HSE Committee are conducted periodically to ensure compliance with the 
HSE policy. 

In ensuring our compliance with HSE standards, the National Institute of 
Occupational Safety and Health (NIOSH), accredited by Malaysian Standards, 
is appointed to perform TEB’s annual audit. When further guidance is needed, 
the Department of Occupational Safety and Health (DOSH), the Department of 
Environment, will be engaged to enhance our value proposition in the matter.
 
The Emergency Response Team has also been set up to guide HSE matters, 
especially to employees, on preparation and actions needed for emergencies. 
This ensures that the proper steps can be taken to eliminate, minimize or mitigate 
any risk and severity to employees, the public, and properties in an emergency.
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Sustainability Statement

Health, Safety & Environmental (HSE) Prevention & Response Process

Identify risk factors Set countermeasure and 
improvement Monitor

• Non-compliance with HSE 
policy

• Lack of proper on-site and 
off-site management

• Set control measures to 
comply with HSE policy

• Conduct HSE training, proper 
information, and education to 
employees and stakeholders

• Evaluate performance
• Policy and processes
• Conduct an on-site and off-site 

audit periodically
• Yearly audit by external parties

Accident Response Process

Accidents 
Occurrence

Emergency 
Response

Accident 
Investigation Recovery Actions Reoccurrence 

Prevention

• Identify type 
and risk level 
of accident

• Organize an 
emergency HSE 
meeting

• Take 
emergency 
evacuation/first 
aid action

• Analyze the 
cause of an 
accident

• Take action 
to prevent 
reoccurrence

• Set and 
implement 
recovery 
plans

• Execute 
business 
continuity 
plans

• Set plans 
to prevent 
reoccurrence

• Review the 
effectiveness 
of the accident 
response 
system

Covid 19

Due to the Covid-19 pandemic, Malaysia announced the 
unprecedented Movement Control Order (MCO). TEB took the 
necessary safety and health precautions, including following 
the relevant Standard Operating Procedures (SOP). Some of 
the employees continued to deliver work for customers under 
Essential Services. Most of the employees were ordered to 
work from home.

TEB also assisted the employees during the MCO by providing 
face masks and sanitizers due to shortages in the market 
during the continuation of the MCO. Communications and 
technical assistance were also given to all employees to ease 
the transition of working from office to home during the MCO.
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Sustainability Statement

Eco-Friendly ICT

TEB recognizes the threats of global warming. 
TEB takes proactive approaches in practicing 
eco-friendly IT operations as responsible global 
citizens. The followings are the various initiatives 
to help reduce and minimize the business’ 
environmental impact and carbon footprints in its 
business operations.
 

Computers

Energy 
Consumption

Servers

Green Conduct Printing and Printers

Data Privacy, Confidentiality 
and Security

• Proactive monitoring of the 
Group’s electrical usage.

• Deploy and operate more 
energy saving devices.

• Operate for energy and 
operational efficiency.

• Strive for data, network, 
computing and storage 
consolidation.

• Optimize virtualization, 
cloud and other relevant 
technologies where  
possible.

• Leverage use of shared electronic drives
•  Minimize all forms of wastage, energy  

and encourage the use of environment-
friendly products

•  Avoid printing where possible
•  Encourage the use of virtual 

conferencing technologies to minimize 
travel carbon footprints

• Encourage double-sided printing
• Encourage draft quality print to save 

toner and avoid colour printing
• Minimised use of individual printers and 

enable shared print devices
• Go Digital to promote paperless
• Save ink setting to save printer toner
• Use recycled paper for printing

• Adhere to the Personal Data Protection Act, while 
working towards ISO/IEC 27001:ISMS Certification

• Consolidate and apply relevant security policy for 
all data, user, equipment, infrastructure and other 
assets and liabilities.

• Optimize secured virtualization, cloud and other 
relevant technologies, where possible.

• Enable energy saving 
settings on devices, 
peripherals and systems 
that are on idle mode.
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Sustainability Statement

Social

Employees

TEB’s employees are the backbone of the business operations and are directly 
responsible for all the business activities. A key priority in TEB’s business strategy is 
building a solid and sustainable talent pool to ensure the customers are served by 
competent and qualified personnel.

Human Capital Development

Human capital is one of the critical success factors, and TEB’s 
performance depends on the performance of its employees. Human 
Capital provides valuable training and development opportunities 
for employees. During the financial year ended 31 December 2021, 
TEB has secured various training in technical, technology updates, 
and soft skills to increase the employee’s efficiency and credibility 
in the daily business activities.

As part of succession planning, the Group embarked on an Executive 
Coaching programme for selected employees identified as future 
leaders of the Group.
 

Employee Recruitment

Employment is based on the Group’s 
requirements and needs and matching  
of individual work experiences and 
qualifications.

Diversity

Diversity not only comes in the form 
of culture, race, and gender but also 
includes elements such as socio-
economic background, education 
level, geographic location, and many 
others. A diverse base of perspectives 
also helps TEB better serve customers 
from diverse backgrounds. Diversity, 
therefore, drives the sustainability 
of the business as well as of the 
marketplace thereby providing better 
support to meet customer needs.
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Gender Age Group Ethnicity Length of Service
Total 

Strength
Male Female

<30 
Years

31-40 41-50 51-60
>60 

Years
Malay Chinese Indian

<5 
Years

5 -10 
Years

11-20 
Years

> 20 
Years

Senior 
Management

10 8 2 0 0 5 3 2 9 1 0 4 2 2 2

Middle 
Management

13 8 5 1 1 4 7 0 13 0 0 3 3 5 2

Junior 
Management

26 18 8 0 9 12 5 0 22 2 2 5 11 8 2

Executive 181 104 77 49 83 31 18 0 175 5 1 73 76 25 7

Non-
Executive

55 52 3 34 15 4 2 0 55 0 0 42 4 9 0

Total 285 190 95 84 108 56 35 2 274 8 3 127 96 49 13

Note : Data as at 31 December 2021

Communities

The Corporate Social Responsibility programme is a platform to empower and enrich the communities. 
By doing so, giving back to the community is a way the Company show its appreciation and recognition 
of the needs and low-income community where it operates.

During the year, TEB has donated 35 complete sets of desktop computers to Rumah Kebajikan Anak-
Anak around Selangor and Kuala Lumpur, where they provided exceptional education for students 
with special educational needs. 

TEB provides internship students practical learning and workplace application experience opportunities. 
These internship programmes are for two (2) months and six (6) months. In 2021, TEB trained students 
with varied skills and expertise from various universities and colleges. They were trained on on-the-job 
experience and exposure to multiple tasks and responsibilities. 
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The Board of Directors (“the Board”) of Theta Edge Berhad (“Company” or “TEB”) is committed to a 
corporate culture that is based on the principles of corporate governance and is practised by the Company 
and its subsidiaries (“the Group”). The Board is fully accountable to the shareholders and stakeholders, and 
will be bound to continuously enhance the level of corporate governance in the management of the Group’s 
business, its financial performance for the achievement of business profitability, preservation of long-term 
shareholders’ value and the protection of shareholders’ interests, without failing to take into account the 
interests of other stakeholders.

The Group has applied the following three main Principles in the Malaysian Code on Corporate Governance 
(“MCCG”) (“the Code”):-

Principle A - Board Leadership and Effectiveness
Principle B - Effective Audit and Risk Management, and
Principle C - Integrity in Corporate Reporting and Meaningful Relationship with Stakeholders

The Group’s Corporate Governance Framework is built principally on the following requirements and 
guidelines: -

• The principles and recommendations of MCCG
• The corporate governance requirements of the Main Market Listing Requirements (“Listing Requirements”) 

of Bursa Malaysia Securities Berhad (“BMSB”)
• All relevant laws and regulations

The Group has applied all the recommended practices encapsulated in the MCCG for the financial year 
under review and up to date of this Report except for the followings:-

Practice 4.4   :  Performance evaluations of the board and senior management include a review of the  
    performance of the board and senior management in addressing the company’s  
    material sustainability risks and opportunities.

Practice 5.2 : At least half of the board comprises independent directors. For Large Companies, the  
    board comprises a majority of independent directors.

Practice 5.9 : The board comprises at least 30% women directors.

Practice 5.10 : The board discloses in its annual report the company’s policy on gender diversity for  
    the board and senior management.

Practice 8.2 : The board discloses on a named basis the top five senior management’s remuneration  
    component including salary, bonus, benefits in-kind and other emoluments in bands of  
    RM50,000.

The applications of each Practice set out in the MCCG are furnished in further detail in the Corporate 
Governance (CG) Report as mandated by the Listing Requirements of Bursa Securities. The CG Report 
provides the details on how the Company has applied each of the Practices set out in the MCCG for the 
financial year under review and up to the date of this Report as well as explanation for the departures from 
the above-mentioned Practices.

The manner and extend of compliance are stated as follows:-

PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS

I. BOARD RESPONSIBILITIES

Roles and Responsibilities of the Board

The Board provides the overall governance as well as stewardship and oversight for the direction and 
management of the Company and the Group.

In discharging its duties and functions effectively, the Board delegates certain responsibilities to its Board 
Committees. All committees have written terms of references. These Committees are formed in order 
to enhance business and operating efficiency. The Chairman of the respective Committees will report 
to the Board the outcome of the Committees Meetings for the Board’s consideration and final decision. 
Minutes of the respective Meetings will be presented to the Board for its information. The Board retains full 
responsibility for the direction and control of the Company and the Group.

CORPORATE GOVERNANCE
OVERVIEW STATEMENT
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Roles and Responsibilities of the Board (Cont’d)

Corporate Governance Framework

The governance framework of the Group is illustrated below:-

Corporate Governance Overview Statement
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The Propose Corporate Governance Framework would help in achieving the overall TEB’s Grand Strategy 
set by the Company.

As illustrated in the following diagram, the overarching objectives of the Propose Corporate Governance 
Framework are to achieve the followings: 
 
1) Build and protect the value of the company;
2) Safeguard assets and shareholder interest; and 
3) Meet the expectation of the company’s mission and vision through effective ESG management; 
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Roles and Responsibilities of the Board (Cont’d)

Corporate Governance Framework (Cont’d)

There are 4 (four) key pillars that have been established to support the overarching goals of the TEB’s 
Corporate Governance Framework, namely: -

(i) Foundation - ensure the behavioral aspects and intended culture that are being practiced and embedded 
in its business activities; 

(ii) Enabler - provides administrative support and guidance to specific business units and functional control 
within the Company; 

(iii) Pillars of Assurance - provides a 2nd and 3rd Lines of Defense for monitoring and reviewing the effectiveness 
and efficiency of its internal control; and

(iv) Governance and Organization Structure - how the company is organized/structured toward achieving its 
overall Corporate Strategy and supervision on its performance.

The Corporate Governance structure is divided into 2 approval levels as follows:- 

BOARD MANAGEMENT

MAIN SUB-COMMITTEE MAIN SUB-COMMITTEE

• Board of 
Directors

• Nomination and 
Remuneration

• Group Management 
Committee

• Group Innovation 
Working Committee

 • Audit and Risk 
Management 
Committee

• Group Strategic  
Procurement  
Committee

• Group Consequence 
Management Working 
Committee

   • Operation Working 
Committee

• Subsidiary Board • Subsidiary 
Management 
Committee

• Tender/Bidding 
Working Committee 

The Board establishes the vision and strategic objectives of the Group, directing policies, strategic action 
plans and stewardship of the Group’s resources. The Board’s roles and responsibilities amongst others 
include:

(i) reviewing, adopting and monitoring the Group’s strategic direction, annual business and operating plans 
and financial budgets;

(ii) identifying and managing principal risks affecting the Group;
(iii) reviewing the adequacy and integrity of the Group’s management information systems, risk management 

and internal controls;
(iv) reviewing and approving the quarterly and yearly financial results to ensure that they are fairly stated and 

conform with the relevant regulations including acceptable accounting policies that result in balanced and 
understandable financial statements;

(v) reviewing and approving material investment, acquisition or disposal of assets;
(vi) reviewing and approving the appointment, remuneration and succession planning for senior management;
(vii) overseeing the process of disclosure and communications, developing and implementing shareholders’ 

communication policy;
(viii) together with senior management, promote good corporate governance culture within the Company which 

reinforce ethical, prudent and professional behaviour;
(ix) ensuring the integrity of the Company’s financial and non-financial reporting;
(x) attending substantially all the meetings of the Board and substantially all the meetings of each Committee 

on which the Director serves; 
(xi) reviewing, before attending meetings of the Board or Committees, all materials provided by the Company 

relating to matters to be considered at the meetings;
(xii) ensuring a formal and transparent Board nomination and election process; and
(xiii) monitoring and managing potential conflicts of interest of management, Board members and shareholders, 

including misuse of corporate assets and abuse in related party transactions.

Corporate Governance Overview Statement
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Roles and Responsibilities of the Board (Cont’d)

The Board reserves full decision-making powers on the following matters: -

(i) Conflict of interest issues relating to a substantial shareholder or a Director;
(ii) Material acquisitions and disposition of assets not in the ordinary course of business within the provisions 

as specified in Discretionary Authority Limit (“DAL”);
(iii) Strategic investments and investments in capital projects, mergers and acquisitions and corporate exercises;
(iv) Authority levels in accordance with the DAL to determine the matters reserved for the Board, Board 

Committees or the Management;
(v) Treasury policies;
(vi) Risk management policies; and
(vii) Key human resource issues.

Roles of the Chairman and Group Chief Executive Officer (“GCEO”)

The roles of the Non-Independent Non-Executive Chairman and the GCEO are mentioned in the Board 
Charter which is made available in the Company’s website www.theta-edge.com.

The Chairman and the GCEO are held by different individuals.  The Chairman is primarily responsible for 
ensuring Board’s effectiveness and conduct. The Chairman leads the Board in setting the Group’s key 
policies and direction, ensures effective operation of the Board and is the spokesperson for the Board.  
The Chairman of the Board is not a member of the Audit and Risk Management Committee as well as the 
Nomination and Remuneration Committee.

The GCEO is responsible for the day-to-day running of the business and implementation of the policies, 
strategies and decisions adopted by the Board. The GCEO is assisted by the Senior Management and heads 
of each division in implementing and running of the Group’s day-to-day business operations.

The independent directors provide unbiased and independent views to safeguard the interests of 
shareholders.  The independent directors are actively involved in the various Board Committees and 
contribute significantly to areas such as performance monitoring and enhancement of corporate governance 
and controls. They provide a broader view, independent assessment and opinions on management proposals 
presented by the GCEO and Management.

The Group’s Company Secretary

The Company Secretaries, Cynthia Louis and Chew Mei Ling are Associate members of the Malaysian 
Institute of Chartered Secretaries & Administrators (MAICSA).  The Company Secretaries whose appointment 
and removal are subject to the Board’s approval, attend all Board and Board Committees meetings. The 
Board has direct access to the advice and services of the Company Secretaries who are responsible to the 
Board for ensuring that the Board’s procedures are followed and that applicable rules and regulations are 
complied with.

In performing their duties, the Company Secretaries carry out, amongst others, the following tasks: -

• Statutory duties as required under the Companies Act, 2016, Main Market Listing Requirements of BMSB 
and Capital Market and Services Act, 2007;

• Facilitating and attending Board Meetings and Board Committees Meetings;
• Maintaining records for the purpose of meeting statutory obligations;
• Assisting the Board with the preparation of announcements for release to BMSB and the Securities 

Commission Malaysia; and
• Rendering advice and support to the Board and Management.

Corporate Governance Overview Statement
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Roles and Responsibilities of the Board (Cont’d)

Information and Support for Directors

Prior to any Company’s Board meetings, an agenda together with the relevant documents and information 
are distributed to all Directors at least five (5) business days in advance of board meetings unless in 
unavoidable circumstances. The Senior Management and/or other relevant Board members will provide 
comprehensive explanation of pertinent issues and recommendations. The issues would then be deliberated 
and discussed thoroughly by the Board prior to decision-making.

Apart from the above, the Board members are supplied with information and reports on financial, 
operational, corporate, regulatory, business development and audit matters by way of board reports or 
upon specific request to enable them to discharge their duties and responsibilities.  All Directors are notified 
of the corporate announcements released to BMSB, any amendment to BMSB’s Listing Requirements and 
any pertinent Regulatory changes. All Directors have access to the Management, Company Secretary and 
Auditors for independent view and advice.

In furtherance of their duties, the Directors may seek independent professional advice, if necessary, at the 
expense of the Company.

Meetings and Time Commitment

The Board is satisfied with the level of time commitments given by the Directors towards fulfilling their 
roles and responsibilities as Directors of the Company during the financial year ended 31 December 2021. 
In compliance with the Listing Requirements, all the Directors do not hold directorships more than that 
prescribed under the Listing Requirements. There were fourteen (14) Board of Directors’ Meetings held 
during the financial year ended 31 December 2021.

Directors Board of 
Directors

ARMC NRC EXCO AGM

Dato’ Noordin bin Sulaiman (1) 14/14 - - - 1/1

A. Shukor bin S.A. Karim (2) 8/8 - - - 1/1

Abdul Halim bin Jantan 14/14 5/5 14/14 - 1/1

Dato’ Richard George Azlan bin Abas (3) 8/8 3/3 4/4 - 1/1

Mohamed Ridza bin Mohamed Abdulla (4) 8/8 3/3 3/4 - 1/1

Dato’ Iskandar Mizal bin Mahmood (5) 13/13 4/4 8/8 5/5 1/1

Muhammad Fawwaz bin Aminuddin (6) 14/14 5/5 8/9 5/5 1/1

Tengku Dato’ Seri Hasmuddin bin 
Tengku Othman (7)

- - - - -

Datuk Seri Asri Hamidin @ Hamidon (8) - - - - -

Zainal ‘Abidin bin Abd Jalil (9) 9/9 - - 5/5 1/1

Rozahan bin Osman (9) 9/9 - - - 1/1

Latifah binti M.Daud (10) 4/4 - 1/1 - -

Erma Surianee binti Malek (11) 4/4 1/1 1/1 - -

ARMC - Audit & Risk Management Committee
NRC – Nomination & Remuneration Committee
EXCO – Executive Committee
AGM - Annual General Meeting
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Practice 1.1 Roles and Responsibilities of the Board (Cont’d)

Meetings and Time Commitment (Cont’d)

Note:-
■ The Nomination Committee (NC) and Remuneration Committee (RC) were merged into a single Board 

committee known as NRC effective 1 July 2021. The number of NRC meetings disclosed above comprised of 
five (5) NC meetings, four (4) RC meetings and five (5) NRC meetings in 2021.

■ The EXCO was established effective 1 July 2021 to oversee the day-to-day business operations of the Group 
on an interim basis, pending the appointment of a new Group Chief Executive Officer (GCEO). The EXCO 
ceased following the appointment of Puan Nuraslina binti Zainal Abidin as the GCEO on 8 September 2021.

(1) Resigned as Group Chairman on 29 November 2021 
(2) Attended (by invitation) all the relevant Board Committees in his capacity as Group Managing Director & 

Chief Executive Officer (GMD & CEO). Retired as GMD & CEO at the conclusion of the 28th AGM held on 28 
June 2021.

(3) Retired as an Independent Non-Executive Director (INED) at the conclusion of the 28th AGM held on 28 
June 2021. Ceased to be the Chairman of the ARMC and member of the RC on the same date.

(4) Retired as NINED at the conclusion of the 28th AGM held on 28 June 2021. Ceased to be a member of the 
ARMC and RC on the same date.

(5) Re-designated as Chairman of the ARMC on 8 September 2021. Resigned as INED on 23 October 2021 and 
ceased to be the Chairman of the ARMC as well as member of NRC on the same date.

(6) Resigned as NINED on 8 February 2022. Ceased to be a member of the ARMC and NRC on the same date. 
(7) Appointed as Chairman, NINED on 29 November 2021. 
(8) Appointment as NINED on 29 November 2021.
(9) Appointed as NINEDs on 10 May 2021. 
(10) Appointed as INED on 10 September 2021 and member of the NRC on 18 November 2021. 
(11) Appointed as INED on 10 September 2021, member of the NRC and Chairperson of the ARMC on 18 November 

2021.

Main activities of the Board 

The main activities carried out by the Board in year 2021 and up to the date of this Report are set out below: -

■ Reviewed and approved the Business Transformation Plan;
■ Reviewed and approved the Manpower Rationalization Exercise (MRE) proposal, its financial cost impact to 

the Group;
■ Received updates and/or reports on risk management and internal control;
■ Received updates on the Recurrent Related Party Transactions by the Company;
■ Received Audit Plan for FY2021 by the External Auditors, Messrs. KPMG Desa Megat PLT;
■ Received the Internal Control Review Report on Project Management in the matters of Terminated and 

Liquidated Damages by the Internal Auditors, Messrs. BDO Governance Advisory Sdn Bhd;
■ Reviewed and approved the annual report, quarterly results and financial statements;
■ Reviewed, deliberated and approved the key business direction for the Company’s 2022 Annual Operating 

Plan and five (5) years business plan (2022-2026);
■ Reviewed and approved Group Organisation Structure, directorship in subsidiaries and change of subsidiary 

companies’ names;
■ Reviewed board compositions and board committees;
■ Reviewed and approved the proposed appointment and remuneration of the new GCEO, Group Chief 

Operating Officer and Organizational Resilience Lead;
■ Reviewed and approved the appointment and remuneration package of the Directors appointed during the 

year up to the date of this Report;
■ Reviewed the terms of office and the contribution, performance and the effectiveness of the Board and 

individual Directors, the ARMC, NRC and each member of the Board Committees to ensure that they have 
carried out their duties in accordance with their respective terms of reference;

■ Carried out the necessary process and sought the confirmation from the related parties with regard to the 
Unusual Market Activity issued by BMSB;

■ Reviewed and approved the Group’s Dividend Policy; 
■ Reviewed and approved the Group’s Corporate Governance Framework and Structure;
■ Reviewed and approved the Framework for ESG and Sustainability Reporting; and
■ Reviewed and approved the Proposed Private Placement and appointment of Advisers
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

I. BOARD RESPONSIBILITIES (CONT’D)

Board Charter

The Company has in place a Board Charter that sets out, among others, the responsibilities, authorities, 
procedures, evaluations and structures of the Board and Board Committees, as well as the relationship 
between the Board with its management and shareholders.  More information on the Board Charter can be 
found on the Company’s website at www.theta-edge.com.

The Board will review the Board Charter as and when necessary to ensure it remains consistent with the 
Board’s objectives and responsibilities, and all the relevant standards of corporate governance.

The Board Charter was last reviewed and updated on 18 April 2022.

Code of Conduct and Ethics

The Board observes the Directors’ Code of Ethics established by the Companies Commission of Malaysia 
(“CCM”) which can be viewed from CCM’s website at www.ssm.com.my. The Group adopts the Code of 
Business Ethics published by its major shareholder, TH. The Code of Business Ethics is published in the 
Company’s website at www.theta-edge.com.

Whistle-blowing Policy and Procedures

The Company had in 2020 adopted a Whistle-Blowing Policy which provide avenues for the whistle-
blowers to disclose any wrongdoing(s), corrupt, unethical, and questionable practices or improper conduct 
committed or about to be committed by any staff of the Group. The Whistle-Blowing Policy is published  
in the Company’s website at www.theta-edge.com and is reviewed by the Company periodically or as and 
when there is a change in the regulatory requirement.

The Whistle-Blowing Policy was last reviewed and approved by the Board on 28 February 2022.

Anti-Bribery and Anti-Corruption Policy

In line with the introduction of the Corporate Liability under the Section 17A of the Malaysian Anti-Corruption 
Commission Act, the Company reviewed and published its Anti-Bribery and Anti-Corruption Policy on the 
Company’s website www.theta-edge.com.

The Group has always been committed in upholding the highest standards of integrity, transparency 
and good governance in its operations.  The Company had on 13 April 2012 and 30 May 2017 signed the 
Malaysian Corporate Integrity Pledge.  The Group pledges that will abide by the Anti-Corruption Principles 
in the conduct of its business and operations with all stakeholders.

The Anti-Bribery and Anti-Corruption Policy was last reviewed and approved by the Board on 18 April 2022.

Sustainability

TEB acknowledges the importance of sustainability in its business activities.  While every effort is made to 
achieve its corporate objectives, TEB made pragmatic steps in complying with the principles and supporting 
pillars of sustainability, namely ESG, concerning the conduct of the business. The Board believes that no 
company can prevail by maximising the shareholders’ value alone, and the needs and interests of other 
stakeholders must be taken into consideration.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

II. BOARD COMPOSITION 

Board Composition and Independence 

Board Composition 

The year 2021 saw several changes to the Board composition as follows: -

■ Appointment of Zainal ‘Abidin bin Abd Jalil and Rozahan bin Osman as Non-Independent Non-Executive 
Directors on 10 May 2021.

■ Retirement of the following Directors at the conclusion of the 28th AGM of the Company held on 28 June 
2021:-

- Dato’ Richard George Azlan bin Abas as Independent Non-Executive Director 
- Mohamed Ridza bin Mohamed Abdulla as Non-Independent Non-Executive Director 
- A. Shukor bin S.A. Karim as the GMD & CEO.

■ Appointment of Latifah binti M.Daud and Erma Surianee binti Malek as Independent Non-Executive Directors 
on 10 September 2021.

■ Resignation of Dato’ Iskandar Mizal bin Mahmood as the Independent Non-Executive Director on 23 October 
2021.

■ Appointment of the following Directors on 29 November 2021:-

- Tengku Dato’ Seri Hasmuddin bin Tengku Othman as Chairman, Non-Independent Non-Executive 
Director; and

- Datuk Seri Asri bin Hamidin @ Hamidon as Non-Independent Non-Executive Director.

The year 2022 saw several changes to the Board composition as follows: -

■ Resignation of Muhammad Fawwaz bin Aminuddin as Non-Independent Non-Executive Director on 8 
February 2022.

■ Appointment of Azih bin Yusof as Independent Non-Executive Director on 1 March 2022.

■ Appointment of Shamsul Kamal bin Hussein Kamal as Non-Independent Non-Executive Director on 1 April 
2022.

The Board currently consists of nine (9) members comprising the Chairman, who is the Non-Independent 
Non-Executive Director, four (4) Non-Independent Non-Executive Directors and four (4) Independent Non-
Executive Directors.

The Board has complied with Paragraph 15.02 of the Listing Requirements which requires at least two 
(2) directors or one-third (1/3) of the Board, (whichever is the higher) to be Independent Directors which 
currently constitutes 44.4% of the Board members.

The presence of Independent Directors, though not forming half of the Board members, is sufficient to 
provide the necessary check and balance on the decision-making process of the Board. The Board believes 
that the current composition is appropriate, given the collective skills and experience of the Directors and 
TEB Group’s current size and nature of TEB’s business.  Further, the Board is of the view that with the 
current Board size, there is no disproportionate imbalance of power and authority on the Board between 
the Non-Independent and Independent Directors. The Board will continue to monitor and review the Board 
size and composition as may be needed.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

II. BOARD COMPOSITION 

Board Composition and Independence (Cont’d)

Board Composition (Cont’d)

The Non-Executive Directors of the Company are independent of management and free from any business 
relationship which could materially interfere with the exercise of their judgment.  The Board members are 
actively involved in various Board Committees, particularly the Independent Non-Executive Directors. They 
provide guidance, unbiased, fully balanced and independent and objective views, advice and judgment to 
various areas such as performance monitoring, enhancement of corporate governance and controls so as 
to safeguard the interest of shareholders and stakeholders and to ensure that the highest standards of 
conduct and integrity are maintained by the Group.

It is a mandatory practice to have the Directors concerned to declare their interests and abstain from the 
decision-making process when a potential conflict of interest arises.

Tenure of Independent Director

The Code recommends that the tenure of an Independent Director should not exceed a consecutive or 
cumulative term of nine (9) years. Upon completion of the nine (9) years, an independent director may 
continue to serve on the Board subject to his re-designation as a non-independent director. In the event 
such Director is to be retained as an independent director beyond nine (9) years, the Board must justify 
and seek annual shareholders’ approval through a two-tier voting process. The Company does not adopt a 
policy that limits the tenure of its independent directors to nine (9) years. In the financial year 2021, none of 
the Independent Directors have served more than nine (9) years on the Board.

Independent directors who serve more than twelve (12) years would be re-designated as non-independent 
directors.

Annual Assessment of Independence

Criteria have been set to assess the independence of candidate for directors and existing directors based 
on the guidelines set out in the Listing Requirements.

On an annual basis, the Directors are required to confirm their independence by completing the independence 
checklist.

None of the Independent Director disclosed any relationships and/or transactions that could materially 
interfere with their independent judgments and decisions. The Board was satisfied with the level of 
independence demonstrated by all the Independent Directors.

Board Diversity

The Board diversity does not only relates to gender but also to professional experiences, business 
experiences, skills, knowledge, age, ethnicity and educational background.

The Company is led and managed by an experienced Board comprising members with a wide range of 
experience in the relevant fields such as management, information technology, telecommunications, finance 
and law. The Directors bring a broad range of skills, experiences and knowledge required to successfully 
direct and supervise the Group’s business activities. A profile of each Director is presented from pages 12 
to 20 of the Annual Report.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

II. BOARD COMPOSITION 

Board Diversity (Cont’d)

The broad experience matrix, age and gender diversity of the Board during the financial year 2021 were as 
follows:

Board of Directors Industry/Background Experience Age bracket Gender
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Male Female

Non-
Independent
Non-
executive 
Directors

Tengku 
Dato’ Seri 
Hasmuddin 
Bin Tengku 
Othman

         

Datuk Seri 
Asri Bin 
Hamidin @ 
Hamidon

         

Muhammad 
Fawwaz bin 
Aminuddin

       

Zainal 
‘Abidin bin 
Abd Jalil

      

Rozahan bin 
Osman

       

Independent
Non-
executive 
Directors

Abdul Halim 
bin Jantan

      

Latifah binti 
M.Daud

     

Erma 
Surianee 
binti Malek

     

Note:-
Excludes the Directors who have resigned/retired during the financial year under review and excludes 
Directors appointed in the financial year 2022.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

II. BOARD COMPOSITION (CONT’D)

Board Diversity (Cont’d)

The Company does not have a policy on gender, ethnicity and age group for candidates to be appointed 
on the Board. The Group does not practise any form of objective or selection criteria in consideration  
of candidates to the Board.  Any appointment and retention of directors is based on merit and without 
prejudice, taking into consideration the requirements for the Board to be effective. The Board periodically 
assess the skills, expertise, experience, gender, age and independence of its directors against the needs of 
the Board. The Board is guided by the principle that the appointment of a new Board member shall not be 
based solely on gender.

Whilst it is aware of potential benefits that might accrue from having members in the Board of different 
genders, age groups as well as ethnicity, the Board is of the view that the interests of the Company and 
the Group are better served if the selection of suitable candidates is made on the criteria of meritocracy, 
skill-set requirements and experience relevant for the position, rather than formalizing policies and targets 
towards gender, age and ethnicity.

The Company had moved a step closer to meet the gender diversity requirement with the appointments 
of Latifah binti M.Daud and Erma Surianee binti Malek to the Board on 10 September 2021. The Board 
currently comprises nine (9) Directors, out of whom two (2) are women, which translates to a 22% female 
representation. The Company has complied with Paragraph 15.02(1)(b) Listing Requirements that at least 
one (1) director is a woman.

The Directors’ Fit and Proper Policy which shall be read together with Board Charter, Board Committees’ 
terms of references and other prevailing regulatory guidelines entail nomination, appointment, election and 
re-election of directors to improve the overall quality of directors and promote greater transparency on the 
criteria for Board appointments. The Directors’ Fit and Proper Policy is made available at the Company’s 
website www.theta-edge.com.

Sourcing of Directors

The nomination and election process of Board Members are as follows: -

Appointment of New Directors

The Board does not set specific criteria for the selection and assessment of candidate for appointment as 
director.  It is the Company’s policy to assess all potential Board candidates without regard to race, gender, 
age, nationality, religious beliefs, or any other factor not relevant to their competence and performance as 
a potential Board member as well as to meet the regulatory requirement such as the Companies Act, 2016 
and the Listing Requirements.  Importance is placed on consideration that would add value and effectiveness 
to the Board and the Company.  

The NRC is responsible to recommend candidates to the Board to fill vacancies arising from resignation, 
retirement or other reasons or if there is a need to appoint additional directors with the required skills 
or profession to the Board in order to provide the diversity and close the competency gap in the Board 
identified by the NRC. The potential candidate(s) may be proposed by existing directors, senior management, 
shareholders or third-party referrals/independent sources.

Upon receipt of the proposal, the NRC is responsible to conduct an assessment and evaluation on the 
proposed candidates. The assessment/evaluation process may include amongst others, a review of the 
candidate’s  curriculum vitae and qualifications. The NRC would also assess the candidate’s integrity, wisdom, 
commitment (including time commitment), independence, ability to make independent and analytical 
inquiries, ability to work as a team to support the Board, understanding of the business environment and 
the willingness to devote adequate time and commitment to attend to the duties and functions of the Board.
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Appointment of New Directors (Cont’d)

They shall pass the criteria set in the Directors’ Fit and Proper Policy which entails the following standard 
fit and proper assessment process :-

(i) Probity, personal integrity and reputation - having the personal qualities such as honesty, integrity, 
diligence, independence of mind and fairness. 

(ii) Competence and capability - having the necessary skills, experience, ability and commitment to carry out 
the role. 

(iii) Soundness of judgment – having the ability to combine personal qualities with relevant knowledge and 
experience to form opinions and make decisions.

(iv) Financial integrity -  prudent in debt management or financial affairs.

On 10 May 2021, two (2) Non-Independent Non-Executive directors were appointed, Zainal ‘Abidin bin 
Abd Jalil and Rozahan bin Osman as nominees of Arcadia Acres Sdn Bhd, a major shareholder of the 
Company. The presence of both directors brings together with them vast experience and strengths in 
business turnaround and transformation in multiple industries, particularly in oil and gas, engineering, IT and 
financial services.

For appointment of independent directors and to meet the gender diversity requirement, the Company had 
sourced for potential women candidates from independent sources as well as referrals from third parties. 
Having reviewed and assessed the candidates, the NRC and the Board had shortlisted Latifah binti M.Daud 
and Erma Surianee binti Malek as they possess the relevant background in business management in IT, 
financial reporting and lean management whilst upholding board gender diversity which allows intense 
monitoring, rational decision, calculative risk-taking, leading to a good image for the stakeholders.

On 29 November 2021, two (2) Non-Independent Non-Executive directors were appointed, Tengku Dato’ 
Seri Hasmuddin bin Tengku Othman (“Tengku Dato’ Seri Hasmuddin”) and Datuk Seri Asri bin Hamidin @ 
Hamidon (“Datuk Seri Asri”) as nominees of TH, a major shareholder of the Company.

Tengku Dato’ Seri Hasmuddin was appointed as Chairman of the Board on 29 November 2021 replacing Dato’ 
Noordin bin Sulaiman, who resigned on the same day.  He has strong legal and governance backgrounds.  
Studies have shown directors with legal background poses positive impact on board structure, enhance 
internal governance and takeover defences that cause a decline in firm value, other than bringing absolute 
depth in judgement and perspectives of Board decision-making.  Datuk Seri Asri’s vast experience of more 
than 25 years in the Government departments and divisions would provide invaluable views and guidance 
to the Board and the Group. 

On 1 March 2022, Azih bin Yusof (“Azih”) was appointed as the Independent Non-Executive Director of 
the Company. Referrals for this position were obtained from third parties. Among the nine (9) shortlisted 
candidates who are IT practitioners, Azih was identified as the suitable candidate due to to his vast 
experience in Information and Communications Technology and his involvement in the provision of IT in 
various public services and Government agencies.

Shamsul Kamal bin Hussein Kamal (“Shamsul Kamal”) was appointed as Non-Independent Non-Executive 
Director on 1 April 2022. No other sources were used as Shamsul was nominated by TH, a major shareholder 
of the Company. Shamsul has accumulated 27 years of extensive experience in Information Technology.

Chairmanship of the Nomination and Remuneration Committee (“NRC”)

The Nomination Committee and Remuneration Committee of the Company were merged into a single Board 
Committee known as NRC in July 2021.

The NRC is a combination of the existing Nomination Committee (NC) and Remuneration Committee (RC) is 
a committee of the Board with the primary function of recommending appointments to the Board, Board 
Committees, Senior Management and other strategic positions as may be determined by the Board.
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Chairmanship of the Nomination and Remuneration Committee (“NRC”) (Cont’d)

Chairman & Membership

(i) The NRC comprises a minimum of two (2) members, all of whom are Non-Executive Directors, a majority of 
whom are independent;

(ii) The Board shall ensure that any vacancy in the NRC is filled within three (3) months of such vacancy arises;

(iii) The appointment of a committee member automatically terminates when the member ceases to be a 
director;

(iv) The NRC is chaired by the Senior Independent Director or an Independent Director.

The current composition of the NRC is as follows:-

Chairman
Abdul Halim bin Jantan – Senior Independent Non-Executive Director

Members
Latifah binti M.Daud – Independent Non-Executive Director
(Appointed as Member on 18 November 2021)

Erma Surianee binti Malek – Independent Non-Executive Director
(Appointed as Member on 18 November 2021)

Rozahan bin Osman – Non-Independent Non-Executive Director
(Appointed as Member on 1 April 2022)

Evaluation of Board, Board Committees and Individual Directors

The Board’s evaluation comprises Performance Evaluation of the Board and various Board Committees, 
Directors’ Self-Assessment and Assessment of the independence of the Independent Directors. The 
assessment of the Board is based on three main areas covering Individual Performance, Board Evaluation 
and Board Committees Evaluation.

For Individual Performance and Board Evaluation, the assessment criteria include among others, contribution 
and performance, calibre and personality, Board mix and composition, quality of information and decision-
making as well as participation at Board and Board Committees Meetings.  The criteria for assessing the 
independence of an Independent Director include the relationship between the Independent Director 
and the Group and his or her involvement in any significant transaction with the Group.  The results and 
recommendations from the evaluation were reported to the Board for further consideration and action, if 
required.

Directors who are subject to re-election at the next Annual General Meeting shall be assessed by the NRC 
before recommendation is made to the Board and shareholders for their re-election.
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Annual Assessment of Existing Directors & Board Committees

To ensure that the Board would be able to discharge its duties and responsibilities effectively, the NRC has 
during the year carried out the following key activities:-

(i) an assessment of the Directors, which includes the self-assessment carried out by the individual Directors;
(ii) a review on the retirement of Directors by rotation eligible for re-election at the 28th AGM;
(iii) an assessment on the independence of the Independent Directors; 
(iv) a review and assessment on the composition and diversity of the Board and Board Committees;
(v) assessed the training needs of the Directors; 
(vi) an evaluation on the ARMC and the assessment criteria include effectiveness and quality of the external 

and internal audits and financial reporting.  The NRC and the Board was satisfied with the performance and 
effectiveness of the ARMC;

(vii) to meet the gender diversity requirement, reviewed and assessed the potential women candidates 
to be appointed as INEDs of the Company taking into consideration the Board’s skill matrix before a 
recommendation is made to the Board;

(viii) assessed and recommended to the Board on the appointment of new Directors, namely Zainal ‘Abidin bin 
Abd Jalil, Rozahan bin Osman, Datuk Seri Asri bin Hamidin @ Hamidon as the NINEDs, Tengku Dato’ Seri 
Hasmuddin bin Tengku Othman as Chairman, NINED and Latifah binti M.Daud and Erma Surianee binti Malek 
as the INEDs; 

(ix) reviewed the findings and report on the Board Effectiveness Report conducted by Insync Surveys Pty Ltd/
Messrs BDO Governance Advisory Sdn Bhd;

(x) recommended to the Board the establishment of Executive Committee and the appointment of its members;
(xi) recommended to the Board the merger of NC and RC into one committee known as NRC and the appointment 

of its members;
(xii) assessed and recommended to the Board the appointment and remuneration package of Nuraslina binti 

Zainal Abidin as the Chief Transformation Officer who was subsequently appointed as the GCEO on 8 
September 2021;

(xiii) assessed and recommended to the Board the appointment and remuneration package of Group Chief 
Operating Officer and Organizational Resilience Lead;

(xiv) reviewed and recommended to the Board the Group Organisation Structure; and
(xv) reviewed and recommended to the Board the Manpower Rationalization Exercise (MRE) and its financial 

cost impact to the Group.

There were no major concerns arising from the results of the assessments of the Board and the Board 
Committees. The feedback confirmed that the Board and each of its committee continue to operate 
effectively and that each Director continues to make an effective contribution and demonstrates a strong 
commitment to their roles.  

The results of these assessment form the basis for the NRC’s recommendation to the Board for the re-
election of Directors at the forthcoming AGM.

Re-election of Directors

In accordance with the provisions of the Company’s Constitution, an election of Directors shall take place 
each year. At every annual general meeting, one-third (1/3) of the Directors or if their number is not a 
multiple of three then the number nearest to one-third (1/3) shall retire from office and be eligible for re-
election provided that all Directors shall retire from office once at least in each three (3) years, but shall be 
eligible for re-election. A retiring Director shall retain office until the close of the meeting at which he retires. 
The Directors to retire in every year shall, subject nevertheless as hereinafter provided, be the Directors 
who have been longest in office since their last election, but as between persons who became Directors on 
the same day, the Director to retire shall, unless they otherwise agree among themselves, be determined 
by lot.  

Abdul Halim bin Jantan would retire by rotation pursuant to Clause 119 of the Company’s Constitution at the 
forthcoming AGM and being eligible, offers himself for re-election.
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Board Composition and Independence (Cont’d)

Re-election of Directors (Cont’d)

Tengku Dato’ Seri Hasmuddin bin Tengku Othman, Datuk Seri Asri bin Hamidin @ Hamidon, Latifah binti 
M.Daud, Erma Surianee binti Malek, Azih bin Yusof and Shamsul Kamal bin Hussein Kamal would retire 
pursuant to Clause 97 of the Company’s Constitution and being eligible, offer themselves for re-election.

At the NRC meeting held on 14 April 2022, the NRC had deliberated and assessed the individual Directors 
who are subject to re-election at the forthcoming AGM and at the recommendation of the NRC, the Board 
was satisfied that the Directors have performed well and discharged their duties and responsibilities 
satisfactorily and would recommend to the shareholders to vote in favour of the relevant resolutions with 
regard to their re-election at the forthcoming AGM.

Directors’ Training

As at 31 December 2021, all Directors have attended the Mandatory Accreditation Programme, except 
for Azih bin Yusof and Shamsul Kamal bin Hussein Kamal who were appointed in the financial year 2022. 
Directors are encouraged to attend relevant seminars and conferences to enhance their skills and knowledge 
and to keep abreast with the latest developments on laws and regulations.

For the year under review, the training programmes and seminars attended by the Directors are as follows:

Directors Seminar/Forum/ Conference/
Training

Organiser Date

Tengku Dato’ Seri 
Hasmuddin bin Tengku 
Othman

Corruption Risk Management

Seminars on Companies Act 
2016 and Limited Liability 
Partnership Act 2012

Asia School of 
Business

Companies 
Commission of 
Malaysia

23 & 24 February 
2021

25 February 2021

Abdul Halim bin Jantan MCCG Webinar Seminar – Value 
Creation in Disruptive Times

Virtual Conference Series - 
Audit Committee Conference

Webinar on ‘Of Dreams 
and Nightmares’ – Inspiring 
Leadership Through Mindset 
Change

Webinar on LIBFC-Park Lane: 
Quick Cover Turnkey Self-
Insurance Solutions via Cell 
Captives

Webinar on Level Up with SBS 
– Inspiring Leadership Through 
Mindset Change

Seminar on Self-Insurance in 
Action – Meeting the Evolving 
Need of Risks Management 

IPMUDA Bhd

MIA

MITBA

Labuan Financial 
Services Authorities 
(LFSA)

Unisel Business 
School

LFSA

12 June 2021

15 March 2021

31 March 2021

29 July 2021

29 September 2021

2 December 2021
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Directors’ Training (Cont’d)

Directors Seminar/Forum/ Conference/
Training

Organiser Date

Datuk Seri Asri bin 
Hamidin @ Hamidon

E-Seminar on Director General 
and Government State 
Secretary “You are integrity 
champion”

Capital Market Director 
Programme (CMPD)

Directors’ on-line Training 
Programme on Transformative 
Innovation – Reshaping 
Business Realities in 
Extraordinary Times

Convention on Climate Change 
under The United Nations, 
Glasgow, United Kingdom

Directors’ E-Training 
Programme on 9th Government 
in Procurement Conference 
2021 Procurement Digitalisation 
For Future

Government Chief 
Secretary Office

PNB/SIDC

IJN

Government of UK

IJN

25 March 2021

2 April 2021

22-23 September 
2021

10-12 November 2021

8 December 2021

Zainal ‘Abidin bin Abd 
Jalil

Understanding Board Decision-
making process

ICLIEF/Asia School 
of Business

18-19 February 2021

Rozahan bin Osman Mandatory Accreditation 
Programme for Directors of 
Public Listed Companies

ICLIEF/
Asia School of 
Business

6-8 September 2021
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Directors’ Training (Cont’d)

Directors Seminar/Forum/ Conference/
Training

Organiser Date

Latifah binti M.Daud Women Empowerment 
Programme

Blockchain for Trust/
Transparency/Efficiency

Montgomery Summit – 
conference of entrepreneurs, 
senior-lead investors and top 
executives from private growth 
technology companies and 
venture capital

Responsible Investing 
Workshop Tourism Recovery 
Summit

Tourism Recovery Summit

NexTech Summit South East 
Asia

BFF 2021 – Reshaping Business 
in Extraordinary Times

RRA Board Leadership Forum

Coaching Workshop

Mandatory Accreditation 
Programme for Directors of 
Public Listed Companies

UN Women & 
Leadwomen

Ernst & Young 
Malaysia

March Capital

Boston Consulting 
Group

Ministry of Tourism

ETHRWorld 

SIDC

Russell Reyolds

Khazanah Nasional

ICLIEF/
Asia School of 
Business

26 January & 25 
March 2021

3 February 2021

4 – 5 March 2021

27 April 2021

26 May 2021

17 September 2021

22 – 23 September 
2021

27 – 28 September 
2021

26 -27 October 2021

6-8 December 2021

Erma Suriani binti Malek Mandatory Accreditation 
Programme for Directors of 
Public Listed Companies

ICLIEF/Asia School 
of Business

6-8 December 2021

Note:-
Excludes the Directors who resigned/retired during the financial year under review and exclude Directors 
appointed in 2022.

An assessment of the training needs was carried out by the NRC and areas for training were identified at 
the NRC Meeting held on 14 April 2022.
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Remuneration Policy and Procedures for Directors and Senior Management

The objectives of the Directors’ remuneration policies are to attract, retain and motivate the Directors 
serving the Board of the Company.  The Board through the NRC shall ensure that the levels of remuneration 
are sufficient to attract and retain the right calibre of Directors to manage the strategic direction and 
oversight of the Group.

When reviewing the structure and level of Directors’ fees, which comprises base Director’s fee and additional 
fees for service rendered on Board Committee, the NRC takes into consideration the respective Director’s 
roles and responsibilities in the Board and Board Committees.

The level of remuneration of Non-Executive Directors reflects their experience and level of responsibility 
undertaken by them.  Non-Executive Directors will receive a fixed fee, with additional fees if they are 
members of Board Committees, with the Chairman of the ARMC and NRC receiving a higher fee/allowance 
in respect of his service as chairman of the respective committee. The fees for Directors are determined 
by the Board with the approval from Shareholders at the AGM.  No Director is involved in deciding his own 
remuneration.

The details of the remuneration policy of the Company are available for reference at the Company’s website 
at www.theta-edge.com.

Remuneration Committee

The Remuneration Committee (RC) was merged with the Nomination Committee (NC) to form a Nomination 
and Remuneration Committee (NRC) with effect from 1 July 2021.

The NRC comprising wholly of Non-Executive Directors, majority of whom are independent, has the primary 
responsibility to provide assistance to the Board in determining, reviewing and developing a remuneration 
policy and reward system for the Board, Board Committees, Senior Management and other strategic 
positions as may be determined by the Board. The remuneration package links rewards to corporate and 
individual performance.  A remuneration policy is presently in place to ensure the levels of remuneration are 
sufficiently attractive to retain Directors and Key Senior Management.

The NRC held fourteen (14) meetings during the financial year ended 31 December 2021 (i.e five (5) NC 
meetings, four (4) RC meetings and five (5) NRC meetings.). The details of the terms of reference of the NRC 
are available for reference at the Company’s website at www.theta-edge.com.

Disclosure of Remuneration of Directors and Senior Management

Details of Directors’ remuneration for the financial year ended 31 December 2021 are set out as follows:-

Group

 Fees
(RM)

Salary & 
Bonus 
(RM)

Retirement 
Benefits

(RM)

Other 
Emoluments 

(RM)

Total
(RM)

Executive Director - 300,000 25,000 150,000 475,000

Non-Executive Directors 274,078 - - 313,530 587,608

Total 274,078 300,000 25,000 463,530 1,062,608
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Disclosure of Remuneration of Directors and Senior Management (Cont’d)

Company

 Fees
(RM)

Salary & 
Bonus 
(RM)

Retirement 
Benefits

(RM)

Other 
Emoluments 

(RM)

Total
(RM)

Executive Director - 300,000 25,000 150,000 475,000

Non-Executive Directors 249,019 - - 313,530 562,549

Total 249,019 300,000 25,000 463,530 1,037,549 

Details of Directors’ remuneration on a named basis for the financial year ended 31 December 2021 is as 
follows:-

Company
(RM)

Subsidiaries 
(RM)

Salary & 
Bonus
(RM)

Retirement 
Benefits

(RM)

Other 
Emoluments 

(RM)

Total
(RM)

Executive Director       

A. Shukor bin S.A. Karim (1) - - 300,000 25,000 150,000 475,000

Non-Executive Directors       

Dato’ Noordin bin Sulaiman 

(2)
54,740 - - - 45,000 99,740

Abdul Halim bin Jantan 30,000 5,000 - - 59,500 94,500

Richard George Azlan bin 
Abas (3)

24,520 8,767 - - 30,500 63,787

Mohamed Ridza bin 
Abdulla (4)

15,595 4,429 - - 27,030 47,054

Dato’ Iskandar Mizal bin 
Mahmood (5)

26,795 14 - - 46,500 73,309

Muhammad Fawwaz bin 
Aminuddin (6) (12)

30,000 - - - 52,000 82,000

Tengku Dato’ Seri 
Hasmuddin bin Tengku 
Othman (7)

5,260 - - - - 5,260

Datuk Seri Asri Hamidin @ 
Hamidon (8)

2,630 - - - - 2,630

Zainal ‘Abidin bin Abd Jalil 
(9)

19,315 - - - 20,000 39,315

Rozahan bin Osman (9) 19,315 1,233 - - 15,000 35,548

Latifah binti M. Daud (10) 9,205 - - - 7,500 16,705

Erma Surianee binti Malek 
(11)

11,644 - - - 10,500 22,144

Dato’ Sri Syed Saleh bin 
Syed Abdul Rahman (12)

- 4,383 - - - 4,383

Shamsul Kamal bin Hussein 
Kamal (12)

- 1,233 - - - 1,233

Total (RM) 249,019 25,059 300,000 25,000 463,530 1,062,608
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Disclosure of Remuneration of Directors and Senior Management (Cont’d)

Note: -
(1) Retired as GMD & CEO at the conclusion of the 28th AGM held on 28 June 2021.
(2) Resigned as Chairman, Non-Independent Non-Executive Director (NINED) on 29 November 2021. 
(3) Retired as an Independent Non-Executive Director (INED) at the conclusion of the 28th AGM held on 28 

June 2021. Ceased to be the Chairman of the ARMC and member of the RC on the same date.
(4) (4) Retired as NINED at the conclusion of the 28th AGM held on 28 June 2021. Ceased to be a member of 

the ARMC and RC on the same date.
(5) Re-designated as Chairman of the ARMC on 8 September 2021. Resigned as INED on 23 October 2021 and 

ceased to be the Chairman of the ARMC as well as member of NRC on the same date.
(6) Resigned as NINED on 8 February 2022. Ceased to be a member of the ARMC and NRC on the same date. 

His director’s fees are to be paid directly to TH.
(7) Appointed as Chairman, NINED on 29 November 2021. 
(8) Appointment as NINED on 29 November 2021. 
(9) Appointed as NINEDs on 10 May 2021.
(10) Appointed as INED on 10 September 2021 and member of the NRC on 18 November 2021. 
(11) Appointed as INED on 10 September 2021, member of the NRC and Chairperson of the ARMC on 18 November 

2021. 
(12) The directors’ fees are to be paid directly to TH.

During the financial year, the NRC reviewed the remuneration level of the Directors and agreed that no 
revision would be made.

The Directors who are shareholders of the Company will abstain from voting at the forthcoming AGM on 
Resolutions pertaining to the Directors’ fees and benefits.

(i) Directors’ Fees of the Company

Number Proposed Fee Per Annum
(RM)

Chairman of the Board 1 60,000

Chairman of the ARMC 1 50,000

Non-Executive Directors 8 30,000 (per director)

Executive Director - -

 The Company will be seeking the approval of the shareholders for the Proposed Directors’ Fees for an 
amount up to RM350,000 for the financial year ending 31 December 2022 at the forthcoming 29th AGM.  
The fees will not be paid until the approval of the shareholders has been obtained at the forthcoming AGM.

(ii) Meeting Allowance

Board Per Meeting 
(RM)

ARMC Per Meeting
(RM)

NRC Per Meeting
(RM)

Chairman 3,000 3,000 2,000

Non-Executive Directors 1,500 2,500 1,500

Executive Director - - -

 The Company will be seeking the approval of the shareholders for the payment of directors’ benefits for an 
amount up to RM442,500 from the 29th AGM until the next AGM of the Company.
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Disclosure of Remuneration of Directors and Senior Management (Cont’d)

(iii) Directors’ fees of Subsidiary Companies

 The Directors of TEB who also sit on the Board of its subsidiary companies are to be paid RM5,000 per 
annum per company after considering the fiduciary duties and responsibilities expected of the Directors 
sitting on their respective Boards.

 However, the Board of TEB had in October 2021 agreed to revoke the payment of Directors’ fees made to 
the Directors of TEB who also sit on the Board of its subsidiary companies with effect from 29 October 2021.

 The disclosure of Directors’ fees for subsidiary companies on a named basis is disclosed in the Directors’ 
Remuneration table above.

(iv)  Non-Executive Directors

 The Non-Executive Directors are not entitled to any other benefits or incentive plan with the exception of 
the Directors & Officers Insurance coverage.

(v)  Group Chief Executive Officer (“GCEO”)

 The GCEO was appointed on 8 September 2021.  She is not entitled to receive fees for her attendance 
at Board and Board Committees Meetings of the Company and its subsidiary companies.. The GCEO’s 
remuneration package reflected in her service contract is structured taking into account the fixed 
compensation which includes basic salaries (with prevailing company’s contribution), packaged with other 
fringe-benefits and allowances including hospitalisation, surgical insurance for herself and family and varied 
performance-linked bonuses. The GCEO’s contract is reviewed every two (2) years, or such other time-
frame as may be determined by the Board.

(vi)  Senior Management

 Disclosure of the Senior Management’s remuneration in an aggregate basis is set out in the Annual Audited 
Financial Statements in this Annual Report.

(vii)  Directors & Officers (“D&O”) Insurance

 The Directors together with the officers of the Group are covered under the D&O insurance in respect 
of liabilities or claims arising from them discharging their duties as Directors and Officers of the Group, 
provided they have not acted negligently, fraudulently or in breach of their duties. During the financial year, 
the total amount of sum insured for the Directors and Officers is RM20,000,000 for any one (1) claim and in 
aggregate of all claims.  The total premium excluding tax and duties incurred by the Company is RM58,310.  
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I. AUDIT AND RISK MANAGEMENT COMMITTEE

Audit and Risk Management (“ARMC”) Composition and Chairman

The primary objective of the ARMC is to assist the Board in fulfilling its responsibility relating to accounting, 
risk management and reporting practices of the Group. The ARMC has been accorded all resources required 
to perform its duties, have full and unrestricted access to any information pertaining to the Group, have 
direct communication channels with the external and internal Auditors and is entitled to obtain any external 
legal or other independent professional advice as necessary. 

The current composition of the ARMC is as follows: -

Chairperson
Erma Surianee binti Malek – Independent Non-Executive Director
(Appointed as member and Chairperson on 18 November 2021)

Members
Abdul Halim bin Jantan - Senior Independent Non-Executive Director

Rozahan bin Osman - Non-Independent Non-Executive Director
(Appointed as member on 1 April 2022)

The terms of reference of the ARMC are available for reference at the Company’s website at www.theta-
edge.com.

Oversight and Assessment of the Suitability and Independence of External Auditors

The Company’s independent External Auditors fill an essential role for the shareholders by enhancing the 
reliability of the Group’s financial statements and giving assurance of that reliability to users of the financial 
statements.  

The Board has established a formal and transparent arrangement for maintaining appropriate relationships 
with the External Auditors in seeking professional advice and ensuring the compliance with the relevant 
regulations and applicable approved accounting standards in Malaysia.  The External Auditors attend ARMC 
meetings when necessary and have direct access to the ARMC and Internal Auditors for independent 
discussion.
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I. AUDIT AND RISK MANAGEMENT COMMITTEE (“ARMC”) (CONT’D)

Independence of Auditors

The Board through the ARMC reviews and assess the independence of the External Auditors on a yearly basis. 
The ARMC works closely with the Management team in assessing the suitability of the External Auditors. 
The areas of assessment include among others, the external auditors’ objectivity and independence, audit 
fees, size and competency of the audit team, audit strategy, audit reporting and partner involvement.

The External Auditors, in supporting their independence, provided the ARMC with an assurance confirming 
their independence throughout the conduct of the audit engagement in accordance with the relevant 
professional and regulatory requirements. The External Auditors have provided such declaration in their 
annual audit plan presented to the ARMC of the Company during the financial year.

In the event a former audit partner is appointed as a member of the ARMC, the former key audit partner is 
to observe a cooling-off period of at least three (3) years before being appointed.

The ARMC meets periodically to carry out its functions and duties pursuant to its terms of reference. During 
the financial year, the ARMC met the External Auditors twice without the presence of the Management.

The non-statutory audit fees incurred for services rendered to the Group by KPMG Desa Megat PLT for 
FY2021 was RM10,000 (FY2020: RM10,000).  

The Board has considered the non-audit fees provided during the year by KPMG Desa Megat PLT and is 
satisfied that the provision of those non-audit services during the year by KPMG Desa Megat PLT does not 
compromise the Auditors’ independence.

For the purpose of the audit firms’ compliance to the requirements by the relevant authorities to provide 
external audit service under a single entity, the Group’s External Auditors, Messrs KPMG Desa Megat PLT 
Desa Megat PLT would retire at the conclusion of 29th AGM and Messrs KPMG Desa Megat PLT would be 
re-appointed as Auditors of the Company in place thereof.

Independence of the Audit and Risk Management Committee (ARMC)

The ARMC currently comprises three (3) members, all of whom are Non-Executive Directors with the 
majority being independent and chaired by a member who is not the Chairman of the Board.  Two (2) of the 
members are professional accountants. Detailed qualifications and background of the members of ARMC 
are set out in the Profile of Directors section of this Annual Report.

Financial Literacy of the Audit and Risk Management Committee

The ARMC possess the right mix of skills to discharge its duties effectively. The Committee is led by Erma 
Surianee Binti Malek who is a member of the Malaysian Institute of Accountants (MIA) and she possesses 
financial knowledge to provide satisfactory input on financial matters.

All members of ARMC are financially literate as they keep themselves abreast with the latest developments 
in accounting and auditing standards and the impact to the Group through briefings by Management and 
external auditors.
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PRINCIPLE B - EFFECTIVE AUDIT AND RISK MANAGEMENT (CONT’D)

II. RISK MANAGEMENT AND INTERNAL CONTROL FRAMEWORK

The Board has an overall responsibility in maintaining a sound internal control system that provides 
reasonable assurance of effective and efficient operations and compliance with internal procedures and 
guidelines.

An Enterprise Risk Management Framework (ERM) has been established to ensure that the risk management 
framework including corruption risk management is embedded and consistently adopted throughout the 
Group. A summary of the material risks that could affect the Group are monitored for changes in their 
exposure and are reported to the Board and ARMC during the course of the year, along with their related 
controls and action plans.

The Group’s approach to risk management and the principal risks faced by the Group are discussed in the 
Statement on Risk Management and Internal Control as set out on pages 75 to 80 of the Annual Report.

Establishing a Risk Management Committee

The Audit Committee was merged with the Risk Management Committee to form an Audit and Risk 
Management Committee (ARMC) with effect from 1 December 2012.

Currently, the ARMC comprises of three (3) members, all of whom are Non-Executive Directors with the 
majority being independent.

Internal Audit Function

The Group had in July 2019 outsourced its internal audit function to an independent external professional 
firm, BDO Governance Advisory Sdn. Bhd. (“BDO”).

The outsourced internal audit function is led by an Executive Director and supported by a Senior Manager 
with appropriate qualification and relevant experiences.  The internal audit function of the Group adopts a 
risk-based approach steered by internal policies and procedures and is in-line with the Institute of Internal 
Auditors’ (IIA) International Professional Practices Framework (IPPF) and Code of Ethics.

The outsourced Internal Auditors (“IA”) report directly to the ARMC. The IA has unrestricted access to the 
ARMC and is invited to attend meetings to facilitate the deliberation of internal audit reports. The minutes of 
the ARMC meetings are then tabled to the Board for information and serve as useful references, especially 
if there are pertinent issues that any Directors wish to highlight or seek clarification.

In carrying out internal audit review, detailed reports were issued to the ARMC. Apart from highlighting any 
deficiency or areas requiring the Management’s attention, the reports also included recommendations as 
well as proposed corrective actions to be implemented by the Management. Follow-up audits were then 
carried-out to determine whether corrective actions had been taken by the Management.

The internal audit function and activities carried out during the financial year are as disclosed in the ARMC 
Report.  The ARMC has also received assurance from the outsourced Internal Auditors that the Internal 
Audit function is free from any relationships or conflicts of interest which could impair their objectivity and 
independence. The outsourced Internal Auditors were also given the opportunity to meet with the ARMC 
without the presence of the Management.
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PRINCIPLE C - INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH 
SHAREHOLDERS

I. COMMUNICATION WITH STAKEHOLDERS

Communication with Stakeholder

Recognizing the importance of timely dissemination of information to shareholders and other stakeholders, 
the Board is committed to ensuring that the shareholders and other stakeholders are well informed of major 
developments of the Company and the information is communicated to them through the followings: -

(i) The Annual Report;

(ii) The various disclosures and announcements made to BMSB including the Quarterly Results and Annual 
Results;

(iii) Briefings to the Company’s key investors or other investment community in order to provide them a better 
understanding of the Group’s operations and explanation to any concern highlighted; and 

(iv) The website at www.theta-edge.com which shareholders as well as members of the public are invited to 
access for the latest information on the Group.

The Board also encourages shareholders to communicate through other channels and has identified Abdul 
Halim bin Jantan as the Senior Independent Non-Executive Director to whom concerns from the public may 
be conveyed. Abdul Halim bin Jantan can be contacted via the following channel:

c/o Theta Edge Berhad

A-3A-3A, Block A, Oasis Square Office
Jalan PJU 1A/7A, Ara Damansara
47301 Petaling Jaya
Selangor Darul Ehsan
Email : SID@theta-edge.com
Fax : 603 7666 6870

Integrated Reporting

The Group has yet to adopt an integrated reporting.

Financial reporting

The Directors are responsible to present a true and fair assessment of the Group’s position and prospects 
in the annual reports and quarterly reports.  The quarterly financial results were reviewed by the ARMC and 
approved by the Board of Directors prior to submission to BMSB.

Statement of Directors’ Responsibilities

The financial statements of the Group and of the Company have been drawn up in accordance with Malaysian 
Financial Reporting Standards and the requirements of the Companies Act, 2016 in Malaysia. The Directors 
take responsibility in ensuring that the financial statements give a true and fair view of the financial position 
of the Group and of the Company as at 31 December 2021 and of the results and the cash flows of the Group 
and of the Company for the financial year then ended.

In preparing the financial statements, the Directors have:

 Applied the appropriate and relevant accounting policies on a consistent basis;
 Made judgements and estimates that are prudent and reasonable; and
  Prepared the financial statements on a going concern basis.

The Directors are responsible to ensure that the Company keeps proper accounting records, which disclose 
with reasonable accuracy at any time the financial position of the Group and of the Company and which enable 
them to ensure that the financial statements comply with the requirements of the Companies Act, 2016.

The Directors have overall responsibility for taking such steps that are reasonably open to them to safeguard 
the assets of the Group and of the Company to prevent and detect fraud and other irregularities.
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PRINCIPLE C - INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH 
SHAREHOLDERS (CONT’D)

II. CONDUCT OF GENERAL MEETINGS

Notice of Annual General Meeting

The Company’s AGM serves as a principal forum for dialogue with shareholders. Shareholders are encouraged 
to meet and communicate with the Board at the AGM and to vote on all resolutions. Meetings of Members 
are held as and when required.  The Company sends out the Notice of AGM at least 28 days before the 
meeting in order to facilitate the full understanding and evaluation of the issues involved.

Directors to attend General Meetings

All the Directors, including the Chairman of the ARMC and NRC would attend the General Meetings to allow 
the shareholders to raise questions and clarify any issues they may have relating to each resolution tabled 
for approval.

Electronic Voting

The Company’s Meeting of Members have been held in the Klang-Valley since several past years and not in 
remote locations. The venue of the Meeting of Members is easily accessible by the shareholders.

For the financial year 2021, the Company had leveraged on technology to facilitate remote shareholders’ 
participation and electronic voting for the conduct of poll on all resolutions via remote participation and 
voting facilities for the virtual 28th AGM held on 28 June 2022.  All Directors, Chairman of ARMC and NRC 
attended and participated the 28th AGM virtually due to travel restrictions amidst the COVID-19 pandemic.
The forthcoming AGM of the Company would also be conducted on a fully virtual basis with RPV facilities 
to encourage more shareholders to attend, participate, speak (including posing questions to the Board via 
real time submission of typed texts) and vote remotely. 

At the 28th AGM of the Company, all resolutions were put to vote by poll and Independent Scrutineer was 
appointed to verify the votes and the results of the voting were announced instantaneously at the Meeting.  
The outcome of the AGM is promptly announced to Bursa Securities after the conclusion of the AGM.

The Minutes of the 28th AGM was made available to the shareholders within thirty (30) business days after 
the 28th at the Company’s website.

STATEMENT ON COMPLIANCE WITH BEST PRACTICES OF THE CODE

This statement is prepared in compliance with Paragraph 15.25 of the Listing Requirements and it is to 
be read together with the Corporate Governance Report 2021 of the Company which is available in the 
Company’s website at www.theta-edge.com.

The Board is satisfied that the Company has complied with the Code during the financial year with regards 
to the recommendations supporting the Principles except as otherwise stated.

This statement was presented and approved at the Board of Directors’ Meeting held on 18 April 2022.
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AUDIT AND RISK MANAGEMENT COMMITTEE COMPOSITION AND MEETINGS

The Board of Directors of Theta Edge Berhad (“Company” or “TEB”) is pleased to present the Audit and 
Risk Management Committee report for the financial year ended 31 December 2021 up to the date of this 
Report.

The Audit and Risk Management Committee (“ARMC”) currently comprises of three (3) members, all of 
whom are Non- Executive Directors with the majority being Independent:-

Chairperson : Erma Surianee binti Malek (Independent Non-Executive Director)
     (Appointed as member and Chairperson on 18
     November 2021)
   
Members  : Abdul Halim bin Jantan (Senior Independent Non-Executive Director)
    Rozahan bin Osman (Non-Independent Non-Executive Director)
     (Appointed as Member on 1 April 2022)

The ARMC met five (5) times during the financial year 2021, and the record of attendance of the ARMC 
Members is as follows:-

Number of Meetings

Attended Held

Dato’ Richard George Azlan bin Abas(1) 3 3

Dato’ Iskandar Mizal bin Mahmood(2) 4 4

Erma Surianee binti Malek(3) 1 1

Abdul Halim bin Jantan 5 5

Mohamed Ridza bin Mohamed Abdulla(4) 3 3

Muhammad Fawwaz bin Aminuddin(5) 5 5

Notes:-
Rozahan bin Osman was appointed as member of the ARMC on 1 April 2022.

(1) Ceased as Chairman and member of ARMC following his retirement as Independent Non-Executive Director 
at the conclusion of the 28th AGM held on 28 June 2021.

(2) Re-designated as Chairman of ARMC on 8 September 2021. Ceased as Chairman and member of ARMC on 
23 October 2021 following his resignation as Independent Non-Executive Director.

(3) Appointed as member and Chairperson of ARMC on 18 November 2021.
(4) Ceased as member of ARMC following his retirement as Non-Independent Non-Executive Director at the 

conclusion of the 28th AGM held on 28 June 2021.
(5) Ceased as member of ARMC on 8 February 2022 following his resignation as Non-Independent Non-

Executive Director.

Terms of Reference 

The objective of the ARMC is to assist the Board to review the adequacy and integrity of the Group’s financial 
administration and reporting, internal control, and risk management systems, including the management 
information systems and systems of compliance with the applicable laws, regulations, rules, directives, and 
guidelines.

The ARMC’s Terms of Reference were reviewed and updated on 18 April 2022. The Terms of Reference can 
be found at the Company’s website at www.theta-edge.com.

AUDIT AND RISK MANAGEMENT 
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Summary of Activities of the ARMC

As at the date of this report, the ARMC has undertaken the following activities in discharging its functions 
and duties:-

Financial Reporting Review

a) Reviewed the Group’s audited financial statements for the financial year ended 31 December 2020 and 
discussed the audit findings with the external auditors before recommending the same for the Board’s 
approval;

b) Reviewed the Directors’ responsibility statement for inclusion in the Annual Report; and
c) Reviewed the unaudited quarterly financial report of the Group including among others, variances against 

budgets and targets and recommended the unaudited quarterly financial results for the Board’s approval 
before the release to Bursa Malaysia Securities Berhad (“BMSB”).

External Audit

a) Reviewed and approved the Audit Plan and Strategy for the financial year ended 31 December 2021 
which outlined the materiality, audit scope, audit methodology, timing of audit, involvement of component 
auditors, audit focus areas, key milestones, other audit findings, newly effective standards as well as the 
audit fees for the Group;

b) Assessed and reviewed the performance and independence of External Auditors covering areas such 
as External Auditors’ capacity, audit team, audit scope, audit communication, quality processes and 
independence;

c) Without the presence of Executive Director and Management, discussed with the External Auditors on 
the assistance provided by Management during the audit, the competency of the finance and accounting 
team and the adequacy of the Group’s internal control. There were no areas of concern that warrants the 
attention of the ARMC and the Board;

d) Reviewed and approved the non-audit services provided/to be provided by the External Auditors. The 
ARMC having considered the nature, scope and quantum of non-audit fees, was satisfied that there was 
no conflict of interest and that the non-audit services would not impair the independence of the External 
Auditors. The details of the audit and non-audit services rendered by the External Auditors for the financial 
year ended 31 December 2021 are disclosed in the Additional Compliance Information section of this Annual 
Report; and

e) Reviewed and discussed with the External Auditors the audit status for the financial year ended 31 
December 2021 which outlined the materiality, audit scope, audit methodology, timing of audit, involvement 
of component auditors, and audit focus areas.

 
Internal Audit and Risk Management

a) Reviewed the Internal Auditors’ plan for the year 2021;
b) Reviewed the internal audit reports issued by Internal Auditors and discussed the Management’s actions  to 

improve the systems of internal control;
c) Discussed with the Internal Auditors without the presence of the Executive Director and Management on 

the assistance provided by the Management during audit and adequacy of the Group’s internal control;
d) Reviewed the identified corporate and corruption risk assessment and risk mitigation plans for the year 

ended 2020;
e) Reviewed the follow-up audit review report by the Internal Auditors and the status of action plan implemented 

by the Management;
f) Assessed and reviewed the performance of the Internal Auditors; and
g) Reviewed and approved the Corporate Risk Summary presented by the Organization Resilience Department.

Related Party Transactions

a) Reviewed the related party transactions and outstanding receivables that arose within the Group;
b) Reviewed the draft circular to Shareholders about the Proposed Renewal of the Existing Shareholders’ 

Mandate for Recurrent Related Party Transactions of a Revenue or Trading in Nature and Renewal of the 
Existing General Mandate for Contracts which are Revenue in Nature and recommended the same for the 
Board’s approval;

c) Reviewed the inter-company Management fee within the Group; and
d) Reviewed the provision of continued financial support for subsidiary companies.
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Summary of Activities of the ARMC (Cont’d)

Others 

a) Reviewed the Audit and Risk Management Committee Report, Statement on Risk Management & Internal 
Control and Statement on Directors’ Responsibility for the Annual Audited Financial Statement before 
submission to the Board for consideration and inclusion in the Annual Report; 

b) Reviewed the ARMC’s Terms of Reference; 
c) Reviewed the Discretionary Approving Limit (DAL); 
d) Reviewed and recommended to the Board the Proposed Manpower Rationalization Exercise for Voluntary 

Separation Scheme (VSS) and Optional Retirement Scheme (ORS);
e) Reviewed and recommended to the Board the proposed Corporate Governance Framework and Structure;
f) Reviewed and recommended to the Board the proposed Environmental, Social and Governance (ESG) and 

Sustainability Reporting; and
g) Reviewed and recommended to the Board the Proposed Private Placement and appointment of Advisers.

INTERNAL AUDIT & RISK MANAGEMENT FUNCTION

The internal audit function is performed by BDO Governance Advisory Sdn Bhd (“BDO”), an independent 
external professional firm who was appointed in July 2019.

The internal audit activities were carried out based on the approved annual Internal Audit Plan. It was 
designed via a risk-based approach to cover projects and other operational and support units within the 
Group. The Internal Auditor plays a key role in undertaking independent, regular review and appraisal of 
the effectiveness of risk management, internal control, compliance and governance processes of the Group. 
Accordingly, the activities carried out include risk assessments and internal audits addressing both financial 
and operational aspects effectively in a transparent manner.

In carrying out an internal audit review, detailed reports were tabled to the ARMC during its quarterly 
meeting. Apart from highlighting any deficiency or areas requiring the Management’s attention, the reports 
also included recommendations and proposed action plans to be implemented by the respective business 
units. Follow-up audits were conducted, and the status of the action plan implemented by the Management 
was also tabled to the ARMC.

The critical audits and internal control reviews completed in 2021 up to the date of this report were:

 Audit review on Fixed Assets and Spare Parts Management
 Audit review on Legal and Contract Management
 Audit review on Project Management: Terminated and Liquidated Damages;
 Audit review on Anti-Bribery and Anti-Corruption Adequate Procedures;
 Audit review on Legal and Contract Management;
 Follow-up audit review on Financial Recording to Reporting; and
 Follow-up audit review on Project Support Management for TH.

The selection and the areas covered were prioritized primarily based on the risk profiles of the business 
units within the Group.

Total fees incurred for the outsourced internal audit function for the financial year ended 31 December 2021 
were RM82,560.23, including service tax and out-of-pocket expenses.
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STATEMENT OF RISK MANAGEMENT 
AND INTERNAL CONTROL

This Statement on Risk Management and Internal Control (“Statement”) is made according to Bursa Malaysia 
Securities Berhad Listing Requirements which requires the Board of Directors (“Board”) to include in its 
Company Annual Report statement about the state of its internal control. The Malaysian Code on Corporate 
Governance requires all listed companies to establish and maintain a sound risk management framework 
and internal control system to safeguard shareholders’ investment and the company’s assets.

Accordingly, the Board is pleased to provide the Statement that was prepared following the “Statement 
on Risk Management & Internal Control – Guidelines for Directors of Public Listed Issuers” issued by Bursa 
Malaysia Securities Berhad (“BMSB”), which outlines the nature and scope of internal control and risk 
management of the Group during the financial year.

BOARD RESPONSIBILITY

The Board acknowledges its overall responsibility in establishing a sound risk management framework 
and internal control system and reviewing its adequacy and integrity to safeguard the interests of the 
shareholders and Group’s assets. The Board is of the view that the risk management framework and internal 
control system are designed to manage, rather than eliminate the Group’s risks within an acceptable 
risk tolerance, to achieve the policies, goals, and objectives of the Group. Therefore, it can only provide 
reasonable rather than absolute assurance of effectiveness against material misstatement of losses and 
fraud.

The Board has established an appropriate control structure and process for identifying, evaluating, 
monitoring and managing significant risks that may affect the achievement of business objectives. The 
control structure and function which have been instituted throughout the Group are updated and reviewed 
from time to time to suit the changes in the business environment, and this ongoing process has been in 
place for the whole financial year under review and up to the date of approval of this statement for inclusion 
in the annual report.

KEY INTERNAL CONTROL ELEMENTS

The critical elements of the internal control system established by the Board provide the necessary oversight 
and effective governance of internal control comprised of the following:

1) Corporate Governance Framework

 In ensuring the effectiveness and efficiency of the business decision making, the Board has approved the 
Corporate Governance Framework for the company as a reference of good governance in achieving the 
overall corporate objectives that contribute to the overarching of corporate governance objectives as 
follows:

• Build and protect the value of the company;
• Safeguard assets and shareholders’ interests; and 
• Meet the expectation of the company’s mission and vision through effective ESG management. 

 The internal and business processes will be devised carefully with due care and transparency to ensure that 
the organization’s core values are adhered to. 

Four key pillars have been established to support these goals:

a) Foundation – To ensure the behavioral aspects and intended culture that is being practised and 
embedded in its business activities;

b) Enabler – To provide administrative support and guidance to specific business units and functional 
control within the Company;

c) Pillars of Assurance – To provide a second and third Lines of Defense for monitoring and reviewing 
the effectiveness and efficiency of its internal control; and

d) Governance and Organization Structure – To measure how the company is organized and structured 
towards achieving its overall Corporate Strategy and supervision on its performance.
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KEY INTERNAL CONTROL ELEMENTS (CONT’D)

2) Board of Directors (Board)

 Audit and Risk Management Committee (“ARMC”)

 Through the ARMC, the Board provides oversight on the risk management and internal control matters 
relating to the activities of the Group. The ARMC reviews the adequacy and effectiveness of the risk 
management and internal control on an ongoing basis, including approving risk management strategies, 
frameworks, risk tolerance, and policies. The ARMC assists the Board in identifying, assessing, managing, 
and controlling the risks in strategic, operational, legal, finance, and other threats to ensure that the risk 
management process is in place and functioning.

 Board Nomination and Remuneration Committee (NRC)

 The Board also delegated specific responsibilities to the Board Nomination and Remuneration Committee 
to assist the Board in its duties and oversight function for putting in place benefit parameters pertaining to  
qualifications, positive attributes, and independence of a director; and advising the Board on remuneration 
policy and appointment of directors and senior management of the Company.

 Management Committee

 The Management is responsible for implementing the Board’s policies and direction and ensuring that 
the day-to-day management of the Group’s activities in achieving those objectives is consistent with the 
Board’s risk strategy, risk appetite, and policies. The daily running of the business is entrusted to the Group 
Chief Executive Officer (“GCEO”) and the Management team. Under the purview of the GCEO, the Heads 
of respective Business Divisions and departments of the Group are empowered with the responsibility 
of managing their operations. The GCEO actively communicates the Board’s expectations through the 
management and sales meetings attended by Senior Management and Heads of Business Divisions. Matters 
on action items in achieving business objectives and operational and financial risks are deliberated and 
decided.

 Working Committee (WC)

 The WC was established to undertake the deliberations and review of the risk assessments and mitigations 
about specific projects, including their feasibility and profitability. They were either not in the ordinary 
course of business or due to the size of the project. The WC is chaired by the Senior Management team and 
representation of other members from the various function to deliberate and recommend for approval by 
the designated approvers as per Discretionary Authority Limit approved by the Board.

 Discretionary Authority Limit (DAL)

 The Board has established a DAL for approving revenue and capital expenditures for each management 
level as well as cheque signatories’ authority level for approving payments. Significant capital investments, 
acquisitions, and disposals exceeding a certain threshold must be referred to the Board or the relevant 
Committee for approval.

3) Organization Structure

 The Group has an established an organizational structure with clearly defined authority, responsibility, and 
accountability to meet its business strategies and objectives within an appropriate control environment. 

 Business Function 

 The respective function will ensure that the delegated authority, responsibility and accountability are 
carried out with due care and to protect the company and shareholders’ interests in meeting the corporate 
strategy.
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KEY INTERNAL CONTROL ELEMENTS (CONT’D)

3) Organization Structure (Cont’d)

 Organization Resilience Function (ORF)

 The ORF has been established to oversee the governance approval process and reports risk at a corporate 
and operational level from Risk Owners to the Management Committee and ARMC. ORF shall ensure a 
quarterly review, make recommendations and decisions, and communicate to the Risk Owners for an 
appropriate mitigation plan to minimize its risk. ORF also undertakes the studies of the Standard Operations 
Procedures (SOPs) to ensure its relevance and adherence, which includes providing business process 
improvement and effective cost management implemented across the Company.

 Risk Owners

 The functional owner shall act as a risk owner where it consists of the Heads of the respective business 
divisions and subsidiaries. Risk owners discuss and assess the operational risk every quarter, including the 
controls and progress of the mitigation plans to reduce risk, if any.

4) Risk Management Framework

 An Enterprise Risk Management Framework (“ERMF”) has been established to ensure that the risk 
management framework is embedded and consistently adopted throughout the Group.

 Risk Governance

 The Board has established a governance structure with clearly delineated responsibilities, authority limits, 
and accountability aligned to business and operation requirements to support a robust control environment. 
It has extended the duties of the Board through the ARMC to include assessment of internal controls through 
the Internal Audit and Risk Management Department. The ARMC shall act within its terms of reference 
and authority delegated by the Board to ensure that the ERMF is embedded and consistently adopted 
throughout the Group.

 Risk Culture

 The critical factors of the Group’s risk culture include the following:

• The Board drives a robust top-down approach and corporate governance approach
• Organization with clearly defined roles and responsibilities and transparent policies, procedures, and 

guidelines
• Integrity in fiduciary duties and adherence to business ethics
• Compliance with prevailing laws, regulations, and internal controls

 The individual divisions and departments are responsible for identifying, mitigating, and managing risks 
within their respective functions to ensure that the day-to-day business and operational activities are carried 
out following established policies and procedures.

 The Group has established a corporate risk profile consisting of identified material risks in business, financial, 
project management, and operations. The impact of these risks was assessed and evaluated against the  
Group’s risk tolerance. Each risk is regularly reviewed and reported to the ARMC and Board.

 Corruption Risk Management has been embedded in the ERMF given the application of Section 17A of the 
Malaysian Anti-Corruption Commission Act 2009. It focuses on identification, assessment, monitoring, and 
reporting procedures to ensure adequate internal control is maintained at all times. 

 ESG materiality assessment has also been embedded in the ERMF given the Sustainability Reporting 
requirement. It focuses on adherence to Policies and Procedures according to Document Control Policy 
(DCP), Continuous Business Process improvement, Materiality assessment, and ESG issues reporting to 
ensure ESG issues are managed.
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KEY INTERNAL CONTROL ELEMENTS (CONT’D)

4) Risk Management Framework (Cont’d)

 Risk Appetite

 Risk appetite is defined as the level of risk the Group is prepared to accept to achieve its strategic direction 
and business objectives. The risk parameters will change on-going depending on the prevailing business 
environment, changes in strategies and business objectives, and stakeholders’ expectations.

 Risk Management Processes

 An approach is undertaken to balance risk or impact against returns or objectives and establish all relevant 
material risks. Each business division analyses and identifies the material risks about the respective business 
and operations periodically. The risk is then assessed and measured to quantify and assess the risk impact 
and likelihood. Risk controls and mitigation plans are implemented to control and mitigate risk based on 
prioritized risk. Risk is then monitored, and the progress and compliance are then reported to the ARMC 
periodically.

5) Internal Audit Function

 To maintain total independence in managing the risk and internal control environment, the Company has 
appointed BDO Governance Advisory Sdn Bhd (BDO) to provide the Internal Audit Function for the group.

 BDO reports independently and directly to the ARMC. The ARMC deliberates and approves the annual 
scope and planned internal control review activities. All reports and findings arising from these reviews are 
discussed primarily with the respective process owners before the final and formal results are reported to 
the ARMC. Apart from highlighting deficiencies or areas requiring the management’s attention, the reports 
also include recommendations to be implemented by the administration. BDO is allowed to meet the ARMC 
without the presence of the Management whenever deemed necessary. The annual Internal Audit Plan is 
reviewed and approved by the ARMC.

 BDO is allowed unrestricted access to all the documentation, records, and personnel of the Group necessary 
for the performance of its function.

 Total fees incurred for the outsourced internal audit function for the financial year ended 31 December 2021 
were RM82,560.23, including service tax and out-of-pocket expenses.

6) Planning, Monitoring, and Reporting

 Annual Operating Plans & Budgets

 The respective heads of Business Divisions prepare operating plans and budgets on an annual basis. The      
Group’s operating strategy and budgets are presented to the Board for deliberations and approval. Actual 
performance against budgets is given to the ARMC and Board every quarter, highlighting key factors 
contributing to the variances, if any.

 Reporting

 The Board monitors the Group’s performance by reviewing the quarterly financial results, including details 
to the quarterly financial statements and operations, and examines the announcement to the BMSB. The 
ARMC evaluates these before they are tabled to the Board.

 Material Litigation and Corporate Updates

 The Board also receives reports on the updates of material litigation or any pertinent corporate matters 
when occurred and during the Board meetings held periodically.
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KEY INTERNAL CONTROL ELEMENTS (CONT’D)

7) Internal Controls, Policies, and Procedures

 Business Process

 Internal controls are reflected in the business processes based on the segregation of duties to ensure 
compliance to the limits of authority and adequate independent checks within the multi-tier authorization 
and approval processes. Documented standard operating policies and procedures to ensure compliance 
with internal controls, laws, and regulations, subjected to regular reviews and improvement, have been 
communicated to all levels.

 Procurement

 A centralized and coordinated procurement function for purchases of assets and inventories, project 
development, and maintenance expenditures enables the Group to leverage economies of scale and ensure 
adherence to authority limits, policies, and procedures. The existing procurement and accounting processes 
can keep track of the accuracy, integrity, and recording of its assets and expenditures.

 Human Resource

 The Group emphasizes human resource development and training as it recognizes the value of its staff 
in contributing to its growth. There are proper guidelines within the Group for recruitment, performance 
appraisals, and promotion to ensure that only suitably qualified and competent personnel across all levels 
of management are hired and retained. The Group is also dedicated to continuously developing employees 
with the relevant and appropriate skills by conducting regular training programs to ensure staff is adequately 
trained and competent in discharging their responsibilities.

 The Manpower Rationalisation Exercise (MRE) via the Voluntary Separation Scheme (VSS) and Optional 
Retirement Scheme (ORS) (“the Scheme”) was offered to all permanent and confirmed employees of the 
Group as part of its Transformation and Value Creation Plans aims to optimize manpower utilization and 
improve operational efficiency and productivity of the Group.

 The Group had undertaken various approaches to address employees’ concerns including holding several 
briefing sessions. The offer of the Scheme by the Company to its employees has taken into account due 
process in compliance with the law and regulations to ensure there is no disruption to the Group’s operations 
arising from the Scheme. 

 Health, Safety, and Environment (HSE)

 The Group is committed to ensuring the risk of health, safety, and environmental impact in the workplace 
is adequately managed. The Group has the ISO 45001:2018 Occupational Health & Safety Management 
System certification and ISO 14001:2015 for the Environmental Management System concerning managing 
information and Communication Technology (ICT) and telecommunications services projects. A HSE 
committee chaired by a Senior Management team member meets regularly to discuss HSE issues and 
ensure adherence to HSE policies.

 Information Security and Management System (ISMS)

 The Group has embarked on obtaining the ISO27001:2013 to strengthen further the Group’s commitment of 
protecting the confidentiality, integrity, and availability of the information and data in the Group.

 Quality Management

 A subsidiary of the Group had obtained the ISO 9001:2015 for the Plan, Supply, Delivery, Install, Testing, 
Integration & Commissioning of Telecommunications Systems. This certification demonstrates our 
commitment to continuous quality improvement.

 Insurance

 Sufficient insurance coverage on assets, business operations, and employees is in place to ensure the 
Group is adequately covered against any material financial loss.
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KEY INTERNAL CONTROL ELEMENTS (CONT’D)

8) Business Code of Ethics and Conduct

 The Board observes the Directors’ Code of Ethics established by the Companies Commission of Malaysia. 
The Group adopts the Code of Business Ethics published by its major shareholder, TH. The Code of  Business 
Ethics is available on the Company’s website at www.theta-edge.com.

9) Anti-Bribery and Anti-Corruption (ABAC) policy

 The Group has implemented the Anti-Bribery and Anti-Corruption Policy (“ABAC Policy”), which reflects the 
Group’s stand of zero tolerance against all forms of bribery and corruption and its commitment to lawful 
and ethical conduct at all times. The ABAC Policy is published on the Group’s website and disseminated 
internally.

10) Whistle-Blowing Policy

 A Whistle-Blowing Policy was established to provide the channels to report wrongdoings by employees 
and other stakeholders while ensuring the integrity of the process information and protecting the rights 
of the whistleblowers. The Whistle-Blowing Policy is published on the Group’s website and disseminated 
internally.

Adequacy and Effectiveness of the Group’s Risk Management and Internal Control System

The Board has received assurance from the Group Chief Executive Officer and Head of Finance that based on the 
current business environment and condition, the Group’s existing risk management and internal control system 
are operating adequately and effectively in all material aspects. The Board has also received assurance that the 
Internal Audit function is free from any relationships by or conflicts of interest that impair their objectivity and 
independence. The Internal Audit function is carried out adhering to a recognized framework.

The Board believes that the risk management and internal control system are satisfactory. No material internal 
control failures or any reported weaknesses have resulted in material losses or contingencies during the 
financial year under review. The Board believes that the present internal control system is adequate for the 
Group to manage its risks and achieve its business objectives. The Board is committed to ensure that the Group 
continuously reviews the internal control system to enhance shareholders’ investments effectively and safeguard 
the Group’s assets.

Review of the Statement by External Auditors

The External Auditors have reviewed this Statement on Risk Management and Internal Control pursuant to the 
scope set out in Audit and Assurance Practice Guide (“AAPG”) 3, Guidance for Auditors on Engagements to 
Report on the Statement on Risk Management and Internal Control included in the Annual Report issued by the 
Malaysian Institute of Accountants (“MIA”) for inclusion in the annual report of the Group for the year ended 31 
December 2021, and reported to the Board that nothing has come to their attention that cause them to believe 
that the statement intended to be included in the annual report of the Group, in all material respects: 

(a)  has not been prepared in accordance with the disclosures required by the Statement on Risk Management 
and Internal Control: Guidelines for Directors of Listed Issuers, or 

(b)  is factually inaccurate. 

AAPG 3 does not require the External Auditors to consider whether the Directors’ Statement on Risk Management 
and Internal Control covers all risks and controls, or to form an opinion on the adequacy and effectiveness of 
the Group’s risk management and internal control system including the assessment and opinion by the Board 
of Directors and management thereon. The External Auditors are also not required to consider whether the 
processes described to deal with material internal control aspects of any significant problems disclosed in the 
Annual Report will, in fact, remedy the problems.

CONCLUSION

The Board believes that the present internal control system is adequate for the Group to manage its risks and 
achieve its business objectives. The Board is committed to ensure that the Group continuously reviews the 
internal control system to enhance shareholders’ investments effectively and safeguard the Group’s assets.

This statement was made following a resolution of the Board of Directors dated 18 April 2022.
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(i) Utilisation of Proceeds

 On 25 February 2022, the Company announced the private placement of up to 10,724,300 new ordinary 
shares in TEB (“TEB Shares” or “Shares”), representing not more than 10.00% of the issued shares in 
TEB (“Private Placement”). The total proceeds raised from the Private Placement was RM7,775,117.50 
at RM0.725 per share. The details and status of the utilisation of proceeds raised from the said private 
placement exercise as at 29 April 2022 are as follows:-

Utilisation of Proceeds Proposed 
Utilisation 

RM’000

Amount 
Utilised
RM’000

Balance 
Available for 

Utilisation
RM’000

Expected 
timeframe for 

utilisation

Working capital 
requirement for the 
JENDELA Project

7,475 - 7,475 Within 12 months

Expenses incurred for the 
Private Placement

300 - 300 Immediate

Total 7,775 - 7,775

(ii) Audit and Non-Audit Fees

 The fees payable to the External Auditors, Messrs. KPMG Desa Megat PLT in relation to the audit and non- 
audit services rendered to Theta Edge Berhad (“the Company” or “TEB”) and its subsidiary companies for 
the financial year ended 31 December 2021 are as follows:-:-

TEB 
(RM)

Group
(RM)

Audit 45,000 132,000

Non-Audit Fees 10,000 10,000

Total 55,000 142,000

(iii)  Material Contracts

 There are no material contract(s) (not being contracts entered into in the ordinary course of business) by 
the Group involving directors and substantial shareholders’ interest with the Company and/its subsidiary 
companies during the financial year.

(iv) Recurrent Related Party Transactions of a Revenue or Trading in Nature

ADDITIONAL COMPLIANCE INFORMATION
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 The Company had at the Annual General Meeting held on 28 June 2021 obtained the shareholders’ mandate 
to enter into Recurrent Related Party Transactions (“RRPT”) of a revenue in nature, which are necessary for 
the day-to day operations on the terms not more favourable to the related party than those available to the 
public and not to the detriment of the minority shareholders.

 The breakdown of the aggregate value and type of recurrent related party transactions conducted pursuant 
to the shareholders’ mandate for the financial year ended 31 December 2021 is set out below:

Related Party
with whom
the Group is
transacting

Nature of
Transactions

Company
within

the Group
involved
in RRPT

Interested
Related

Party

Aggregate
value

(RM’000)

TH Group and/
or its associated
company(ies)
(Recipient)

(i) The Provision of ICT 
application support 
services

(ii) The Provision of 
maintenance for ICT 
hardware and software 
systems

(iii) The Provision of all 
related ICT systems 
integration, systems 
implementation and 
related services

(iv) The Provision of 
telecommuncations 
and data transmission 
services

(v) The Provision of desktop 
management services 
and hardware leasing

THETA Group 
and/or its 
subsidiaries 
(Provider)

*TH Group, Dato’
Noordin bin 
Sulaiman, 
Muhammad 
Fawwaz bin 
Aminuddin, 
Tengku Dato’ Seri 
Hasmuddin bin 
Tengku Othman 
and Datuk Seri 
Asri bin Hamidin 
@ Hamidon

16,469

Notes:
*TH stands for Lembaga Tabung Haji, a major shareholder of the Company.
• Dato’ Noordin bin Sulaiman, Muhammad Fawwaz bin Aminuddin, Tengku Dato’ Seri Hasmuddin 

bin Tengku Othman and Datuk Seri Asri bin Hamidin @ Hamidon are the Directors nominated and 
appointed by TH and they are deemed interested in the transactions.

• Dato’ Noordin bin Sulaiman resigned as Chairman, Non-Independent Non-Executive Director (NINED) 
on 29 November 2021.

• Tengku Dato’ Seri Hasmuddin bin Tengku Othman and Datuk Seri Asri bin Hamidin @ Hamidon were 
appointed on 29 November 2021.

• Muhammad Fawwaz bin Aminuddin resigned as NINED on 8 February 2022.
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The Directors have pleasure in submitting their report and the audited financial statements of the Group 
and of the Company for the financial year ended 31 December 2021.

PRINCIPAL ACTIVITIES

The principal activity of the Company is that of an investment holding company. The principal activities of 
the subsidiaries are stated in Note 5 to the financial statements.

There has been no significant change in the nature of these activities during the financial year.

SUBSIDIARIES

The details of the Company’s subsidiaries are disclosed in Note 5 to the financial statements.

RESULTS

 Group Company
 RM’000 RM’000

Loss for the year attributable to:  
Owners of the Company (4,796) (3,594)

RESERVES AND PROVISIONS

There were no material movements to or from reserves and provisions during the year.

DIVIDEND

No dividend was paid nor declared during the financial year and the Directors do not recommend any 
dividend to be paid for the financial year under review.

DIRECTORS OF THE COMPANY

Directors who served during the financial year until the date of this report are:

Tengku Dato’ Seri Hasmuddin bin Tengku Othman  (appointed as Director on 29  November 2021)
Abdul Halim bin Jantan
Zainal ‘Abidin bin Abd Jalil  (appointed as Director on 10 May 2021)
Rozahan bin Osman  (appointed as Director on 10 May 2021)
Erma Surianee binti Malek  (appointed as Director on 10 September 2021)
Latifah binti M.Daud  (appointed as Director on 10 September 2021)
Datuk Seri Asri bin Hamidin @ Hamidon  (appointed as Director on 29 November 2021) 
Azih bin Yusof    (appointed as Director on 1 March 2022)
Shamsul Kamal bin Hussein Kamal  (appointed as Director on 1 April 2022)
A.Shukor bin S.A. Karim  (retired as Director on 28 June 2021)
Dato’ Richard George Azlan bin Abas  (retired as Director on 28 June 2021)
Mohamed Ridza bin Mohamed Abdulla  (retired as Director on 28 June 2021)
Dato’ Noordin bin Sulaiman  (resigned as Director on 29 November 2021)
Dato’ Iskandar Mizal bin Mahmood (resigned as Director on 23 October 2021)
Muhammad Fawwaz Bin Aminuddin  (resigned as Director on 8 February 2022)

DIRECTORS’ REPORT 
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DIRECTORS OF THE COMPANY (CONT’D)

The names of Directors of the subsidiaries as at the financial year end are as follows:

Name of entity Directors

Advanced Business Solutions (M) Sdn Bhd Nuraslina binti Zainal Abidin 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim 
   (resigned as Director on 16 November 2021)

Impianas Sdn Bhd Nuraslina binti Zainal Abidin 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim  
   (resigned as Director on 16 November 2021)

Theta Services Sdn Bhd  Rozahan bin Osman 
  (fka Lityan Applications Sdn Bhd)   (appointed as Director on 16 November 2021)
 Nuraslina binti Zainal Abidin 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim 
   (resigned as Director on 16 November 2021)

TH2.0 Sdn Bhd Nuraslina binti Zainal Abidin 
   (appointed as Director on 16 November 2021)
 Dato’ Richard George Azlan bin Abas 
   (resigned as Director on 16 November 2021)

Theta Greentech Sdn Bhd  Nuraslina binti Zainal Abidin 
    (appointed as Director on 16 November 2021)
 Dato’ Iskandar Mizal bin Mahmood 
   (resigned as Director on 1 January 2021)
 Dato’ Richard George Azlan bin Abas 
   (appointed as Director on 1 January 2021 &
     resigned as Director on 16 November 2021)
 Dr Nas Tamimi bin Ibrahim
   (resigned as Director on 17 December 2021)
 Zulkaflee bin Mohamed 
   (resigned as Director on 9 March 2022)

Theta Innovation Sdn Bhd Nuraslina binti Zainal Abidin
  (fka Theta Mobile Sdn Bhd)   (appointed as Director on 16 November 2021)
 Shamsul Kamal bin Hussein Kamal 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim 
   (resigned as Director on 16 November 2021)
 Ungku Faisal bin Ungku Ismail 
   (resigned as Director on 23 February 2022)

Theta Healthcare Sdn Bhd   Abdul Halim bin Jantan 
  (fka Theta Multimedia Sdn Bhd) Nuraslina binti Zainal Abidin 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim 
   (resigned as Director on 16 November 2021)

Directors’ report 
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DIRECTORS OF THE COMPANY (CONT’D)

The names of Directors of the subsidiaries as at the financial year end are as follows: (Cont’d)

Name of entity Directors

Theta Technologies Sdn Bhd Rozahan bin Osman 
   (appointed as Director on 16 November 2021)
 Shamsul Kamal bin Hussein Kamal 
   (appointed as Director on 16 November 2021)
 A.Shukor bin S.A. Karim 
   (resigned as Director on 16 November 2021)
 Dato’ Sri Syed Saleh bin Syed Abdul Rahman 
   (resigned as Director on 16 November 2021)

Theta Telecoms Sdn Bhd Nuraslina binti Zainal Abidin 
   (appointed as Director on 7 February 2022)
 Dr Suhaidi bin Hassan 
   (appointed as Director on 7 February 2022)
 Mohamed Ridza bin Mohamed Abdulla 
   (resigned as Director on 1 November 2021)
 Othman bin Omar 
   (resigned as Director on 9 February 2022)
 Ungku Faisal bin Ungku Ismail 
   (resigned as Director on 9 February 2022)

DIRECTORS’ BENEFITS

Since the end of the previous financial year, no Director of the Company has received nor become entitled to 
receive any benefit (other than a benefit included in the aggregate amount of remuneration received or due 
and receivable by Directors as shown in the financial statements or the fixed salary of full time employees 
of the holding corporation) by reason of a contract made by the Company or a related corporation with 
the Director or with a firm of which the Director is a member, or with a company in which the Director has 
a substantial financial interest.

There were no arrangements during and at the end of the financial year which had the object of enabling 
Directors of the Company to acquire benefits by means of the acquisition of shares in or debentures of the 
Company or any other body corporate.

ISSUE OF SHARES AND DEBENTURES

There were no changes in the issued and paid-up capital of the Company. There were no debenture issued 
during the financial year.

OPTIONS GRANTED OVER UNISSUED SHARES

No options were granted to any person to take up unissued shares of the Company during the financial 
year.

INDEMNITY AND INSURANCE COSTS

During the financial year, the total amount of insurance coverage effected for the Directors and Officers 
of the Company and its subsidiary companies is RM20 million. The total Directors and Officers insurance 
premium incurred including tax and duties by the Company is RM58,310.
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OTHER STATUTORY INFORMATION

Before the financial statements of the Group and of the Company were made out, the Directors took 
reasonable steps to ascertain that:

i) all known bad debts have been written off and adequate provision made for doubtful debts, and

ii) any current assets which were unlikely to be realised in the ordinary course of business have been written 
down to an amount which they might be expected so to realise.

At the date of this report, the Directors are not aware of any circumstances:

i) that would render the amount written off for bad debts or the provision for doubtful debts in the Group and 
in the Company inadequate to any substantial extent, or 

ii) that would render the value attributed to the current assets in the financial statements of the Group and of 
the Company misleading, or

iii) which have arisen which render adherence to the existing method of valuation of assets or liabilities of the 
Group and of the Company misleading or inappropriate, or

iv) not otherwise dealt with in this report or the financial statements, that would render any amount stated in 
the financial statements of the Group and of the Company misleading.

At the date of this report, there does not exist:

i) any charge on the assets of the Group and of the Company that has arisen since the end of the financial 
year and which secures the liabilities of any other person, or 

ii) any contingent liability in respect of the Group and of the Company that has arisen since the end of the 
financial year.

No contingent liability or other liability of any company in the Group has become enforceable, or is likely 
to become enforceable within the period of twelve months after the end of the financial year which, in the 
opinion of the Directors, will or may substantially affect the ability of the Group and of the Company to meet 
its obligations as and when they fall due. 

In the opinion of the Directors, other than disclosed in the financial statements, the financial performance of 
the Group and of the Company for the financial year ended 31 December 2021 have not been substantially 
affected by any item, transaction or event of a material and unusual nature nor has any such item, transaction 
or event occurred in the interval between the end of that financial year and the date of this report. 

Directors’ report 
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AUDITORS

The auditors, KPMG Desa Megat PLT, retire and are not seeking re-appointment.

The auditors’ remuneration is disclosed in Note 14 to the financial statements.

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

Erma Surianee binti Malek
Director

Abdul Halim bin Jantan
Director

Petaling Jaya, Selangor

Date: 18 April 2022
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   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Assets    
Plant and equipment 3 1,623 1,931 92 291
Right-of-use assets 4 1,529 2,557 792 1,094
Investments in subsidiaries 5 - - 83,335 83,335
Trade receivable 6 16,665 1,891 - -

Total non-current assets  19,817 6,379 84,219 84,720
    

Inventories 7 46 51 - -
Trade and other receivables 6 15,046 12,559 47,856 44,854
Contract assets 8 14,858 12,139 - 1,554
Contract costs 8 275 1,262 - -
Current tax assets  78 44 19 -
Cash and cash equivalents 9 50,000 41,559 5,831 3,334

Total current assets  80,303 67,614 53,706 49,742

Total assets  100,120 73,993 137,925 134,462
    

Equity    
Share capital 10 107,243 107,243 107,243  107,243
Reserves  (49,633) (44,837) (48,105) (44,511)

Equity attributable to owners 
  of the Company  57,610 62,406 59,138 62,732
    
Liabilities    

Lease liabilities  921 1,847 546 847
Borrowings 11 14,610 1,767 - -

Total non-current liabilities  15,531 3,614 546 847
    

Lease liabilities  704 789 302 283
Borrowings 11 4,430 592 - -
Trade and other payables 12 20,861 5,646 77,939 70,594
Contract liabilities 8 984 946 - -
Current tax liabilities  - - - 6

Total current liabilities  26,979 7,973 78,241 70,883

Total liabilities  42,510 11,587 78,787 71,730

Total equity and liabilities  100,120 73,993 137,925 134,462
    

The notes on pages 95 to 138 are an integral part of these financial statements.

STATEMENTS OF FINANCIAL POSITION
as at 31 December 2021
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   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Revenue 13 144,143 47,504 4,971 9,021
Cost of sales  (133,229) (40,209) (661) (3,754)

Gross profit  10,914 7,295 4,310 5,267
Other operating income  787 496 146 289
Selling and distribution costs  (3,542) (2,856) (70) (142)
Administrative expenses  (11,573) (6,863) (6,998) (5,044)
Net reversal/(loss) on impairment
  of financial instruments  145 150 (477) (2,434)
Other expenses  (1,670) (2,019) (525) (1,512)
Zakat expenses  (491) - - -

Results from operating activities  (5,430) (3,797) (3,614) (3,576)
Finance income  1,274 1,003 51 104
Finance costs  (635) (233) (41) (45)

Loss before tax 14 (4,791) (3,027) (3,604) (3,517)
Tax expense 15 (5) (3,940) 10 (30)

Loss for the year and total 
  comprehensive expense for 
  the year  (4,796) (6,967) (3,594) (3,547)
    
Basic loss per ordinary share (sen) 16 (4.47) (6.50)  

 

The notes on pages 95 to 138 are an integral part of these financial statements. 

STATEMENTS OF PROFIT OR LOSS 
AND OTHER COMPREHENSIVE INCOME POSITION
for the year ended 31 December 2021
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  Attributable to owners 
  of the Company
 Non-distributable 
 Share Accumulated Total
 capital losses equity
 RM’000 RM’000 RM’000

Group  

At 1 January 2020 107,243 (37,870) 69,373
  
Total comprehensive expense for the year - (6,967) (6,967)

At 31 December 2020/1 January 2021 107,243 (44,837) 62,406
  
Total comprehensive expense for the year - (4,796) (4,796)

At 31 December 2021 107,243 (49,633) 57,610

 Note 10 
  
Company  

At 1 January 2020 107,243 (40,964) 66,279
  
Total comprehensive expense for the year - (3,547) (3,547)

At 31 December 2020/1 January 2021 107,243 (44,511) 62,732
  
Total comprehensive expense for the year - (3,594) (3,594)

At 31 December 2021 107,243 (48,105) 59,138

 Note 10 

The notes on pages 95 to 138 are an integral part of these financial statements.

STATEMENTS OF CHANGES IN EQUITY
for the year ended 31 December 2021
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   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Cash flows from operating activities    
Loss before income tax (4,791) (3,027) (3,604) (3,517)
Adjustments for:    

Depreciation of plant and equipment 898 893 223 169
Depreciation of leasing equipment - 233 - -
Depreciation of right-of-use assets 773 875 302 385
Gain on disposal of plant and equipment - (2) - -
Gain on fair value of finance lease 
   receivables (22,729) (3,253) - -
Interest income from finance lease (542) (121) - -
Net (reversal)/loss on impairment of 
   financial instruments (145) (150) 477 2,434
Receivables written off - 22 - -
Plant and equipment written off - 16 - -
Impairment loss on plant and equipment - 213 - -
Interest expenses in relation to lease liabilities 91 109 41 45
Gain on lease modification (15) (5) - (4)
Impairment loss on investment in subsidiaries - - - 958
Borrowing costs 544 124 - -
Income from deposits with licensed banks (732) (882) (51) (104) 
Zakat 491 - - -

Operating (loss)/profit before changes
  in working capital  (26,157) (4,955) (2,612) 366
Changes in working capital:    

Inventories 992 (1,011) - -
Trade and other receivables 3,436 3,700 (1,926) (11,068)
Trade and other payables 15,253 (1,430) 7,345 10,004

Cash (used in)/generated from
  operating activities (6,476) (3,696) 2,807 (698)
    
Borrowing costs paid (635) (233) (41) (45)
Income from deposits with licensed banks 732 882 51 104
Income tax paid (39) (29) (14) (15)
Zakat paid (491) - - -

Net cash (used in)/generated from operating 
  activities (6,909) (3,076) 2,803 (654)
    

Cash flows from investing activities    
Purchase of plant and equipment (590) (1,726) (24) (9)
Proceeds from disposal of plant and equipment - 2 - -

Net cash used in investing activities (590) (1,724) (24) (9)
    

STATEMENTS OF CASH FLOWS
for the year ended 31 December 2021
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   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Cash flows from financing activities    
Repayment of lease liability (741) (839) (282) (370)
Increase in hire-purchase 19,192 2,627 - -
Repayment of hire-purchase (2,511) (268) - -
Increase in pledged deposits (922) (348) (70) (345)

Net cash generated from/(used in)   
  financing activities 15,018 1,172 (352) (715)
    
Net increase/(decrease) in cash and 
   cash equivalents 7,519 (3,628) 2,427 (1,378)

Cash and cash equivalents at 1 January 38,904 42,532 788 2,166

Cash and cash equivalents at 31 December 46,423 38,904 3,215 788
    

Cash outflows for leases as lessee

   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Included in net cash from
   operating activity:    
Interest expenses in relation to
   lease liabilities  14 91 109 41 45
Payment relating to short term 
   leases    14 41 43 - -

      132 152 41 45
Included in net cash from
   financing activity:     
Payment of lease liabilities  741 839 282 370

Total cash outflows for leases  873 991 323 415

STATEMENTS OF CASH FLOWS FOR THE YEAR ENDED 
31 December 2021 (Cont’d)
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Reconciliation of movements of liabilities to cash flows arising from financing activity: 

  Lease 
 Borrowings liabilities Total
 RM’000 RM’000 RM’000

Group
  
At 1 January 2020  - 2,218 2,218

Net changes from financing cash flows 2,359 (839) 1,520
Acquisition of new lease and lease modifications - 1,257 1,257

At 31 December 2021/ 1 January 2021 2,359 2,636 4,995
Net changes from financing cash flows 16,681 (741) 15,940
Acquisition of new lease and lease modifications - (270) (270)

At 31 December 2021 19,040 1,625 20,665
  

Company
  
At 1 January 2020 - 983 983

Net changes from financing cash flows - (370) (370)
Lease modifications - 517 517

At 31 December 2021/ 1 January 2021   - 1,130 1,130
Net changes from financing cash flows - (282) (282)

At 31 December 2021   - 848 848

 
Cash and cash equivalents

Cash and cash equivalents included in the statements of cash flows comprise of the following statement of 
financial position amounts:

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000
    
Deposits with licensed banks 25,985 30,473 2,641 2,571
Cash and bank balances 24,015 11,086 3,190 763

 50,000 41,559 5,831 3,334
    
Less: Pledged deposits (3,577) (2,655) (2,616) (2,546)

 46,423 38,904 3,215 788

The notes on pages 95 to 138 are an integral part of these financial statements.

Statements of cash flows for the year ended 
31 December 2021 (Cont’d)
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Theta Edge Berhad is a public limited liability company, incorporated and domiciled in Malaysia and is listed 
on the Main Market of Bursa Malaysia Securities Berhad. The address of its registered office and principal 
place of business is as follows:

Registered office and principal place of business

A-3A-3A, Block A, Oasis Square Office
Jalan PJU 1A/7A, Ara Damansara
47301 Petaling Jaya
Selangor Darul Ehsan

The consolidated financial statements of the Company as at and for the financial year ended 31 December 
2021 comprise the Company and its subsidiaries (together referred to as the “Group” and individually 
referred to as “Group entities”).

The Company is principally engaged in investment holding activities. The principal activities of the subsidiary 
companies are stated in Note 5 to the financial statements.

The financial statements were approved by the Board of Directors on 18 April 2022.

1. BASIS OF PREPARATION

(a) Statement of compliance 

The financial statements of the Group and the Company have been prepared in accordance with 
Malaysian Financial Reporting Standards (“MFRS”), International Financial Reporting Standards 
and the requirements of the Companies Act 2016 in Malaysia. 

The following are accounting standards, amendments and interpretations that have been issued 
by the Malaysian Accounting Standards Board (“MASB”) but have not been adopted by the Group 
and the Company:

MFRSs, interpretations and amendments effective for annual periods beginning on or after 1 
April 2021

• Amendment to MFRS 16, Leases – Covid-19-Related Rent Concessions beyond 30 June 2021

MFRSs, interpretations and amendments effective for annual periods beginning on or after 1 
January 2022

• Amendments to MFRS 1, First-time Adoption of Malaysian Financial Reporting Standards (Annual  
  Improvements to MFRS Standards 2018−2020) 

• Amendments to MFRS 3, Business Combinations – Reference to the Conceptual Framework
• Amendments to MFRS 9, Financial Instruments (Annual Improvements to MFRS Standards  

  2018−2020)
• Amendments to Illustrative Examples accompanying MFRS 16, Leases (Annual Improvements to  

  MFRS Standards 2018−2020) 
• Amendments to MFRS 116, Property, Plant and Equipment − Proceeds before Intended Use
• Amendments to MFRS 137, Provisions, Contingent Liabilities and Contingent Assets − Onerous 

Contracts − Cost of Fulfilling a Contract
• Amendments to MFRS 141, Agriculture (Annual Improvements to MFRS Standards 2018−2020)

NOTES TO THE FINANCIAL STATEMENTS
31 December 2021
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1. BASIS OF PREPARATION (CONT’D)

(a) Statement of compliance (Cont’d)

MFRSs, interpretations and amendments effective for annual periods beginning on or after 1 
January 2023

• MFRS 17, Insurance Contracts
• Amendments to MFRS 17, Insurance Contracts – Initial application of MFRS 17 and MFRS 9 –  

  Comparative Information
• Amendments to MFRS 101, Presentation of Financial Statements – Classification of Liabilities as    

  Current or Non-current and Disclosures of Accounting Policies
• Amendments to MFRS 108, Accounting Policies, Changes in Accounting Estimates and Errors –  

  Definition of Accounting Estimates
• Amendments to MFRS 112, Income Taxes – Deferred Tax related to Assets and Liabilities  
   arising from a Single Transaction

MFRSs, interpretations and amendments effective for annual periods beginning on or after a 
date yet to be confirmed

• Amendments to MFRS 10, Consolidated Financial Statements and MFRS 128, Investments in 
Associates and Joint Ventures – Sale or Contribution of Assets between an Investor and its 
Associate or Joint Venture

The Group and the Company plan to apply the abovementioned accounting standards, 
interpretations and amendments, where applicable:

• from the annual period beginning on 1 January 2022 for those amendments that are effective 
for annual periods beginning on or after 1 April 2021/ 1 January 2022, except for amendments to 
MFRS 141 which is not applicable to the Group and the Company.

• from the annual period beginning on 1 January 2023 for the accounting standard and amendments 
that are effective for annual periods beginning on or after 1 January 2023, except for MFRS 17 
and amendments to MFRS 17 which are not applicable to the Group and the Company.

(b) Basis of measurement

The financial statements have been prepared on the historical cost basis. 

(c) Functional and presentation currency

These financial statements are presented in Ringgit Malaysia (“RM”), which is the Group and the 
Company’s functional currency. All financial information is presented in RM and has been rounded 
to the nearest thousand, unless otherwise stated.
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1. BASIS OF PREPARATION (CONT’D)

(d) Use of estimates and judgements

The preparation of the financial statements in conformity with MFRSs requires management to 
make judgements, estimates and assumptions that affect the application of accounting policies 
and the reported amounts of assets, liabilities, income and expenses. Actual results may differ 
from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting 
estimates are recognised in the period in which the estimates are revised and in any future 
periods affected.

There are no significant areas of estimation uncertainty and critical judgements in applying 
accounting policies that have significant effect on the amounts recognised in the financial 
statements other than those disclosed in the following notes:

• note 4 – extension options and incremental borrowing rate in relation to leases 
• note 5 – investment in subsidiaries
• note 13 – revenue 
• note 18 – measurement of expected credit loss (“ECL”)

2. SIGNIFICANT ACCOUNTING POLICIES 

The accounting policies set out below have been applied consistently to the periods presented in these 
financial statements and have been applied consistently by Group entities, unless otherwise stated.

(a) Basis of consolidation

(i) Subsidiaries

Subsidiaries are entities, including structured entities, controlled by the Company. The 
financial statements of subsidiaries are included in the consolidated financial statements 
from the date that control commences until the date that control ceases.

The Group controls an entity when it is exposed, or has rights, to variable returns from its 
involvement with the entity and has the ability to affect those returns through its power 
over the entity. Potential voting rights are considered when assessing control only when 
such rights are substantive. The Group also considers it has de facto power over an investee 
when, despite not having the majority of voting rights, it has the current ability to direct the 
activities of the investee that significantly affect the investee’s return.

Investments in subsidiaries are measured in the Company’s statement of financial position 
at cost less any impairment losses, unless the investment is classified as held for sale or 
distribution. The cost of investment includes transaction costs. 

(ii) Business combinations

Business combinations are accounted for using the acquisition method from the acquisition 
date, which is the date on which control is transferred to the Group.

For new acquisitions, the Group measures the cost of goodwill at the acquisition date as:

• the fair value of the consideration transferred; plus
• the recognised amount of any non-controlling interests in the acquiree; plus
• if the business combination is achieved in stages, the fair value of the existing equity interest 

in the acquiree; less
• the net recognised amount (generally fair value) of the identifiable assets acquired and 

liabilities assumed.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(a) Basis of consolidation

(ii) Business combinations

When the excess is negative, a bargain purchase gain is recognised immediately in profit or 
loss.

For each business combination, the Group elects whether it measures the non-controlling 
interests in the acquiree either at fair value or at the proportionate share of the acquiree’s 
identifiable net assets at the acquisition date.

Transaction costs, other than those associated with the issue of debt or equity securities, 
that the Group incurs in connection with a business combination are expensed as incurred.

(iii) Loss of control

Upon the loss of control of a subsidiary, the Group derecognises the assets and liabilities 
of the former subsidiary, any non-controlling interests and the other components of equity 
related to the former subsidiary from the consolidated statement of financial position. Any 
surplus or deficit arising on the loss of control is recognised in profit or loss. If the Group 
retains any interest in the former subsidiary, then such interest is measured at fair value at 
the date that control is lost. Subsequently, it is accounted for as an equity accounted investee 
or as an available-for-sale financial asset depending on the level of influence retained.

(iv) Transactions eliminated on consolidation

Intra-group balances and transactions, and any unrealised income and expenses arising from 
intra-group transactions, are eliminated in preparing the consolidated financial statements.

(b) Foreign currency

(i) Foreign currency transactions

Transactions in foreign currencies are translated to the respective functional currencies of 
Group entities at exchange rates at the dates of the transactions.

Monetary assets and liabilities denominated in foreign currencies at the end of the reporting 
period are retranslated to the functional currency at the exchange rate at that date.  

Non-monetary assets and liabilities denominated in foreign currencies are not retranslated 
at the end of the reporting date, except for those that are measured at fair value which are 
retranslated to the functional currency at the exchange rate at the date that the fair value 
was determined.

Foreign currency differences arising on retranslation are recognised in profit or loss, except 
for differences arising on the retranslation of equity instruments where they are measured 
at fair value through other comprehensive income or a financial instrument designated as a 
cash flow hedge, which are recognised in other comprehensive income.

In the consolidated financial statements, when settlement of a monetary item receivable 
from or payable to a foreign operation is neither planned nor likely to occur in the 
foreseeable future, foreign exchange gains and losses arising from such a monetary item 
are considered to form part of a net investment in a foreign operation and are recognised in 
other comprehensive income, and are presented in the foreign currency translation reserve 
(“FCTR”) in equity.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(c) Financial instruments

(i) Recognition and initial measurement

A financial asset or a financial liability is recognised in the statement of financial position 
when, and only when, the Group and the Company becomes a party to the contractual 
provisions of the instrument.

A financial asset (unless it is a trade receivable without significant financing component) or a 
financial liability is initially measured at fair value plus or minus, for an item not at fair value 
through profit or loss, transaction costs that are directly attributable to its acquisition or 
issuance. A trade receivable without a significant financing component is initially measured 
at the transaction price.

(ii) Financial instrument categories and subsequent measurement

Financial assets

Categories of financial assets are determined on initial recognition and are not reclassified 
subsequent to their initial recognition unless the Group and the Company changes its 
business model for managing financial assets in which case all affected financial assets are 
reclassified on the first day of the first reporting period following the change of the business 
model.

Amortised cost

Amortised cost category comprises financial assets that are held within a business model 
whose objective is to hold assets to collect contractual cash flows and its contractual terms 
give rise on specified dates to cash flows that are solely payments of principal and interest 
on the principal amount outstanding. The financial assets are not designated as fair value 
through profit or loss. Subsequent to initial recognition, these financial assets are measured 
at amortised cost using the effective interest method. The amortised cost is reduced by 
impairment losses. Interest income, foreign exchange gains and losses and impairment are 
recognised in profit or loss. Any gain or loss on derecognition is recognised in profit or loss. 

Interest income is recognised by applying effective interest rate to the gross carrying amount 
except for credit impaired financial assets where the effective interest rate is applied to the 
amortised cost. 

Fair value through profit or loss

All financial assets not measured at amortised cost or fair value through other comprehensive 
income as described above are measured at fair value through profit or loss. This includes 
derivatives financial assets (except for a derivative that is a designated and effective hedging 
instrument). On initial recognition, the Group or the Company may irrevocably designate a 
financial asset that otherwise meets the requirements to be measured at amortised cost or 
at fair value through other comprehensive income as at fair value through profit or loss if 
doing so eliminates or significantly reduces an accounting mismatch that would otherwise 
arise.

Financial assets categorised as fair value through profit or loss are subsequently measured at 
their fair value. Net gains or losses, including any interest or dividend income, are recognised 
in the profit or loss.

All financial assets, except for those measured at fair value through profit of loss and equity 
investments measured at fair value through profit or loss and equity investments measured 
at fair value through other comprehensive income, are subject to impairment assessment 
(see note 2(j)(i)).
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(c) Financial instruments (Cont’d)

(ii) Financial instrument categories and subsequent measurement (Cont’d)

Financial liabilities

The categories of financial liabilities at initial recognition are as follows:

Amortised cost

Other financial liabilities not categorised as fair value through profit or loss are subsequently 
measured at amortised cost using the effective interest method.

Interest expense and foreign exchange gains and losses are recognised in the profit or loss. 
Any gains or losses on derecognition are also recognised in the profit or loss.

(iii) Regular way purchase or sale of financial assets
 

A regular way purchase or sale is a purchase or sale of a financial asset under a contract 
whose terms require delivery of the asset within the time frame established generally by 
regulation or convention in the marketplace concerned.

A regular way purchase or sale of financial assets is recognised and derecognised, as 
applicable, using trade date or settlement date accounting in the current year.

Trade date accounting refers to: 

(a) the recognition of an asset to be received and the liability to pay for it on the trade date, 
and 

(b) derecognition of an asset that is sold, recognition of any gain or loss on disposal and the 
recognition of a receivable from the buyer for payment on the trade date.

Settlement date accounting refers to:

(a) the recognition of an asset on the day it is received by the Group and the Company, and 

(b) derecognition of an asset and recognition of any gain or loss on disposal on the day that is 
delivered by the Group and the Company.

Any change in the fair value of the asset to be received during the period between the trade 
date and the settlement date is accounted in the same way as it accounts for the acquired 
asset.

Generally, the Group and the Company applies settlement date accounting unless otherwise 
stated for the specific class of asset.

(iv) Financial guarantee contracts

A financial guarantee contract is a contract that requires the issuer to make specified 
payments to reimburse the holder for a loss it incurs because a specified debtor fails to make 
payment when due in accordance with the original or modified terms of a debt instrument.

Financial guarantees issued are initially measured at fair value. Subsequently, they are 
measured at higher of the amount of loss allowance.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(c) Financial instruments (Cont’d)

(v) Derecognition

A financial asset or part of it is derecognised when, and only when the contractual rights to 
the cash flows from the financial asset expire or transferred, or control of the asset is not 
retained or substantially all of the risks and rewards of ownership of the financial asset are 
transferred to another party. On derecognition of a financial asset, the difference between 
the carrying amount of the financial asset and the sum of consideration received (including 
any new asset obtained less any new liability assumed) is recognised in profit or loss.

A financial liability or a part of it is derecognised when, and only when, the obligation specified 
in the contract is discharged, cancelled or expires. A financial liability is also derecognised 
when its terms are modified and the cash flows of the modified liability are substantially 
different, in which case, a new financial liability based on modified terms is recognised at fair 
value. On derecognition of a financial liability, the difference between the carrying amount 
of the financial liability extinguished or transferred to another party and the consideration 
paid, including any non-cash assets transferred or liabilities assumed, is recognised in profit 
or loss.

(d) Plant and equipment

(i) Recognition and measurement

Items of plant and equipment are measured at cost less any accumulated depreciation and 
any accumulated impairment losses.

Cost includes expenditures that are directly attributable to the acquisition of the asset 
and any other costs directly attributable to bringing the asset to working condition for its 
intended use, and the costs of dismantling and removing the items and restoring the site 
on which they are located. The cost of self-constructed assets also includes the cost of 
materials and direct labour. 

Purchased software that is integral to the functionality of the related equipment is capitalised 
as part of that equipment.

When significant parts of an item of plant and equipment have different useful lives, they are 
accounted for as separate items (major components) of plant and equipment.

The gain or loss on disposal of an item of plant and equipment is determined by comparing the 
proceeds from disposal with the carrying amount of plant and equipment and is recognised 
net within “other income” and “other expenses” respectively in profit or loss.

(ii) Subsequent costs

The cost of replacing a component of an item of plant and equipment is recognised in the 
carrying amount of the item if it is probable that the future economic benefits embodied 
within the component will flow to the Group and the Company, and its cost can be measured 
reliably. The carrying amount of the replaced component is derecognised to profit or loss. 
The costs of the day-to-day servicing of plant and equipment are recognised in profit or loss 
as incurred.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(d) Plant and equipment (Cont’d)

(iii) Depreciation

Depreciation is based on the cost of an asset less its residual value. Significant components 
of individual assets are assessed, and if a component has a useful life that is different from 
the remainder of that asset, then the component is depreciated separately. 

Depreciation is recognised in profit or loss on a straight-line basis over the estimated useful 
lives of each component of an item of plant and equipment. Leased assets are depreciated 
over the shorter of the lease term and their useful lives unless it is reasonably certain that 
the Group and the Company will obtain ownership by the end of the lease term.

The estimated useful lives for the current and comparative periods are as follows:

• Computer equipment 3-5 years
• Office and test equipment 5-10 years
• Furniture and fittings 10 years
• Motor vehicles 5 years
• Renovation 5-7 years
• Plant and machinery 5 years
• Digital media infrastructure 5 years

Depreciation methods, useful lives and residual values are reviewed at end of the reporting 
period, and adjusted as appropriate. 

(e) Leases

(i) Definition of a lease

A contract is, or contains, a lease if the contract conveys a right to control the use of an 
identified asset for a period of time in exchange for consideration. To assess whether a 
contract conveys the right to control the use of an identified asset, the Group and the 
Company assesses whether:

• the contract involves the use of an identified asset – this may be specified explicitly or 
implicitly, and should be physically distinct or represent substantially all of the capacity of a 
physically distinct asset. If the supplier has a substantive substitution right, then the asset is 
not identified;

• the customer has the right to obtain substantially all of the economic benefits from use of 
the asset throughout the period of use; and

• the customer has the right to direct the use of the asset. The customer has this right when 
it has the decision-making rights that are most relevant to changing how and for what 
purpose the asset is used. In rare cases where the decision about how and for what purpose 
the asset is used is predetermined, the customer has the right to direct use of the asset if 
either the customer has the right to operate the asset; or the customer designed the asset 
in a way that predetermines how and for what purpose it will be used.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(e) Leases (Cont’d)

(ii) Recognition and initial measurement

(a) As a lessee

The Group and the Company recognises a right-of-use asset and a lease liability at the 
lease commencement date. The right-of-use asset is initially measured at cost, which 
comprises the initial amount of the lease liability adjusted for any lease payments 
made at or before the commencement date, plus any initial direct costs incurred and 
an estimate of costs to dismantle and remove the underlying asset or to restore the 
underlying asset or the site on which it is located, less any lease incentives received. 

The lease liability is initially measured at the present value of the lease payments that 
are not paid at the commencement date, discounted using the interest rate implicit in 
the lease or, if that rate cannot be readily determined, the Group’s and the Company’s 
incremental borrowing rate. Generally, the Group and the Company uses its incremental 
borrowing rate as the discount rate.

Lease payments included in the measurement of the lease liability comprise the 
following:

• fixed payments, including in-substance fixed payments less any incentives receivable;
• variable lease payments that depend on an index or a rate, initially measured using the 

index or rate as at commencement date;
• amounts expected to be payable under a residual value guarantee;
• the exercise price under a purchase option that the Group is reasonably certain to 

exercise; and
• penalties for early termination of a lease unless the Group is reasonably certain not to 

terminate early.

The Group and the Company excludes variable lease payments that linked to future 
performance usage of the underlying asset from the lease liability. Instead, these 
payments are recognised in profit or loss in the period in which the performance or use 
occurs.

The Group and the Company has elected not to recognise right-of-use assets and 
lease liabilities for short-term leases that have a lease term of 12 months or less and 
leases of low-value assets. The Group and the Company recognises the lease payments 
associated with these leases as an expense on a straight-line basis over the lease term.

(b) As a lessor

When the Group and the Company acts as a lessor, it determines at lease inception 
whether each lease is a finance lease or an operating lease.

To classify each lease, the Group and the Company makes an overall assessment of 
whether the lease transfers substantially all of risks and rewards incidental to ownership 
of the underlying asset. If this is the case, then the lease is a finance lease; if not, then 
it is an operating lease.

If an arrangement contains lease and non-lease components, the Group and the 
Company applies MFRS 15 to allocate the consideration in the contract based on the 
stand-alone selling prices.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(e) Leases (Cont’d)

(ii) Recognition and initial measurement (Cont’d)

(b) As a lessor (Cont’d)

The Group and the Company recognises assets held under finance lease in its statements 
of financial position and presents them as receivable at an amount equal to the net 
investment in the lease. The Group and the Company uses the interest rate implicit in 
the lease to measure the net investment in the lease.

When the Group and the Company is an intermediate lessor, it accounts for its interests 
in the head lease and the sublease separately. It assesses the lease classification of a 
sublease with reference to the right-of-use asset arising from the head lease, no with 
reference to the underlying asset. If a head lease is a short term lease to which the 
Group and the Company applies the exemption described above, then it classifies the 
sublease as an operating lease.

(iii) Subsequent measurement

(a) As a lessee

The right-of-use asset is subsequently depreciated using the straight-line method from 
the commencement date to the earlier of the end of the useful life of the right-of-use 
asset or the end of the lease term. The estimated useful lives of right-of-use assets are 
determined on the same basis as those of property, plant and equipment. In addition, 
the right-of-use asset is periodically reduced by impairment losses, if any, and adjusted 
for certain remeasurements of the lease liability.

The lease liability is measured at amortised cost using the effective interest method. It 
is remeasured when there is a change in future lease payments arising from a change 
in an index or rate, if there is a revision of in-substance fixed lease payments, or if there 
is a change in the Group’s and the Company’s estimate of the amount expected to be 
payable under a residual value guarantee, or if the Group changes its assessment of 
whether it will exercise a purchase, extension or termination option.

When the lease liability is remeasured, a corresponding adjustment is made to the 
carrying amount of the right-of-use asset or is recorded in profit or loss if the carrying 
amount of the right-of-use asset has been reduced to zero.

(b) As a lessor

The Group and the Company recognises lease payments received under operating 
income on a straight-line basis over the lease term as part of “revenue”.

The Group and the Company recognises finance income over the lease term, based 
on platform on a pattern reflecting a constant periodic rate of return on the Group’s 
and the Company’s net investment in the lease. The Group and the Company aims to 
allocate finance income over the lease term on a systematic and rational basis. The 
Group and the Company applies the lease payments relating to the period against the 
gross investment in the lease to reduce both the principal and the unearned finance 
income. The net investment in the lease is subject to impairment requirement in MFRS 
9, Financial Instruments (see note 2(j)(i)).
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(f) Inventories 

Inventories are measured at the lower of cost and net realisable value. 

The cost of inventories is calculated using the weighted average method and includes expenditure 
incurred in acquiring the inventories, production or conversion costs and other costs incurred in 
bringing them to their existing location and condition. In the case of work-in-progress and finished 
goods, cost includes an appropriate share of production overheads based on normal operating 
capacity.

Net realisable value is the estimated selling price in the ordinary course of business, less the 
estimated costs of completion and the estimated costs necessary to make the sale.

(g) Contract asset/liability 

A contract asset is recognised when the Group’s or the Company’s right to consideration is 
conditional on something other than the passage of time. A contract asset is subject to impairment 
in accordance to MFRS 9, Financial Instruments (see note 2(j)(i)).  

A contract liability is stated at cost and represents the obligation of the Group or the Company 
to transfer goods or services to a customer for which consideration has been received (or the 
amount is due) from the customers.

 
(h) Contract cost

(i) Incremental cost of obtaining a contract

The Group or the Company recognises incremental costs of obtaining contracts when the 
Group or the Company expects to recover these costs. 

(ii) Cost to fulfil a contract

The Group or the Company recognises a contract cost that relate directly to a contract or to 
an anticipated contract as an asset when the cost generates or enhances resources of the 
Group or the Company, will be used in satisfying performance obligations in the future and 
it is expected to be recovered.

These contract costs are initially measured at cost and amortised on a systematic basis 
that is consistent with the pattern of revenue recognition to which the asset relates. An 
impairment loss is recognised in the profit and loss when the carrying amount of the contract 
cost exceeds the expected revenue less expected cost that will be incurred. Where the 
impairment condition no longer exists or has improved, the impairment loss is reversed to 
the extent that the carrying amount of the contract cost does not exceed the amount that 
would have been recognised had there been no impairment loss recognised previously.

(i) Cash and cash equivalents

Cash and cash equivalents consist of cash on hand, balances and deposits with banks which have 
an insignificant risk of changes in fair value with original maturities of three months or less, and 
are used by the Group and the Company in the management of their short term commitments. 
For the purpose of the statement of cash flows, cash and cash equivalents are presented at net.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(j) Impairment 

(i) Financial assets

The Group and the Company recognise loss allowances for expected credit losses on 
financial assets measured at amortised cost. Expected credit losses are a probability-
weighted estimate of credit losses.

The Group and the Company measure loss allowances at an amount equal to lifetime 
expected credit loss, except for cash and bank balance for which credit risk has not increased 
significantly since initial recognition, which are measured at 12-month expected credit loss. 
Loss allowances for trade receivables, contract assets and lease receivables are always 
measured at an amount equal to lifetime expected credit loss.
 
When determining whether the credit risk of a financial asset has increased significantly 
since initial recognition and when estimating expected credit loss, the Group and the 
Company consider reasonable and supportable information that is relevant and available 
without undue cost or effort. This includes both quantitative and qualitative information and 
analysis, based on the Group’s historical experience and informed credit assessment and 
including forward-looking information, where available.

Lifetime expected credit losses are the expected credit losses that result from all possible 
default events over the expected life of the asset, while 12-month expected credit losses are 
the portion of expected credit losses that result from default events that are possible within 
the 12 months after the reporting date. The maximum period considered when estimating 
expected credit losses is the maximum contractual period over which the Group and the 
Company are exposed to credit risk.

The Group and the Company estimate the expected credit losses on receivables using a 
provision matrix with reference to historical credit loss experience.

An impairment loss in respect of financial assets measured at amortised cost is recognised 
in profit or loss and the carrying amount of the asset is reduced through the use of an 
allowance account.

At each reporting date, the Group and the Company assess whether financial assets carried 
at amortised cost and debt securities at fair value through other comprehensive income are 
credit-impaired. A financial asset is credit impaired when one or more events that have a 
detrimental impact on the estimated future cash flows of the financial asset have occurred. 

The gross carrying amount of a financial asset is written off (either partially or full) to the 
extent that there is no realistic prospect of recovery. This is generally the case when the 
Group or the Company determines that the debtor does not have assets or sources of 
income that could generate sufficient cash flows to repay the amounts subject to the write-
off. However, financial assets that are written off could still be subject to enforcement 
activities in order to comply with the Group’s or the Company’s procedures for recovery 
amounts due. 

(ii) Other assets

The carrying amounts of other assets (except for inventories, contract asset, lease 
receivables and deferred tax asset) are reviewed at the end of each reporting period to 
determine whether there is any indication of impairment. If any such indication exists, then 
the asset’s recoverable amount is estimated.

For the purpose of impairment testing, assets are grouped together into the smallest group 
of assets that generates cash inflows from continuing use that are largely independent of 
the cash inflows of other assets or cash-generating unit.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(j) Impairment 

 (ii)  Other assets (cont’d)

The recoverable amount of an asset or cash-generating unit is the greater of its value in 
use and its fair value less costs of disposal.  In assessing value in use, the estimated future 
cash flows are discounted to their present value using a pre-tax discount rate that reflects 
current market assessments of the time value of money and the risks specific to the asset 
or cash-generating unit.

An impairment loss is recognised if the carrying amount of an asset or its related cash-
generating unit exceeds its estimated recoverable amount.

Impairment losses are recognised in profit or loss. Impairment losses recognised in respect 
of cash-generating units are allocated to reduce the carrying amounts of other assets in the 
cash-generating unit (or a group of cash-generating units) on a pro rata basis.

Impairment losses recognised in prior periods are assessed at the end of each reporting 
period for any indications that the loss has decreased or no longer exists. An impairment loss 
is reversed if there has been a change in the estimates used to determine the recoverable 
amount since the last impairment loss was recognised. An impairment loss is reversed only 
to the extent that the asset’s carrying amount does not exceed the carrying amount that 
would have been determined, net of depreciation or amortisation, if no impairment loss had 
been recognised. Reversals of impairment losses are credited to profit or loss in the financial 
year in which the reversals are recognised.

(k) Equity instruments

Instruments classified as equity are measured at cost on initial recognition and are not remeasured 
subsequently. Ordinary shares are classified as equity.

(l) Employee benefits

(i) Short term employee benefits

Short-term employee benefit obligations in respect of salaries, annual bonuses, paid annual 
leave and sick leave are measured on an undiscounted basis and are expensed as the related 
service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus 
or profit-sharing plans if the Group has a present legal or constructive obligation to pay 
this amount as a result of past service provided by the employee and the obligation can be 
estimated reliably.

(ii) State plans

The Group’s and the Company’s contributions to statutory pension funds are charged to 
profit or loss in the financial year to which they relate. Prepaid contributions are recognised 
as an asset to the extent that a cash refund or a reduction in future payments is available.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(m) Revenue and other income 

(i) Revenue

Revenue is measured based on the consideration specified in a contract with a customer 
and exclude amounts collected on behalf of third parties. The Group and the Company 
recognises revenue when (or as) it transfers control over a product or service to customer. 
An asset is transferred when (or as) the customer obtains control of the asset.

The Group and the Company transfer control of a good or service over time and, therefore, 
satisfies a performance obligation and recognises revenue over time, if one of the following 
criteria is met:

a) the customer simultaneously receives and consumes the benefit provided by the entity’s 
performance as the entity performs;

b) the entity’s performance creates or enhances an asset (for example, work in progress) that 
the customer controls as the asset is created or enhanced; or

c) the entity’s performance does not create an asset with an alternative use to the entity and 
the entity has an enforceable right to payment for performance completed to date.

If a performance obligation is not satisfied over time in accordance with the above criteria, 
an entity satisfies the performance obligation and recognises revenue at a point in time.

(ii) Rental income

Rental income is recognised in profit or loss of the Group on a straight-line basis over the 
term of the lease. Lease incentives granted are recognised as an integral part of the total 
rental income, over the term of the lease.

(iii) Interest income

Interest income is recognised as it accrues using the effective interest method in profit 
or loss except for interest income arising from temporary investment of borrowings 
taken specifically for the purpose of obtaining a qualifying asset which is accounted for in 
accordance with the accounting policy on borrowing costs.

(iv) Government grant

Government grants are recognised initially as deferred income at fair value when there is 
reasonable assurance that they will be received and that the Group will comply with the 
conditions associated with the grant; they are then recognised in profit or loss as other 
income on a systematic basis over the useful life of the asset.

Grants that compensate the Group for expenses incurred are recognised in profit or loss as 
other income on a systematic basis in the same period in which the expenses are recognised.

(v) Management fees

Management fees are recognised when services are rendered.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(n) Income tax

Income tax expense comprises current and deferred tax. Current tax and deferred tax are 
recognised in profit or loss except to the extent that it relates to a business combination or items 
recognised directly in equity or other comprehensive income. 

Current tax is the expected tax payable on the taxable income for the year, using tax rates 
enacted or substantively enacted by the end of the reporting period, and any adjustment to tax 
payable in respect of previous financial years.

Deferred tax is recognised using the liability method, providing for temporary differences 
between the carrying amounts of assets and liabilities in the statement of financial position and 
their tax bases. Deferred tax is not recognised for the following temporary differences: the initial 
recognition of goodwill, and the initial recognition of assets or liabilities in a transaction that is not 
a business combination and that affects neither accounting nor taxable profit or loss. Deferred 
tax is measured at the tax rates that are expected to be applied to the temporary differences 
when they reverse, based on the laws that have been enacted or substantively enacted by the 
end of the reporting period.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current 
tax liabilities and assets, and they relate to income taxes levied by the same tax authority on the 
same taxable entity, or on different tax entities, but they intend to settle current tax liabilities and 
assets on a net basis or their tax assets and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits 
will be available against which the temporary difference can be utilised. Deferred tax assets are 
reviewed at the end of each reporting period and are reduced to the extent that it is no longer 
probable that the related tax benefit will be realised.

(o) Earnings per ordinary shares

The Group presents basic earnings per share data for its ordinary shares (“EPS”).

Basic EPS is calculated by dividing the profit or loss attributable to ordinary shareholders of the 
Company by the weighted average number of ordinary shares outstanding during the period, 
adjusted for own shares held.

(p) Operating segments

An operating segment is a component of the Group that engages in business activities from 
which it may earn revenues and incur expenses, including revenues and expenses that relate to 
transactions with any of the Group’s other components. Operating segment results are reviewed 
regularly by the chief operating decision maker, which in this case is the Chief Executive Officer 
of the Group, to make decisions about resources to be allocated to the segment and to assess its 
performance, and for which discrete financial information is available.
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2. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(q) Borrowings costs

Borrowing costs that are not directly attributable to the acquisition, construction or production of 
a qualifying asset are recognised in profit or loss using the effective interest method. 

Borrowing costs directly attributable to the acquisition, construction or production of qualifying 
assets, which are assets that necessarily take a substantial period of time to get ready for their 
intended use or sale, are capitalised as part of the cost of those assets.

The capitalisation of borrowing costs as part of the cost of a qualifying asset commences when 
expenditure for the asset is being incurred, borrowing costs are being incurred and activities that 
are necessary to prepare the asset for its intended use or sale are in progress. Capitalisation of 
borrowing costs is suspended or ceases when substantially all the activities necessary to prepare 
the qualifying asset for its intended use or sale are interrupted or completed.

Investment income earned on the temporary investment of specific borrowings pending their 
expenditure on qualifying assets is deducted from the borrowing costs eligible for capitalisation.

(r) Contingent liabilities 

Where it is not probable that an outflow of economic benefits will be required, or the amount 
cannot be estimated reliably, the obligation is not recognised in the statements of financial position 
and is disclosed as a contingent liability, unless the probability of outflow of economic benefits is 
remote. Possible obligations, whose existence will only be confirmed by the occurrence or non-
occurrence of one or more future events, are also disclosed as contingent liabilities unless the 
probability of outflow of economic benefits is remote.

(s) Fair value measurements

Fair value of an asset or a liability, except for lease transactions, is determined as the price that 
would be received to sell an asset or paid to transfer a liability in an orderly transaction between 
market participants at the measurement date. The measurement assumes that the transaction to 
sell the asset or transfer the liability takes place either in the principal market or in the absence of 
a principal market, in the most advantageous market.

For non-financial asset, the fair value measurement takes into account a market participant’s 
ability to generate economic benefits by using the asset in its highest and best use or by selling 
it to another market participant that would use the asset in its highest and best use.

When measuring the fair value of an asset or a liability, the Group uses observable market data 
as far as possible. Fair value are categorised into different levels in a fair value hierarchy based 
on the input used in the valuation technique as follows:

Level 1: quoted prices (unadjusted) in active markets for identical asset or liabilities that the  
    Group can access at the measurement date.

Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset  
   or liability, either directly or indirectly.

Level 3: unobservable inputs for the asset or liability.

The Group recognises the transfers between levels of the fair value hierarchy as of the date of 
the event or change in circumstances that caused the transfers.
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3. PLANT AND EQUIPMENT

          Digital
     Office Furniture   Plant media
    Computer and test and Motor  and infra-
    equipment equipment fittings vehicles Renovation machinery structure Total
    RM’000 RM’000 RM’000 RM’000 RM’000 RM’000 RM’000 RM’0000

Group    
Cost    
At 1 January 2020 11,730 1,899 51 629 2,417 2,913 445 20,084
Additions 923 469 - - 334 - - 1,726
Reclassification to
  finance lease (2,919) - - - - - - (2,919)
Written off (22) - - - (157) - - (179)
Disposal (3) - - - - - - (3)

At 31 December
  2020/
  1 January 2021 9,709 2,368 51 629 2,594 2,913 445 18,709
Additions 104 484 - - 2 - - 590
Reclassification  (26) 26 - - - - - -
Written off (89) - - - - - - (89)

At 31 December 2021 9,698 2,878 51 629 2,596 2,913 445 19,210
    

Accumulated 
  depreciation    
At 1 January 2020 8,682 1,403 18 629 1,957 2,471 445 15,605
Depreciation for
  the year 448 171 5 - 273 229 - 1,126
Written off (20) - - - (143) - - (163)
Disposal (3) - - - - - - (3)

At 31 December 
  2020/
  1 January 2021 9,107 1,574 23 629 2,087 2,700 445 16,565
Depreciation for 
  the year 351 313 6 - 228 - - 898
Written off (89) - - - - - - (89)

At 31 December 2021 9,369 1,887 29 629 2,315 2,700 445 17,374
    

Accumulated 
  impairment losses    
At 1 January 2020 - - - - - - - -
Impairment for the year - - - - - 213 - 213

At 31 December 2020/
  1 January 2021/
  31 December 2021 - - - - - 213 - 213

Carrying amounts    
At 1 January 2020 3,048 496 33 - 460 442 - 4,479

At 31 December 
  2020/ 
  1 January 2021 602 794 28 - 507 - - 1,931

At 31 December 2021 329 991 22 - 281 - - 1,623

As at 31 December 2020, certain plant and machinery was tested for impairment due to impairment 
indicators noted. The plant and machinery were no longer in use and no recoverable amount is expected. 
Hence, an impairment of RM213,000 with respect to the plant and machinery was recognised as at 31 
December 2020.
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3. PLANT AND EQUIPMENT (CONT’D)

       Furniture
     Computer Office and
     equipment equipment fittings Renovation Total
     RM’000 RM’000 RM’000 RM’000 RM’000

Company   
Cost   
At 1 January 2020 524 168 18 615 1,325
Additions - 3 - 6 9

At 31 December 2020/
  1 January 2021 524 171 18 621 1,334
Additions - 24 - - 24
Reclassification (26) 26 - - -
Written off (6) - - - (6)

At 31 December 2021 492 221 18 621 1,352
   

Accumulated depreciation   
At 1 January 2020 400 110 3 361 874
Depreciation for the year 26 18 2 123 169

At 31 December 2020/
  1 January 2021 426 128 5 484 1,043
Depreciation for the year 72 42 2 107 223
Written off (6) - - - (6)

At 31 December 2021 492 170 7 591 1,260
   

Carrying amounts   
At 1 January 2020 124 58 15 254 451

   
At 31 December 2020/
  1 January 2021 98 43 13 137 291

   
At 31 December 2021 - 51 11 30 92

   
  

4. RIGHT-OF-USE ASSETS

       Office
 buildings Warehouses Total
 RM’000 RM’000 RM’000

Group  
At 1 January 2020 2,055 115 2,170
Additions 1,190 183 1,373
Derecognition* (111) - (111)
Depreciation (794) (81) (875)

At 31 December 2020/1 January 2021 2,340 217 2,557
Additions 124 - 124
Derecognition* (379) - (379)
Depreciation (694) (79) (773)

At 31 December 2021 1,391 138 1,529
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4. RIGHT-OF-USE ASSETS

       Office
 buildings Warehouses Total
 RM’000 RM’000 RM’000

Company  
At 1 January 2020 945 13 958
Additions 579 46 625
Derecognition* (104) - (104)
Depreciation (362) (23) (385)

At 31 December 2020/1 January 2021 1,058 36 1,094
Depreciation (279) (23) (302)

At 31 December 2021 779 13 792

* The Group and the Company has derecognised the right-of-use assets during the year with a gain on 
derecognition of RM15,271 (2020: RM5,116) and nil (2020: RM4,846) respectively, as a result of lease 
modification.

The Group and the Company leases a number of office buildings and warehouses between 1 year and 
3 years, with an option to renew the lease after that date.

4.1 Extension options

Some leases of office buildings and warehouses contain extension options exercisable by the 
Group and the Company up to one year before the end of the non-cancellable contract period. 
Where applicable, the Group and the Company seeks to include extension options in new leases 
to provide operational flexibility. The extension options held are exercisable only by the Group 
and the Company and not by the lessors. The Group assesses at lease commencement whether 
it is reasonably certain to exercise the extension options. The Group reassesses whether it is 
reasonably certain to exercise the options if there is a significant event or significant change in 
circumstances within its control.

All potential future lease payments from assessment on extension options has been included in 
discounted lease liabilities as at 31 December 2021.

4.2 Significant judgements and assumptions in relation to leases

The Group and the Company assesses at lease commencement by applying significant judgement 
whether it is reasonably certain to exercise the extension options. The Group and the Company 
considers all facts and circumstances including their past practice and any cost that will be incurred 
to change the asset if an option to extend is not taken, to help them determine the lease term.

The Group and the Company also applied judgement and assumptions in determining the 
incremental borrowing rate of the respective leases. The Group and the Company first 
determines the closest available borrowing rates before using significant judgement to determine 
the adjustments required to reflect the term, security, value or economic environment of the 
respective leases.
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5. INVESTMENTS IN SUBSIDIARIES

    Company
    2021 2020
    RM’000 RM’000

 Cost of investment  
  At 1 January/31 December    108,909 108,909
  Less: Impairment loss    (25,574) (25,574)

       83,335 83,335

The Company assesses on the recoverability of the investment in subsidiaries by applying significant 
estimates used to determine the recoverable amount since the last impairment loss was recognised. 
Accordingly, during the financial year, impairment loss of investment in subsidiaries was recognised 
amounting to nil (2020: RM958,000).

Details of subsidiaries are as follows:

    Principal   
    place of  
     business/                        Effective ownership
    Country of                      interest and 
 Name of company incorporation Principal activities                      voting interest
  2021 2020
  % %
  

Advanced Business  Malaysia Dealers, software writers,  100 100
  Solutions (M) Sdn. Bhd    compilers and testers, system
    developers, trainers and 
    consultants in computers and all
    services related to information 
    technology industry
  
Impianas Sdn. Bhd. Malaysia Public mobile data network  100 100
    operator 

Theta Technologies Sdn. Bhd.  Malaysia Sales and maintenance of  100 100
    computers and 
    telecommunication equipment, 
    peripherals and related services 
  
Theta Services Sdn. Bhd.  Malaysia Marketing of computer products,  100 100
  (f.k.a Lityan       provision of application 
  Applications Sdn. Bhd.)    development services and all 
    other computer related activities
  
Theta Telecoms Sdn. Bhd. Malaysia Supply of telecommunication  100 100
    equipment and services 
    and provision of customised 
    total systems integration 
    services and solutions
  
Theta Greentech Sdn. Bhd.     Malaysia Information technology solutions 100 100
  
Theta Healthcare  Malaysia Distributions of computers 100 100
  Sdn. Bhd. (f.k.a      and computers related
  Theta Multimedia    equipment 
  Sdn. Bhd.) 
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5. INVESTMENTS IN SUBSIDIARIES (CONT’D)

    Principal   
    place of  
     business/                        Effective ownership
    Country of                      interest and 
 Name of company incorporation Principal activities                      voting interest
  2021 2020
  % %

TH2.0 Sdn. Bhd. Malaysia Investment holding company 100 100
  
Theta Innovation Sdn. Malaysia Carrying on business associated 100 100
  Bhd. (f.k.a Theta    with or in promotion of
  Mobile Sdn. Bhd.)    IT industry 

6. TRADE AND OTHER RECEIVABLES

   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Non-current    
Trade    
Net investment in lease 6.5 16,665 1,891 - -

    

Current    
Trade    
Trade receivables 6.1 8,377 8,030 - 58
Less: Impairment loss  (1,163) (1,768) - (58)

  7,214 6,262 - -
    

Amount due from ultimate 
  holding corporation 6.2 - 2,643 - 338
Amount due from related 
  companies 6.3 919 1,560 732 1,554
Net investment in lease 6.5 5,134 845 - -

  13,267 11,310 732 1,892
    

Non-trade    
Amount due from subsidiaries 6.4 - - 118,498 113,921
Less: Impairment loss  - - (71,563) (71,086)

  - - 46,935 42,835
    

Deposits   982 689 77 79
Less: Impairment loss   - (100) - -

  982 589 77 79
    

Other receivables  52 56 - -
Prepayments  745 604 112 48

  1,779 1,249 189 127

  1,779 1,249 47,124 42,962

  15,046 12,559 47,856 44,854
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6. TRADE AND OTHER RECEIVABLES (CONT’D)

6.1 Trade receivables

Included in the trade receivables is amount due from trade debtors to be satisfied by the issuance 
of Irredeemable Convertible Preference Shares (“ICPS”) amounted to RM1,031,991 (2020: 
RM1,031,991). The issuance of the ICPS is subject to the approval by the relevant regulatory 
authorities and this has yet to be achieved. A full impairment has been provided on the amount 
due from the trade debtors in prior year.

6.2 Amount due from ultimate holding corporation 

The amounts due from ultimate holding corporation was in relation to trade transactions in the 
ordinary course of business, and subject to normal credit terms. 

During financial year, Lembaga TH Tabung Haji has disposed its shares in the Company and 
reclassified the Company as its investment in an associate. As at 31 December 2021, Lembaga 
Tabung Haji is no longer the Group’s and the Company’s ultimate holding corporation.

6.3 Amount due from related companies

The amounts due from related companies are in relation to trade transactions in the ordinary 
course of business, and subject to normal credit terms.

6.4 Amount due from subsidiaries

The amounts due from subsidiaries are interest free, unsecured and have no fixed terms of 
repayment.

6.5 Net Investment in lease

Group 2021 2020
 RM’000 RM’000
  
At 1 January 2,736 1,363
Addition 22,729 3,253
Interest income 542 121
Lease payments received (4,208) (2,001)

At 31 December 21,799 2,736

The Group leases computer equipment to third parties.

These leases transfers substantially all the risk and rewards incidental to ownership of the 
machines. The Group expects the residual value of the machines at the end of the lease term to 
be minimal. These leases do not include buy-back agreements or residual value guarantees.
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6. TRADE AND OTHER RECEIVABLES (CONT’D)

6.5 Net Investment in lease (Cont’d)

The lease payments to be received are as follows:

Group 2021 2020
 RM’000 RM’000
  
Less than one year 5,766 920
One to two years 11,007 1,408
More than two years 6,575 571

Total undiscounted lease payments 23,348 2,899
Unearned interest income (1,549) (163)

Net investment in lease 21,799 2,736

The following are recognised in profit or loss:

Group 2021 2020
 RM’000 RM’000

Gain for new finance lease entered into  22,729 3,253

7. INVENTORIES

Group      2021 2020
 RM’000 RM’000

Equipment and supplies, at cost 46 51
  
Recognised in profit or loss:  
  Equipment and supplies recognised as cost of sales 7 226

 

8. CONTRACT WITH CUSTOMERS

8.1 Contract assets/(liabilities)

 2021 2020
 RM’000 RM’000
Group  
Contract assets 14,858 12,139

Contract liabilities (984) (946)

Company  
Contract assets - 1,554

The contract assets primarily relate to the Group’s rights to consideration for work completed on 
construction contracts but not yet billed at the reporting date. Typically, the amount will be billed 
upon agreed milestone achieved and payment is expected within 30 – 90 days.
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8. CONTRACT WITH CUSTOMERS (CONT’D)

8.1 Contract assets/(liabilities) (Cont’d)

The contract liabilities primarily relate to advance consideration received from customers for 
system development projects, which revenue is recognised overtime during the projects. The 
contract liabilities are expected to be recognised as revenue based on the stage of completion 
of the projects.

Significant changes to contract assets and contract liabilities balances during the period are as 
follows:

 2021 2020
Group RM’000 RM’000

Contract liabilities at the beginning of the period 
  recognised as revenue (858) (618)
Contract liabilities at the beginning at the period not 
  recognised as revenue due to change in time frame (88) (88)
Contract assets at the beginning of the period not transferred 
  to trade receivables due to change in time frame 428 2,210

8.2 Contract costs 

 2021 2020
Group RM’000 RM’000

Cost to fulfil a contract 275 1,262

Cost to fulfil a contract comprises of cost that relate directly to a contract and is expected to be 
recovered in the future.

Capitalised costs are charged out when the related revenues are recognised. In 2021, the amount 
charged out was RM2,167,000 (2020: RM2,259,000) and there was no impairment loss in relation 
to the costs capitalised. 

 
9. CASH AND CASH EQUIVALENTS

   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Deposits placed with 
  licensed banks 9.1 25,985 30,473 2,641 2,571
Cash and bank balances  24,015 11,086 3,190 763

  50,000 41,559 5,831 3,334

9.1 Deposits placed with licensed banks

Included in deposits placed with licensed banks of the Group and the Company is RM3,577,000 
(2020: RM2,655,000) and RM2,616,000 (2020: RM2,546,000), respectively, pledged for bank 
guarantees.
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10. SHARE CAPITAL

  Number  Number
 Amount of shares Amount of shares
 2021 2021 2020 2020
Group and Company RM’000 (’000) RM’000 (’000)

Issued and fully paid ordinary shares 
  with no par value classified as equity 
  instruments:    
  At 1 January/31 December 107,243 107,243 107,243 107,243

11. BORROWINGS

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Non-current    
Finance lease liabilities  14,610   1,767 - -
    
Current    
Finance lease liabilities  4,430    592 - -

     19,040  2,359 - -

Finance lease liabilities are payable as follows:

      Present   Present
    Future  value of Future  value of
    minimum  minimum minimum  minimum
    lease Borrowing lease lease Borrowing lease
    payments cost payments payments cost  payments
    2021 2021 2021 2020 2020 2020
    RM’000 RM’000 RM’000 RM’000 RM’000 RM’000

Less than one 
  year  5,137 707 4,430 679 87 592
Between one 
  and five years 16,970 2,360 14,610 2,044 277 1,767

   22,107 3,067 19,040 2,723 364 2,359
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12. TRADE AND OTHER PAYABLES

   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Trade    
Trade payables  2,662 2,139 - -
Accrued cost  11,197 1,270 - 1,554
Amount due to a subsidiary 12.1 - - 23,964 22,769

  13,859 3,409 23,964 24,323
    

Non-trade    
Amount due to subsidiaries 12.1 - - 51,373 45,361
Other payables and accruals  6,162 1,326 2,426 734
Deposits received  182 182 176 176
GST payable  - 1 - -
Sales tax payable  658 728 - -

  7,002 2,237 53,975 46,271

  20,861 5,646 77,939 70,594

12.1 Amount due to subsidiaries

The trade amount due to subsidiary is in relation to trade transactions in the ordinary course of 
business, and subject to normal credit terms.

The non-trade amount due to subsidiaries are interest free, unsecured and have no fixed terms 
of repayment.
 

13. REVENUE

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Revenue from contracts with 
  customers 121,414 44,251 662 3,754
Other revenue 22,729 3,253 4,309 5,267

 144,143 47,504 4,971 9,021
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13. REVENUE (CONT’D)

13.1 Disaggregation of revenue from contracts with customers

In the following table, revenue is disaggregated by major products/services lines.

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Major products/services lines    
- Telecommunication services  9,416 6,704 21 645
- Equipment and application
    management services  12,024 17,093 - -
- System integration projects  22,983 16,552 641 3,109
- Trading  76,371 3,017 - -
- Energy and facility management 620 885 - -

  121,414 44,251 662 3,754

Timing and recognition 
At a point in time  76,371 3,017 - -
Overtime  45,043 41,234 662 3,754

  121,414 44,251 662 3,754

13.2 Nature of goods and services

The following information reflects the typical transactions of the Group and the Company:

Nature of goods or 
services 

Timing of recognition or method used to 
recognise revenue

Significant payment 
terms

Telecommunications 
services

Revenue is recognised over time based on 
performance of construction work done 
by comparing the actual costs incurred 
with the estimated total costs required 
to complete the construction. Services 
provided are customised to meet the 
customers’ specifications and have no 
alternative use.

Based on agreed 
milestones, certified and 
accepted by customers’ 
authorised signatories.

Equipment and 
application 
management 
services 

Revenue is recognised over time over the 
agreement period

Credit period of 30 days 
from invoice date.

System integration 
projects

Revenue is recognised over time when 
the goods or services are delivered and 
accepted by the customer at their sites. 

Based on agreed 
milestones, certified and 
accepted by customers’ 
authorised signatories.

Trading Revenue is recognised at a point in time 
when the goods are delivered and accepted 
by the customer.

Credit period of 30 days 
from invoice date.

Energy and facility 
management 

Revenue is recognised over time when 
the goods or services are delivered and 
accepted by the customer at their sites.

Based on agreed 
milestones, certified and 
accepted by customers’ 
authorised signatories.

There are no variable elements in consideration, obligation for returns or refund in all of the 
contracts for the provision of goods and services by the Group.
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13. REVENUE (CONT’D)

13.3 Transaction price allocated to the remaining performance obligations

The following table shows revenue from performance obligations that are unsatisfied (or partially 
unsatisfied) at the reporting date. The disclosure is only providing information for contracts that 
have a duration for more than one year.

     2021 2022 2023 2024 2025 2026 Total
     RM’000 RM’000 RM’000 RM’000 RM’000 RM’000 RM’000

2021
Telecommunications
  services 6,385 3,928 - - - - 10,313
Equipment and
  application 
  management services 8,002 5,712 1,672 3,863 3,472 3,166 25,887
System integration
  projects 28,495 9,471 2,737 44 - - 40,747

 42,882 19,111 4,409 3,907 3,472 3,166 76,947

     2021 2022 2023 2024 2025 2026 Total
     RM’000 RM’000 RM’000 RM’000 RM’000 RM’000 RM’000

2020        
Telecommunications 
  services 2,706 5,879 - - - - 8,585
Equipment and 
  application 
  management services 10,857 4,069 3,115 886 783 261 19,971
System integration 
  projects 6,306 2,706 2,395 - - - 11,407
Trading 6,485 - - - - - 6,485

 26,354 12,654 5,510 886 783 261 46,448

 
13.4 Significant judgements and assumptions arising from revenue recognition 

The Group applied the following judgements and assumptions that significantly affect the 
determination of the amount and timing of revenue recognised from contracts with customers:

• For telecommunication services, the Group measured the performance of construction work 
done by comparing the actual costs incurred with the estimated total costs required to complete 
the construction. Significant judgements are required to estimate the total contract costs to 
complete. In making these estimates, management relied on professionals’ estimates and also on 
past experience of completed projects.  A change in the estimates will directly affect the revenue 
to be recognised; and

• For system integration, the Group measured the performance of the work done based on the 
milestone. Significant judgements are required upon assessing when the control transferred. 
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14. LOSS BEFORE TAX

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Loss before tax arrived at 
 after charging/(crediting):     
    
Auditors’ remuneration:    

Audit fees    
- current year 132 132 45 45
- other services 12 10 10 10

 144 142 55 55
Material expenses/(income)    
Other expenses/(income):    

Receivables written off  - 22 - -
Plant and equipment written off  - 16 - -
Impairment loss on plant and
   equipment   - 213 - -
Impairment loss on investment in
   subsidiaries   - - - 958
Depreciation of plant and equipment 898 893 223 169
Depreciation of leasing equipment  - 233 - -
   Depreciation of right-of-use assets 773 875 302 385
Gain on disposal of plant and equipment - (2) - -
Gain on fair value of finance lease 
   receivables  (22,729) (3,253) - -
Wage subsidy income  (704) (253) (38) (90)
Zakat  491 - - -
Personnel expenses (including 
   key management personnel):    

- Salaries, bonus and allowances 19,159 19,812 3,383 3,128
- Contribution to Employees
   Provident Fund  2,087 2,131 325 266
- Others   229 259 24 22
- Voluntary separation scheme  4,532 - 1,513 -

    
Finance costs/(income)    

Bank guarantee and overdraft 147 83 - -
Borrowings 397 41 - -
Interest income from finance lease (542) (121) - -
Income from deposits with licensed banks (732) (882) (51) (104)

    
Expenses/(income) arising from leases    

Expenses relating to short-term leases 41 43 - -
Interest expense in relation to lease liabilities 91 109 41 45
Income from short-term rental from 
   subsidiary companies - - (103) (183)
Gain on lease modification (15) (5) - (5)

    
Net (reversal)/loss on impairment of 
  financial instruments    

Net remeasurement of loss allowance (145) (150) 477 2,434
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15. TAX EXPENSE

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Current tax expense    
- Current year 34 29 12 23
- (Over)/under provision in prior year (29) 9 (22) 7

 5 38 (10) 30
    
Deferred tax expense    
- Derecognition of deferred tax asset - 3,902 - -

 5 3,940 (10) 30
    

Reconciliation of income tax expense    
    
Loss before tax (4,791) (3,027) (3,604) (3,517)

    
Income tax calculated using Malaysian 
  tax rate of 24% (1,150) (726) (865) (844)
Non-deductible expenses 271 186 127 130
Non-chargeable income (142) (180) - -
Effect of deferred tax not recognised     1,055 4,651 750 737

 34 3,931 12 23
(Over)/under provision in prior year (29) 9 (22) 7

 5 3,940 (10) 30
    

Unrecognised deferred tax assets

Deferred tax assets have not been recognised in respect of the following items (stated at gross):

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Tax loss carry-forwards 119,524 96,586 17,301 14,663
Other deductible temporary differences (3,205) 15,337 97,235 96,746

 116,319 111,923 114,536 111,409

Deferred tax assets have not been recognised in respect of these items due to history of recent losses 
and because it is not probable that future taxable profit will be available against which the Group can 
utilise the benefits.
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15. TAX EXPENSE (CONT’D)

Unrecognised deferred tax assets (Cont’d)

Pursuant to the announcement of Finance Bill 2021 in conjunction with the Budget Announcement 
2021, unutilised tax loss carry-forwards from a year of assessment can only be carried forward up to 10 
consecutive year of assessment. Tax loss of the Group and the Company amounting to RM 119,524,000 
and RM 17,301,000 (2020: RM96,586,000 and RM14,663,000), respectively expires within 2028 to 
2030. Included in the other deductible temporary differences is unutilised capital allowances which do 
not expire under the current tax legislation.

16. LOSS PER ORDINARY SHARE

Basic loss per ordinary share

Basic loss per ordinary share as at 31 December 2021 was calculated by dividing the loss after income 
tax by weighted average number of ordinary shares in issue during the financial year, calculated as 
follows:

    Group
    2021 2020
    RM’000 RM’000

Loss for the year attributable to owners of the Company  (4,796) (6,967)
  

Weighted average number of ordinary shares as at 31 December  107,243 107,243
  

Basic loss per ordinary share (sen)    (4.47) (6.50)

Diluted earnings per ordinary share

No diluted earnings per share is disclosed in these financial statements as there is no potential dilutive 
ordinary share.

17. OPERATING SEGMENTS

The Group’s reportable segments comprise of Information Technology and Telecommunication 
services. Both reportable segments offers different products and services and require different 
marketing strategies. The following summary describes the operations in each of the Group’s reportable 
segments:

• Information technology - Consist of system integration work, trading of hardware and
    software.
• Telecommunications - Consist of provision of telecommunications engineering and
     communications services.

For each reportable segment, the Group Chief Operating Decision Maker (“CODM”), which is the Group 
Chief Executive Officer of the Company, reviews segment business progress on a weekly basis and 
internal management reports at least on a quarterly basis. 
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17. OPERATING SEGMENTS (CONT’D)

Performance is measured based on segment revenue and gross profit as included in the internal 
management reports that are reviewed by the CODM on quarterly basis. Segment revenue and gross 
profit is used to measure performance as management believes that such information is the most 
relevant in evaluating the results of certain segments relative to other entities that operate within 
these industries.

Business Segments 
 Information Telecom-
 technology munication Total 
 RM’000 RM’000 RM’000
Group
2021  
Revenue 134,727 9,416 144,143
Cost of sales (120,382) (12,847) (133,229)

Gross profit/(loss) 14,345 (3,431) 10,914
  

2020  
Revenue 40,800 6,704 47,504
Cost of sales (27,830) (12,379) (40,209)

Gross profit/(loss) 12,970 (5,675) 7,295

Segment assets

Segment assets information is neither included in the internal management reports nor provided 
regularly to the CODM. Hence, no disclosure is made on segment assets.

Segment liabilities

Segment liabilities information is neither included in the internal management reports nor provided 
regularly to the CODM. Hence, no disclosure is made on segment liabilities.

Geographical information

There is no disclosure on geographical segment information as the Group does not have operation 
outside of Malaysia.

Major customers

The following are major customers with revenue equal or more than 10 percent of Group revenue:

 2021 2020 
 RM’000 RM’000 Segment
  
Customer A 69,840 13,432 Information technology
Customer B 28,967 12,725 Information technology

 



NOTES TO THE FINANCIAL STATEMENTS
31 DECEMBER 2021

ANNUAL REPORT 2021 127

18. FINANCIAL INSTRUMENTS

18.1 Categories of financial instruments

The table below provides an analysis of financial instruments categorised as follows:

(a) Amortised cost (“AC”); and
(b) Fair value through profit or loss (“FVTPL”)

  Carrying
 Note amount AC FVTPL
2021  RM’000 RM’000 RM’000

Financial asset    
Group    
Trade and other receivables * 9,167 9,167 -
Cash and cash equivalent 9 50,000 50,000 -

  59,167 59,167 -
    

Company    
Trade and other receivables * 47,744 47,744 -
Cash and cash equivalent 9 5,831 5,831 -

  53,575 53,575 -
    

Financial liabilities    
Group    
Trade and other payables * 20,203 20,203 -
Borrowings 11 19,040 19,040 -

  39,243 39,243 -
    

Company    
Trade and other payables 12 77,939 77,939 -

    
*  These balances exclude non-financial instruments balances.
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.1 Categories of financial instruments (Cont’d)

  Carrying
 Note amount AC FVTPL
2020  RM’000 RM’000 RM’000

Financial asset    
Group    
Trade and other receivables * 11,110 11,110 -
Cash and cash equivalent 9 41,559 41,559 -

  52,669 52,669 -
    

Company    
Trade and other receivables * 44,806 44,806 -
Cash and cash equivalent 9 3,334 3,334 -

  48,140 48,140 -
    

Financial liabilities    
Group    
Trade and other payables * 4,917 4,917 -
Borrowings 11 2,359 2,359 -

  7,276 7,276 -
    

Company    
Trade and other payables 12 70,594 70,594 -

    

*  These balances exclude non-financial instruments balances.

18.2 Net gains and losses arising from financial instruments

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Net gain/(loss) arising from:    
Financial assets at amortised cost 876 921 528 3,496
Financial liabilities at amortised cost (544) (124) - -

 332 797 528 3,496

18.3 Financial risk management

The Group and the Company has exposure to the following risks from its use of financial 
instruments:

• Credit risk 
• Liquidity risk 
• Market risk



NOTES TO THE FINANCIAL STATEMENTS
31 DECEMBER 2021

ANNUAL REPORT 2021 129

18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk

Credit risk is the risk of a financial loss to the Group and the Company if a customer or counterparty 
to a financial instrument fails to meet its contractual obligations. The Company’s exposure to 
credit risk arises principally from its receivables from customers. There are no significant changes 
as compared to prior periods.

Trade receivables and contract assets 

Risk management objectives, policies and processes for managing the risk

Management has a credit policy in place and the exposure to credit risk is monitored on an 
ongoing basis. Normally financial guarantees given by banks are obtained, and credit evaluations 
are performed on customers requiring credit over a certain amount.

At each reporting date, the Group or the Company assesses whether any of the trade receivables 
and contract assets are credit impaired. 

The gross carrying amounts of credit impaired trade receivables and contract assets are written 
off (either partially or full) when there is no realistic prospect of recovery. This is generally the 
case when the Group or the Company determines that the debtor does not have assets or sources 
of income that could generate sufficient cash flows to repay the amounts subject to the write-off. 
Nevertheless, trade receivables and contract assets that are written off could still be subject to 
enforcement activities.

There are no significant changes as compared to previous year.

Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum exposure to credit risk arising from receivables 
is represented by the carrying amounts in the statement of financial position.

Management has taken reasonable steps to ensure that receivables that are neither past due nor 
impaired are stated at their realisable values. A significant portion of these receivables are regular 
customers that have been transacting with the Group and the Company. The Group and the 
Company uses ageing analysis to monitor the credit quality of the receivables. Any receivables 
having significant balances past due, which are deemed to have higher credit risk, are monitored 
individually.

Recognition and measurement of impairment losses 

In managing credit risk of trade receivables, the Group manages its debtors and takes appropriate 
actions (including but not limited to legal actions) to recover long overdue balances. Generally, 
trade receivables will pay within 90 days. The Group’s debt recovery process is as follows:

a) Above 90 days past due after credit term, the Group will start to initiate a structured debt 
recovery process which is monitored by the sales management team; and

b) Above 90 days past due, the Group will commence a legal proceeding against the customer.

The Group uses an allowance matrix to measure ECLs of trade receivables for all segments except 
for construction segment. Consistent with the debt recovery process, invoices which are past due 
90 days will be considered as credit impaired.

Loss rates are calculated using a ‘roll rate’ method based on the probability of a receivable 
progressing through successive stages of delinquency to 90 days past due.
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk (Cont’d)

Trade receivables and contract assets (Cont’d)

Recognition and measurement of impairment losses (Cont’d)

Loss rates are based on actual credit loss experience over the past three years. The Group also 
considers differences between (a) economic conditions during the period over which the historic 
data has been collected, (b) current conditions and (c) the Group’s view of economic conditions 
over the expected lives of the receivables. Nevertheless, the Group believes that these factors 
are immaterial for the purpose of impairment calculation for the year.

For construction contracts, as there are only a few customers, the Group assessed the risk of loss 
of each customer individually based on their financial information, past trend of payments and 
external credit ratings, where applicable.

 
The following table provides information about the exposure to credit risk and ECLs for trade 
receivables and contract assets as at 31 December 2021 which are grouped together as they are 
expected to have similar risk nature.

 Gross  
 carrying Loss Net
 amount allowances balance
Group RM’000 RM’000 RM’000

2021  
Current (not past due) 17,856 - 17,856
0 – 30 days past due 3,438 - 3,438
31 – 60 days past due 216 - 216
61 – 90 days past due 791 - 791

 22,301 - 22,301
  

Credit impaired  
More than 90 days past due 1,853 (1,163) 690

 24,154 (1,163) 22,991
  

Trade receivables 9,296 (1,163) 8,133
Contract assets 14,858 - 14,858

 24,154 (1,163) 22,991
  

2020  
Current (not past due) 12,433 - 12,433
0 – 30 days past due 1,392 - 1,392
31 – 60 days past due 639 - 639
61 – 90 days past due 2,038 - 2,038

 16,502 - 16,502
  

Credit impaired  
More than 90 days past due 7,870 (1,768) 6,102

 24,372 (1,768) 22,604
  

Trade receivables 12,233 (1,768) 10,465
Contract assets 12,139 - 12,139

 24,372 (1,768) 22,604
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk (Cont’d)

Trade receivables and contract assets (Cont’d)

Recognition and measurement of impairment losses (Cont’d)

 Gross  
 carrying Loss Net
 amount allowances balance
Company RM’000 RM’000 RM’000

2021  
Current - - -
0 – 30 days past due - - -
31 – 60 days past due - - -
61 – 90 days past due 732 - 732

 732 - 732

Credit impaired  
More than 90 days past due - - -

 732 - 732
  

Trade receivables 732 - 732
Contract asset - - -

 732 - 732

2020  
Current 1,605 - 1,605
0 – 30 days past due 133 - 133
31 – 60 days past due 92 - 92
61 – 90 days past due - - -

 1,830 - 1,830
  

Credit impaired  
More than 90 days past due 1,674 (58) 1,616

 3,504 (58) 3,446
  

Trade receivables 1,950 (58) 1,892
Contract asset 1,554 - 1,554

 3,504 (58) 3,446

  
The movement in the allowance for impairment losses of trade receivables and contract assets 
during the financial year were:

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

At 1 January 1,768 1,977 58 66
Bad debt written off (460) (59) (58) (8)
Net remeasurement of loss allowance (145) (150) - -

At 31 December 1,163 1,768 - 58
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk (Cont’d)

Trade receivables and contract assets (Cont’d)

Recognition and measurement of impairment losses (Cont’d)

No other impairment was provided during the year as the Group and the Company are satisfied 
that recovery of the amount is possible, the amount considered irrecoverable is written off against 
the receivable directly.

Net investment in leases

Risk management objectives, policies and processes for managing the risk

The Group manages credit risk on net investment in leases together with its leasing arrangements.

At the end of the reporting period, the maximum exposure to credit risk is represented by 
their carrying amounts in the statement of financial position. There is no impairment loss on net 
investment in a lease during the year.

Cash and cash equivalents 

The cash and cash equivalents are held with banks and financial institutions. As at the end of the 
reporting period, the maximum exposure to credit risk is represented by their carrying amounts 
in the statement of financial position. 

These banks and financial institutions have low credit risks. In addition, some of the bank balances 
are insured by government agencies. Consequently, the Group and the Company are of the view 
that the loss allowance is not material and hence, it is not provided for.

Other receivables

Credit risks on other receivables are mainly arising from deposits paid for office buildings and 
fixtures rented. These deposits will be received at the end of each lease terms. The Group 
manages the credit risk together with the leasing arrangement.

As at the end of the reporting period, the maximum exposure to credit risk is represented by their 
carrying amounts in the statement of financial position.

As at the end of the reporting period, the Company did not recognised any allowance for 
impairment losses.

Financial guarantees

Risk management objectives, policies and processes for managing the risk

The Company provides unsecured financial guarantees to banks in respect of banking facilities 
granted to certain subsidiaries. The Company monitors the ability of the subsidiaries to service 
their loans on an individual basis.
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk (Cont’d)

Financial guarantees (Cont’d)

Exposure to credit risk, credit quality and collateral

The maximum exposure to credit risk amounts to RM24,569,000 (2020: RM3,234,000) representing 
the outstanding banking facilities of the subsidiaries as at the end of the reporting period.

The financial guarantees are provided as credit enhancements to the subsidiaries’ secured loans.

Recognition and measurement of impairment loss

The Company assumes that there is a significant increase in credit risk when a subsidiary’s 
financial position deteriorates significantly. The Company considers a financial guarantee to be 
credit impaired when:

• The subsidiary is unlikely to repay its credit obligation to the bank in full; or

• The subsidiary is continuously loss making and is having a deficit shareholders’ fund.  

The Company determines the probability of default of the guaranteed loans individually using 
internal information available.

Related companies advances

Risk management objectives, policies and processes for managing the risk

The Group and the Company provides unsecured advances to related companies. The Company 
monitors on an ongoing basis the results of the related companies and repayments made by the 
related companies.

Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum exposure to credit risk is represented by their 
carrying amounts in the statement of financial position. 

Advances provided are not secured by any collateral or supported by any credit enhancements.

Recognition and measurement of impairment losses

Generally, the Company considers advances to subsidiaries have low credit risk. The Company 
assumes that there is a significant increase in credit risk when a subsidiary’s financial position 
deteriorates significantly. As the Company is able to determine the timing of payments of the 
subsidiaries’ advances when they are payable, the Company considers the advances to be in 
default when the subsidiaries are not able to pay when demanded. The Company considers a 
subsidiary’s advances to be credit impaired when:

• The subsidiary is unlikely to repay its advances to the Company in full;

• The subsidiary’s advance is overdue for more than 365 days; or 

• The subsidiary is continuously making loss making and is having a deficit shareholders’ fund

The Company determines the probability of default for these advances individually using internal 
information available.
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.4 Credit risk (Cont’d)

Related companies advances (Cont’d)

The following table provides information about the exposure to credit risk and ECL’s for 
subsidiaries’ advances as at 31 December 2021.

 Gross  
 carrying Loss Net
 amount allowances balance
Company RM’000 RM’000 RM’000

2021  
Low credit risk  46,935 - 46,935
Credit impaired  71,563 (71,563) -

 118,498 (71,563) 46,935
  

2020  
Low credit risk  42,835 - 42,835
Credit impaired  71,086 (71,086) -

 113,921 (71,086) 42,835

The movement in the allowance for impairment in respect of subsidiaries’ advances during the 
year is as follows:

 Lifetime ECL
 2021 2020
 RM’000 RM’000
Company  
Balance at 1 January  71,086 68,652
Net remeasurement of loss allowance 477 2,434

Balance at 31 December 71,563 71,086

18.5 Liquidity risk 

Liquidity risk is the risk that the Group and the Company will not be able to meet its financial 
obligations as they fall due. The Group’s and the Company’s exposure to liquidity risk arises 
principally from its various payables, loans and borrowings.

The Group and the Company maintains a level of cash and cash equivalents and bank facilities 
deemed adequate by the management to ensure, as far as possible, that it will have sufficient 
liquidity to meet its liabilities when they fall due.

It is not expected that the cash flows included in the maturity analysis could occur significantly 
earlier, or at significantly different amounts.



NOTES TO THE FINANCIAL STATEMENTS
31 DECEMBER 2021

ANNUAL REPORT 2021 135

18. FINANCIAL INSTRUMENTS (CONT’D)
 
18.5 Liquidity risk

Maturity analysis

The table below summarises the maturity profile of the Group’s and the Company’s financial 
liabilities as at the end of the reporting period based on undiscounted contractual payments:

 Carrying Effective Contractual Less than 1 – 5
 amount Profit rate cash flows 1 year years
Group RM’000 % RM’000 RM’000 RM’000

2021   
Non-derivative
  financial liabilities   
Lease liabilities 1,625 4.2 – 5.3 1,716 756 960
Borrowings 19,040 3.0 – 3.4 22,107 5,137 16,970
Trade and other 
  payables 20,203 - 20,203 20,203 -

 40,868  44,026 26,096 17,930

2020   
Non-derivative 
  financial liabilities   
Lease liabilities 2,636 4.2 - 5.3 2,836 887 1,949
Borrowings 2,359 3.0 - 3.4 2,723 679 2,044
Trade and other 
  payables 4,917 - 4,917 4,917 -

 9,912  10,476 6,483 3,993

 
Company 

2021   
Non-derivative 
  financial liabilities   
Lease liabilities 848 4.2 – 5.3 901 330 571
Trade and other 
  payables 77,939 - 77,939 77,939 -
Financial guarantees - - 24,569 24,569 -

  
 78,787  103,409 102,838 571

   
2020   
Non-derivative 
  financial liabilities   
Lease liabilities 1,130 4.2 - 5.3 1,225 324 901
Trade and other 
  payables 70,594 - 70,594 70,594 -
Financial guarantees - - 3,234 3,234 -

 71,724  75,053 74,152 901
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.6 Market risk

Market risk is the risk that changes in market prices, such as foreign exchange rates and profit 
rates that will affect the Group’s and the Company’s financial position or cash flows.

18.6.1 Effective profit rate risk

The Group’s and the Company’s non-trade receivables, cash and cash equivalents, non-trade 
payables and fixed rate borrowings are exposed to a risk of change in their fair value due to 
changes in profit rates.

Exposure to effective profit rates risk

The profit rate profile of the Group’s and the Company’s significant profit-bearing financial 
instruments, based on carrying amounts as at the end of the reporting period was:

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Fixed rate instruments    
Financial assets 25,104 30,472 2,641 2,571
Financial liabilities (19,040) (2,359) - -
Lease liabilities (1,625) (2,636) (848) (1,130)

 4,439 25,477 1,793 1,441

Fair value sensitivity analysis for fixed rate instruments

The Group and the Company does not account for any fixed rate financial assets and liabilities 
at fair value through profit or loss. Therefore, a change in profit rates at the end of the reporting 
period would not affect profit or loss.

18.6.2 Other price risk

Equity price risk sensitivity analysis

This analysis assumes that all other variables remain constant and the Group’s equity investments 
moved in correlation with the FTSE Bursa Malaysia KLCI (“FBMKLCI”).

A 10% (2020: 10%) strengthening in FBMKLCI at the end of the reporting period would have 
increased post-tax profit or loss by Nil (2020: Nil) for investments classified as fair value through 
profit or loss. A 10% (2020: 10%) weakening in FBMKLCI would have had equal but opposite 
effect on profit or loss.
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18. FINANCIAL INSTRUMENTS (CONT’D)

18.7 Fair values of financial instruments

The carrying amounts of cash and cash equivalents, trade and other receivables and trade 
and other payables and short term borrowings reasonably approximate fair values due to the 
relatively short term nature of these financial instruments.

The table below analyses financial instruments not carried at fair value for which fair value is 
disclosed, together with their fair values and carrying amounts shown in the statement of financial 
position.

 Fair value of 
 financial 
 instruments 
 not carried  Carrying
 at fair value amount
 Level 3 
Group RM’000 RM’000

2021 
Financial liabilities 
Borrowings 20,302 19,040

 
2020 
Financial liabilities 
Borrowings 2,509 2,359

 
Level 3 fair value

The following table shows the valuation techniques used in the determination of fair values within 
Level 3, as well as the key unobservable inputs used in the valuation models.

Financial instruments not carried at fair value

Type  Description of valuation technique and inputs used

Borrowings Pre-determined cash flows using a rate based on the current  
   market rate of borrowing of the respective Group entities at the  
   time of borrowing.

19. CAPITAL MANAGEMENT

The Group’s objectives when managing capital is to maintain a strong capital base and safeguard the 
Group’s ability to continue as a going concern, so as to maintain creditor and market confidence and 
to sustain future development of the business. The Directors monitor the adequacy of working capital 
on an ongoing basis.

There was no change in the Group’s approach to capital management during the financial year.

20. CONTINGENT LIABILITIES

   Group Company
 Note 2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

Bank guarantees issued to 
  trade customers 20.1 7,311 5,760 4,562 5,153
Corporate guarantee issued 
  for banking facilities for
  subsidiary   - - 24,569 3,234
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20. CONTINGENT LIABILITIES (CONT’D)

20.1 During the financial year, the Group and the Company issued bank guarantee arrangement with their 
trade customers over services provided to customers totaling up of RM7,311,000 and RM4,562,000 
(2020: RM5,760,000 and RM5,153,000), respectively. The Group and the Company pledged fixed 
deposits amounted to RM3,577,000 and RM2,616,000 (2020: RM2,655,000 and RM2,546,000), 
respectively, as collateral.

21. RELATED PARTY TRANSACTIONS

Identity of related parties

For the purposes of these financial statements, parties are considered to be related to the Group if the 
Group or the Company has the ability, directly or indirectly, to control or jointly control the party or 
exercise significant influence over the party in making financial and operating decisions, or vice versa, 
or where the Group or the Company and the party are subject to common control. Related parties may 
be individuals or other entities.

Related parties also include key management personnel defined as those persons having authority 
and responsibility for planning, directing and controlling the activities of the Group either directly 
or indirectly and entity that provides key management personnel services to the Group. The key 
management personnel include all the Directors of the Group, and certain members of senior 
management of the Group.

The Group has related party relationship with its ultimate holding corporation, significant investors, 
subsidiaries, and key management personnel.

Related party transactions have been entered into in the normal course of business under normal trade 
terms. The significant related party transactions of the Group and of the Company are shown below. 
The balances related to the below transactions are shown in Notes 6 and 12.

   Group Company
  2021 2020 2021 2020
  RM’000 RM’000 RM’000 RM’000

A. Ultimate holding corporation    
 Sale of goods - 14,856 - 645

    
B. Related companies    
 Sale of goods 29,785 1,560 641 3,109

    
C. Subsidiaries    
 Management fee income - - 4,309 5,267
 Purchase of services - - 661 3,754
 Income from short-term rental - - 103 183

    
D. Key management personnel    
 Directors    
 -  Fees 274 240 249 211
 - Salaries and other emoluments 788 1,169 788 1,169

   1,062 1,409 1,037 1,380

 Other key management personnel    
 Salaries and other emoluments  1,598 1,189 1,153 746

   2,660 2,598 2,190 2,126

Other key management personnel comprise persons other than the Directors of Group entities, having 
authority and responsibility for planning, directing and controlling the activities of the Group entities 
either directly or indirectly.
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In the opinion of the Directors, the financial statements set out on pages 89 to 138 are drawn up in 
accordance with Malaysian Financial Reporting Standards, International Financial Reporting Standards and 
the requirements of the Companies Act 2016 in Malaysia so as to give a true and fair view of the financial 
position of the Group and of the Company as at 31 December 2021 and of their financial performance and 
cash flows for the financial year then ended.

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

Erma Surianee binti Malek
Director

Abdul Halim bin Jantan
Director

Petaling Jaya, Selangor

Date: 18 April 2022
 

STATUTORY DECLARATION 
pursuant to Section 251(1)(b) of the Companies Act 2016

I,  Razina Binti Abd Rashid, the officer primarily responsible for the financial management of Theta Edge 
Berhad, do solemnly and sincerely declare that the financial statements set out on pages 89 to 138 are, to 
the best of my knowledge and belief, correct and I make this solemn declaration conscientiously believing 
the declaration to be true, and by virtue of the Statutory Declarations Act, 1960.

Subscribed and solemnly declared by the abovenamed Razina Binti Abd Rashid, 730408-11-5384, MIA 
CA21513 at Petaling Jaya, Selangor on 18 April 2022.

Razina Binti Abd Rashid

Before me:

STATEMENT BY DIRECTORS 
pursuant to Section 251(2) of the Companies Act 2016
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INDEPENDENT AUDITORS’ REPORT
TO THE MEMBERS OF THETA EDGE BERHAD

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion

We have audited the financial statements of Theta Edge Berhad, which comprise the statements of financial 
position as at 31 December 2021 of the Group and of the Company, and the statements of profit or loss and 
other comprehensive income, statements of changes in equity and statements of cash flows of the Group 
and of the Company for the year then ended, and notes to the financial statements, including a summary of 
significant accounting policies, as set out on pages 89 to 138.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of 
the Group and of the Company as at 31 December 2021, and of their financial performance and their cash 
flows for the year then ended in accordance with Malaysian Financial Reporting Standards, International 
Financial Reporting Standards and the requirements of the Companies Act 2016 in Malaysia.

Basis for Opinion

We conducted our audit in accordance with approved standards on auditing in Malaysia and International 
Standards on Auditing. Our responsibilities under those standards are further described in the Auditors’ 
Responsibilities for the Audit of the Financial Statements section of our auditors’ report. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Independence and Other Ethical Responsibilities

We are independent of the Group and of the Company in accordance with the By-Laws (on Professional 
Ethics, Conduct and Practice) of the Malaysian Institute of Accountants (“By-Laws”) and the International 
Ethics Standards Board for Accountants’ International Code of Ethics for Professional Accountants 
(including International Independence Standards) (“IESBA Code”), and we have fulfilled our other ethical 
responsibilities in accordance with the By-Laws and the IESBA Code.

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our 
audit of the financial statements of the Group for the current year. These matters were addressed in the 
context of our audit of the financial statements of the Group and Company as a whole, and in forming our 
opinion thereon, and we do not provide a separate opinion on these matters.
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Key Audit Matters (Cont’d)

Recoverability of trade receivables

Refer to Note 2(j)(i) - Significant accounting policy: Impairment and Note 6 – Trade receivables

The key audit matter How the matter was addressed in our audit

There were significant level of trade receivables 
as at 31 December 2021 of RM7,214,000 (2020: 
RM6,262,000). The collectability and the adequacy 
of the allowance for impairment of the Group’s 
trade receivables was a key audit matter due 
to the judgement applied by the Group which 
involved estimation based on customers’ 
repayment trend.

We performed the following audit procedures, 
among others:

• We have obtained understanding and evaluated 
the design and implementation on the control 
of the Group’s process over collection of trade 
receivables;

• We evaluated the reliability on trade receivables 
ageing report based on invoice date and credit 
term; and

• We challenged the Group’s assumptions by 
assessing the repayment trend throughout the 
year and payment received subsequent to the 
year end.

Accuracy of revenue recognition including revenue from contract with customers

Refer to Note 2(m) – Revenue accounting policy and Note 13 - Revenue

The key audit matter How the matter was addressed in our audit

We have identified the accuracy of revenue 
recognition of the Group as a key audit matter as 
it was inherently complex due to the contracting 
nature of the business, which involved significant 
judgements.

Revenue derived from contracts with customers 
is where multiple type of services were rendered 
over a period of times. We focused on these 
contracts as they involved significant estimates 
and critical judgements made by the Group 
whether:

• Contractual rights and obligations were properly 
recognised and measured; 

• Accurate recording of revenue which was highly 
dependent on judgement exercised by the 
Group in assessing the valuation of contract 
variations, claims and liquidated damages; and

• Completeness and accuracy of the budgeted 
cost to complete.

Revenue involving system integration projects was 
complex due to the judgements involved to assess 
if performance obligation was fulfilled based on 
milestone.

Revenue from telecommunication services which 
was relating to engineering services project 
involved the determination of the total budgeted 
contract costs to complete the projects and 
calculation of percentage of completion which 
affected the quantum of revenue and profit to be 
recognised.

We performed the following audit procedures, 
among others:

• We evaluated the design and implementation 
over the controls of the budget preparation 
and review process and tested the operating 
effectiveness of the controls;

• We read and understood the key terms and 
conditions of selected contracts with customers;

• We obtained understanding on the product 
features of material bundled contracts to identify 
separate performance obligations and transaction 
price allocated to the respective performance 
obligations;

• We tested the performance obligations according 
to the controls adopted by the Group for each 
revenue recognition;

• We evaluated the principal and agent assessment 
performed by management pertaining to the 
contracts with customers;

• We assessed the valuation of contract variations, 
claims and liquidated damages both within 
the contract revenue and contract costs via 
inspection of correspondence with customers 
and suppliers respectively;

• For revenue involving system integration projects, 
we tested the performance of workdone based 
on milestone. We tested the contract assets 
amount by inspecting the progress reports to 
evaluate the progress of the system integration 
services delivered to the customer as at year end 
and also by inspecting the subsequent billings;

Independent Auditors’ Report
To the Members of Theta Edge Berhad
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Key Audit Matters (Cont’d)

Accuracy of revenue recognition including revenue from contract with customers (Cont’d)

We performed the following audit procedures, 
among others: (Cont’d)

• For revenue from telecommunication services 
relating to engineering services, we tested 
the actual costs incurred during the year and 
compared with the estimated total costs required 
to complete to check the accuracy of the 
percentage of completion and subsequently, 
revenue to be recognised; and

• We tested contract liabilities by inspecting sales 
invoices and contracts to determine whether it 
was recognised in the correct period.

We have determined that there are no key audit matters in the audit of the separate financial statements of 
the Company to communicate in our auditors’ report.

Information Other than the Financial Statements and Auditors’ Report Thereon

The Directors of the Company are responsible for the other information. The other information comprises 
the information included in the Directors’ Report and Statement on Risk Management and Internal Control 
(but does not include the financial statements of the Group and of the Company and our auditors’ report 
thereon), which we obtained prior to the date of this auditors’ report, and the remaining parts of the annual 
report, which are expected to be made available to us after that date.

Our opinion on the financial statements of the Group and of the Company does not cover the other 
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements of the Group and of the Company, our responsibility 
is to read the other information identified above and, in doing so, consider whether the other information 
is materially inconsistent with the financial statements of the Group and of the Company or our knowledge 
obtained in the audit, or otherwise appears to be materially misstated. If, based on the work we have 
performed on the other information that we obtained prior to the date of this auditors’ report, we conclude 
that there is a material misstatement of the other information, we are required to report that fact. We have 
nothing to report in this regard.

When we read the remaining parts of the annual report, if we conclude that there is a material misstatement 
therein, we are required to communicate the matter to the Directors of the the Group and of the Company and 
take appropriate actions in accordance with approved standards on auditing in Malaysia and International 
Standards on Auditing.
 
Responsibilities of the Directors for the Financial Statements

The Directors of the Company are responsible for the preparation of financial statements of the Group and 
of the Company that give a true and fair view in accordance with Malaysian Financial Reporting Standards, 
International Financial Reporting Standards and the requirements of the Companies Act 2016 in Malaysia. 
The Directors are also responsible for such internal control as the Directors determine is necessary to 
enable the preparation of financial statements of the Group and of the Company that are free from material 
misstatement, whether due to fraud or error. 

In preparing the financial statements of the Group and of the Company, the Directors are responsible 
for assessing the ability of the Group and of the Company to continue as a going concern, disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting unless the 
Directors either intend to liquidate the Group or the Company or to cease operations, or have no realistic 
alternative but to do so.

Independent Auditors’ Report
To the Members of Theta Edge Berhad
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Auditors’ Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements of the Group 
and of the Company as a whole are free from material misstatement, whether due to fraud or error, and 
to issue an auditors’ report that includes our opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with approved standards on auditing in 
Malaysia and International Standards on Auditing will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements.

As part of an audit in accordance with approved standards on auditing in Malaysia and International 
Standards on Auditing, we exercise professional judgement and maintain professional scepticism throughout 
the audit. We also:

• Identify and assess the risks of material misstatement of the financial statements of the Group and of the 
Company, whether due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the internal control of the Group and of the Company. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by the Directors.

• Conclude on the appropriateness of the Directors’ use of the going concern basis of accounting and, based 
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that 
may cast significant doubt on the ability of the Group or of the Company to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw attention in our auditors’ report to 
the related disclosures in the financial statements of the Group and of the Company or, if such disclosures 
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the 
date of our auditors’ report. However, future events or conditions may cause the Group or the Company to 
cease to continue as a going concern.

• Evaluate the overall presentation, structure and content of the financial statements of the Group and of the 
Company, including the disclosures, and whether the financial statements of the Group and of the Company 
represent the underlying transactions and events in a manner that gives a true and fair view.

• Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business 
activities within the Group to express an opinion on the financial statements of the Group. We are responsible 
for the direction, supervision and performance of the group audit. We remain solely responsible for our 
audit opinion.

We communicate with the Directors regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we identify 
during our audit.

We also provide the Directors with a statement that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all relationships and other matters that may 
reasonably be thought to bear on our independence, and where applicable, actions taken to eliminate 
threats or safeguards applied.

From the matters communicated with the Directors, we determine those matters that were of most 
significance in the audit of the financial statements of the Group and of the Company for the current 
year and are therefore the key audit matters. We describe these matters in our auditors’ report unless 
law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, 
we determine that a matter should not be communicated in our auditors’ report because the adverse 
consequences of doing so would reasonably be expected to outweigh the public interest benefits of such 
communication.

Independent Auditors’ Report
To the Members of Theta Edge Berhad
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Other Matter

This report is made solely to the members of the Company, as a body, in accordance with Section 266 of 
the Companies Act 2016 in Malaysia and for no other purpose. We do not assume responsibility to any other 
person for the content of this report. 

KPMG Desa Megat PLT   Muhammad Azman Bin Che Ani
(LLP0010082-LCA & AF 0759)   Approval Number: 02922/04/2024 J
Chartered Accountants   Chartered Accountant

Petaling Jaya, Malaysia

Date: 18 April 2022

Independent Auditors’ Report
To the Members of Theta Edge Berhad
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Class of Shares : Ordinary shares
Voting rights  : One vote per ordinary share
Issued shares  : 107,243,269 ordinary shares
  

DISTRIBUTION OF SHAREHOLDINGS AS AT 30 MARCH 2022

   Shareholders Shareholdings
Size of Shareholdings  Number % Number %

1 - 99     478 6.132 16,281 0.015
100 - 1,000    4,677 60.000 1,370,258 1.277
1,001 - 10,000    1,847 23.694 8,276,511 7.717
10,001 - 100,000   707 9.069 22,463,019 20.945
100,001 - 5,362,162 (*)  84 1.077 23,437,950 21.854
5,362,163 and above (**)  2 0.025 51,679,250 48.188

TOTAL     7,795 100.00 107,243,269 100.00

Notes:
(*)   less than 5% of issued shares
(**) 5% and above of issued shares

LIST OF THIRTY LARGEST SHAREHOLDERS AS AT 30 MARCH 2022

NO. INVESTORS’ NAME NO. OF SHARES %

1 Lembaga Tabung Haji 32,179,250 30.01
2 M & A Nominee (Tempatan) Sdn Bhd 19,500,000 18.18
 Majestic Salute Sdn Bhd For Arcadia Acres Sdn Bhd
3 Khathir Sulaiman Bin Abdullah 1,620,000 1.51
4 Khoo Mei Ling  1,280,000 1.19
5 Maybank Nominees (Tempatan) Sdn Bhd 934,100 0.87
 Pledged Securities Account For Sireh Emas Marketing Sdn Bhd 
6 Lim Pow Toon  750,000 0.70
7 Lim Chai Kee @ Lim Gaik Kee 720,800 0.67
8 Yusoff Lau Bin Abdullah 670,000 0.62
9 RHB Nominees (Tempatan) Sdn Bhd 604,900 0.56
 Pledged Securities Account For Alang Wahi Bin Othman 
10 Kenanga Nominees (Tempatan) Sdn Bhd 600,000 0.56
 Rakuten Trade Sdn Bhd For Mohd Hisham Bin Haja Najmuddeen 
11 Koik Boon Tatt  555,500 0.52
12 Khoo Kok Seng 550,000 0.51
13 RHB Nominees (Tempatan) Sdn Bhd 535,400 0.50
 Yusoff Lau Bin Abdullah
14 JF Apex Nominees (Tempatan) Sdn Bhd 500,000 0.47
 Pledged Securities Account For Asiah Binti Othman (STA 1)
15 M & A Nominee (Tempatan) Sdn Bhd 500,000 0.47
 Pledged Securities Account For Khoo Chee Siang (M&A)
16 SJ Sec Nominees (Tempatan) Sdn Bhd 481,000 0.45
 Pledged Securities Account For Hafidah Binti Pawanchik (SMT) 
17 Kenanga Nominees (Tempatan) Sdn Bhd 415,000 0.39
 Tan Sing Lee  
18 Kenanga Nominees (Tempatan) Sdn Bhd 385,000 0.36
 Rakuten Trade Sdn Bhd For Rajesh a/l Jaikishan 
19 Esmet Sidqie Bin A Muttalib 340,200 0.32
20 Julita Zam Binti Zainal Abidin 330,075 0.31

ANALYSIS OF SHAREHOLDINGS
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LIST OF THIRTY LARGEST SHAREHOLDERS AS AT 30 MARCH 2022 (CONT’D)

NO. INVESTORS’ NAMES NO. OF SHARES %

21 Ng Ah Bah @ Ng See Kai 301,500 0.28
22 Yong Boon Chieh 300,000 0.28
23 Chew Ba Bah @ Chew Yew Khoon 280,000 0.26
24 Kenanga Nominees (Tempatan) Sdn Bhd 280,000 0.26
 Pledged Securities Account For Lee Yok Hoi 
25 Nor Eliza Binti Musa @ Ayob 275,200 0.26
26 Salma Binti Seman 270,000 0.25
27 Kenanga Nominees (Tempatan) Sdn Bhd 255,000 0.24
 Pledged Securities Account For Chew Ba Bah @ Chew Yew Khoon (002) 
28 Adanan Bin Hashim 250,000 0.23
29 Maybank Nominees (Tempatan) Sdn Bhd 240,000 0.22
 Pledged Securities Account For Siti Azrina Binti Adanan
30 CGS-CIMB Nominees (Tempatan) Sdn Bhd 239,000 0.22
 Pledged Securities Account For Christopher Leong Yew Chong (MY4072)

 TOTAL   66,141,925 61.67

SUBSTANTIAL SHAREHOLDERS’ SHAREHOLDINGS
(According to the Registrar of Substantial Shareholders as at 30 March 2022)

   DIRECT INDIRECT
      NO. OF   NO. OF
      SHARES % SHARES %

Lembaga Tabung Haji  32,179,250 30.01 - -
Arcadia Acres Sdn Bhd  19,500,000 18.18 - -
Zainal ‘Abidin bin Abd Jalil*  - - 19,500,000 18.18

* Indirect / deemed interest by virtue of his shareholdings in Arcadia Acres Sdn. Bhd.

DIRECTORS’ DIRECT AND INDIRECT INTEREST IN THETA EDGE BERHAD (“COMPANY”) AND ITS RELATED 
CORPORATIONS 
(According to the Registrar of Substantial Shareholders as at 30th March 2022)

   Direct Interest Indirect Interest
      NO. OF   NO. OF 
      SHARES % SHARES %

TENGKU DATO’ SERI HASMUDDIN 
  BIN TENGKU OTHMAN  - - - -
ABDUL HALIM BIN JANTAN  - - - -
DATUK SERI ASRI BIN HAMIDIN @ HAMIDON - - - -
ZAINAL ‘ABIDIN BIN ABD JALIL  - - 19,500,000 18.18
ROZAHAN BIN OSMAN  - - - -
ERMA SURIANEE BINTI MALEK  - - - -
LATIFAH BINTI M.DAUD  - - - -
AZIH BIN YUSOF   - - - -

GROUP CHIEF EXECUTIVE OFFICER (WHO IS NOT A DIRECTOR)
NURASLINA BINTI ZAINAL ABIDIN  - - - -

Analysis of Shareholdings
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NOTICE OF TWENTY-NINTH 
ANNUAL GENERAL MEETING 

NOTICE IS HEREBY GIVEN THAT the Twenty-Ninth Annual General Meeting (“29th AGM”) of THETA EDGE 
BERHAD (“Company”) will be conducted on a virtual basis through live streaming from the Broadcast Venue at 
Sheraton Hotel Petaling Jaya, Lorong Utara C, Pjs 52, 46200 Petaling Jaya, Selangor Darul Ehsan on Wednesday, 
29 June 2022 at 10.00 a.m. for the following purposes: -   
 
AS ORDINARY BUSINESSES

1. To receive the audited financial statements together with the reports of the 
Directors and Auditors for the year ended 31 December 2021.

2. To re-elect Abdul Halim bin Jantan who retires by rotation in accordance with 
Clause 119 of the Company’s Constitution.

3. To re-elect the following Directors who retire in accordance with Clause 97 of the 
Company’s Constitution:-

(i) Latifah binti M.Daud;
(ii) Erma Surianee binti Malek;
(iii) Tengku Dato’ Seri Hasmuddin bin Tengku Othman;
(iv) Datuk Seri Asri bin Hamidin @ Hamidon;
(v) Azih bin Yusof; and
(vi) Shamsul Kamal bin Hussein Kamal.

4. To approve the payment of Directors’ fees for an amount up to RM350,000 for 
the financial year ending 31 December 2022. 

5. To approve the payment of additional Directors’ Benefits amounting to RM18,680, 
which was in excess of the earlier approved amount of RM238,000 for the period 
commencing from 12 August 2020 until the conclusion of 28th AGM of the 
Company.

6. To approve the payment of Directors’ benefits for an amount up to RM442,500 
from 30 June 2022 until the next AGM of the Company. 

7. To appoint Messrs. KPMG PLT as auditors of the Company in place of the retiring 
auditors, Messrs. KPMG Desa Megat PLT for the financial year ending 31 December 
2022, to hold office until the conclusion of the next annual general meeting and to 
authorise the Directors to fix their remuneration.

AS SPECIAL BUSINESSES 

8. To consider and if thought fit, pass the following resolutions with or without 
modifications:-

 
 ORDINARY RESOLUTION 1
 AUTHORITY TO ISSUE SHARES  
     
 “THAT pursuant to Sections 75 and 76 of the Companies Act, 2016 (“Act”) and 

subject to the approvals of the relevant governmental/regulatory authorities, the 
Directors be and are hereby empowered to issue and allot shares in the Company, 
at any time to such persons and upon such terms and conditions and for such 
purposes as the Directors may, in their absolute discretion, deem fit, provided 
that the aggregate number of shares issued pursuant to this resolution does not 
exceed twenty per centum (20%) of the number of issued shares of the Company 
for the time being and the Directors be and are also empowered to obtain the 
approval for the listing of and quotation for the additional shares so issued on 
Bursa Malaysia Securities Berhad; AND THAT such authority shall commence 
immediately upon the passing of this resolution and continue to be in force until 
the conclusion of the next Annual General Meeting of the Company in accordance 
with Section 76 of the Act.” 

(Refer to Explanatory 
Note 1)

(Resolution 1)

(Resolution 2)
(Resolution 3)
(Resolution 4)
(Resolution 5)
(Resolution 6)
(Resolution 7)

(Resolution 8)

(Resolution 9)

(Resolution 10)

(Resolution 11)

(Resolution 12)
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Notice Of Twenty-Ninth Annual General Meeting

 ORDINARY RESOLUTION 2   
 PROPOSED RENEWAL OF THE EXISTING SHAREHOLDERS’ MANDATE FOR 

RECURRENT RELATED PARTY TRANSACTIONS OF A REVENUE OR TRADING 
IN NATURE AND RENEWAL OF THE EXISTING GENERAL MANDATE FOR 
CONTRACTS WHICH ARE REVENUE IN NATURE

 “THAT subject to the Act, the provision of the Company’s Constitution and the 
Main Market Listing Requirements of Bursa Malaysia Securities Berhad, approval 
be and is hereby given for the Renewal of the Existing Shareholders’ Mandate and 
Existing General Mandate for the Company to enter into and give effect to the 
category of the recurrent arrangements or transactions of a revenue or trading 
nature from time to time with the Related Party(ies) as specified in Section 2.1.2 of 
the Circular to Shareholders dated 29 April 2022, provided that such transactions 
are:- 

 
(i) recurrent transactions of a revenue or trading in nature; 
(ii) necessary for the Company’s day-to-day operations; 
(iii) carried out in the ordinary course of business on normal commercial terms 

which are not more favourable to the Related Party(ies) than those generally 
available to the public; and 

(iv) not to the detriment of minority shareholders;   
   
 (the “Mandate”);   
 
 THAT the Mandate given by the shareholders of the Company shall only continue 

to be in force until:- 
 

(i) the conclusion of the next AGM of the Company following the forthcoming 
AGM at which the proposal is passed, at which time such Mandate will lapse, 
unless by a resolution passed at the meeting, the authority for the proposal 
is renewed; 

(ii) the expiration of the period, within which the next AGM of the Company 
is required to be held pursuant to Section 340(2) of the Act (but shall not 
extend to such extension as may be allowed pursuant to Section 340(4) of 
the Act); or 

(iii) revoked or varied by resolution passed by the shareholders in general 
meeting, 

 whichever is the earlier.  
 
 AND THAT the Directors of the Company be authorized to complete and do all 

such acts and things (including executing all such documents as may be required), 
as they may consider expedient or necessary to give effect to the Mandate.” 

9. To transact any other ordinary business for which due notice shall have been 
given.

By Order of the Board,

CYNTHIA GLORIA LOUIS CHEW MEI LING
(SSM PC No. 201908003061)  (SSM PC No. 201908003178)
(MAICSA 7008306) (MAICSA 7019175)
Company Secretary Company Secretary
 
29 April 2022
Petaling Jaya

(Resolution 13)
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Notes:- 
 
Appointment of Proxy 
 
1. A member entitled to attend and vote at the above meeting is entitled to appoint not more than two (2) 

proxies to attend and vote instead of him save for a member who is an authorised nominee as defined 
under the Securities Industry (Central Depositories) Act 1991, it may appoint at least one proxy but not more 
than two (2) proxies in respect of each securities account it holds with ordinary shares of the Company 
standing to the credit of the said securities account. 

 
2. Where a member of the Company is an exempt authorized nominee which holds ordinary shares in the 

Company for multiple beneficial owners in one (1) securities account (“omnibus account”), there is no limit to 
the number of proxies which such member may appoint in respect of each omnibus account it holds. There 
shall be no restriction as to the qualification of the proxy and a proxy duly appointed to attend and vote at 
a meeting of the Company shall have the same rights as the member to speak at the meeting. 

 
3. Where a member appoints two (2) proxies, the appointment shall be invalid unless he specifies the 

proportions of his holding(s) to be represented by each proxy. 
 
4. The instrument appointing a proxy shall be in writing under the hand of the appointer or his attorney duly 

authorised in writing or if the appointer is a corporation, either under its Common Seal or under the hand of 
an officer or attorney duly authorised in writing. 

 
5. The instrument appointing a proxy must be deposited at the office of the Company’s Share Registrar, 

Tricor Investor & Issuing House Services Sdn. Bhd. at Unit 32-01, Level 32, Tower A, Vertical Business Suite, 
Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Wilayah Persekutuan or alternatively, 
Tricor Customer Service Centre at Unit G-3, Ground Floor, Vertical Podium, Avenue 3, Bangsar South, No. 
8, Jalan Kerinchi, 59200 Kuala Lumpur, Wilayah Persekutuan, not less than forty-eight (48) hours before 
the time appointed for holding the meeting or adjourned meeting. The appointment of proxy may also be 
submitted electronically via Tricor’s TIIH Online website at https://tiih.online not less than forty-eight (48) 
hours before the time appointed for holding the meeting or adjourned meeting.  

 
Members Entitled to Attend 

6. For purposes of determining a member who shall be entitled to attend the Annual General Meeting, the 
Company shall be requesting Bursa Depository, in accordance with Clause 70 of the Company’s Constitution 
and Section 34(1) of the SICDA, to issue a General Meeting Record of Depositors as at 23 June 2022. Only 
a depositor whose name appears on the General Meeting Record of Depositors as at 23 June 2022 shall be 
entitled to attend, speak and vote at the said meeting or appoint a proxy(ies) on his behalf.

Explanatory Notes:- 
 
1. Directors’ Report, Audited Financial Statement and the Auditors’ Report for the financial year ended 31 

December 2021
 
 This Agenda item is meant for discussion only as the provision of Section 340(1)(a) of the Companies Act, 

2016 does not require a formal approval of the shareholders and hence is not put forward for voting. 
 
2. Re-election of Director in accordance with Clause 119 of the Company’s Constitution (Resolution 1) 
 
 In accordance with Clause 119 of the Company’s Constitution, one-third (1/3) of the Directors or if their 

number is not a multiple of three (3) then the number nearest to one-third (1/3) shall retire from office and 
be eligible for re-election provided that all Directors shall retire from office once at least in each three (3) 
years, but shall be eligible for re-election. A retiring Director shall retain office until the close of the meeting 
at which he retires.  

 Abdul Halim bin Jantan (“Abdul Halim”) retires by rotation in accordance with Clause 119 of the Company’s 
Constitution and being eligible, offers himself for re-election.  The Nomination and Remuneration 
Committee (“NRC”) has assessed and considered Abdul Halim’s performance and contribution as well as his 
independence. 
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 Based on the evaluation results of the Board Performance Assessment carried out for the financial year 
ended 31 December 2021, Abdul Halim has performed well and discharged his duties and responsibilities 
satisfactorily.

 The Board has endorsed the NRC’s recommendation to seek shareholders’ approval for the re-election of 
Encik Halim. The retiring Director has abstained from deliberations and decisions making on his re-election 
at the NRC and Board meetings respectively.

3. Re-election of Directors in accordance with Clause 97 of the Company’s Constitution (Resolutions 2 to 7)

 In accordance with Clause 97 of the Company’s Constitution, the Directors shall have power at any time to 
appoint any person as a Director either to fill a casual vacancy or an addition to the Board, but so that the 
total number of Directors shall not be increased beyond the maximum number hereinbefore prescribed. 
Any Director so appointed shall hold office only until the next Annual General Meeting and shall then be 
eligible for re-election but shall not be taken into account in determining the Directors who are to retire by 
rotation at the meeting. 

 The Directors appointed since the last 28th AGM are as follows:-

No. Directors Date of Appointment

(i) Latifah binti M.Daud 10 September 2021

(ii) Erma Surianee binti Malek 10 September 2021

(iii) Tengku Dato’ Seri Hasmuddin bin Tengku Othman 29 November 2021

(iv) Datuk Seri Asri bin Hamidin @ Hamidon 29 November 2021

(v) Azih bin Yusof 1 March 2022

(vi) Shamsul Kamal bin Hussein Kamal 1 April 2022

 The above Directors who retire in accordance with Clause 97 of the Company’s Constitution and being 
eligible, offer themselves for re-election.

4. Directors’ Fees (Resolution 8) 
 
 Shareholders’ approval on the Directors’ Fees for the Board was obtained at the 28th Annual General 

Meeting (AGM) held on 28 June 2021 and there is no revision to any of the fees. Details of Directors’ Fees 
are set-out on pages 63-65 of the Annual Report. 

 
 The Company will be seeking the approval of the shareholders for the Proposed Directors’ Fees for an 

amount up to RM350,000 for the financial year ending 31 December 2022. The fees will not be paid until the 
approval of the shareholders has been obtained at the AGM.  

 
 The Directors who are shareholders of the Company will abstain from voting on Resolution 8 pertaining to 

their respective Directors’ Fees. 

5. Additional Director’s Benefit (Resolution 9)

 At the 27th AGM of the Company held on 12 August 2020, the shareholders had approved RM238,000 
as total Directors’ Benefits payable to the Directors of the Company for the period commencing from 12 
August 2020 up to the 28th AGM of the Company held on 28 June 2021.

 The total Directors’ Benefits incurred was amounted to RM256,680. The request on the additional amount 
of RM18,680 in excess of the RM238,000 is required due to the additional number of Board and Board 
Committees’ meetings held for the period from 12 August 2020 up to the 28th AGM of the Company. The 
additional meetings were held to address specific circumstances that occurred at that time and could not 
be deferred to the routine scheduled meetings due to the urgency of those issues deliberated.
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6. Directors’ Benefit (Resolution 10) 

 Shareholders’ approval on the Directors’ Benefit for the Board and Board Committees was obtained at the 
28th AGM held on 28 June 2021 and there is no revision to any of the fees. The benefits comprises meeting 
allowance payable to Non-Executive Directors, details of which are as follows:- 

 

Board of 
Directors 

(Per Meeting)
RM 

Audit & Risk 
Management 

Committee 
(Per Meeting)

RM 

Nomination and 
Remuneration 

Committee
(Per Meeting)

RM 

Chairman  3,000 3,000 2,000 

Non-Executive Member 1,500 2,500 1,500 
   
 The estimated amount of RM442,500 is derived from estimated number of meetings to be held by the 

Board and Board Committees from 30 June 2022 until the next AGM. 
 
 The Directors who are shareholders of the Company will abstain from voting on Resolution 10 pertaining to 

their respective Directors’ Benefit. 

7. Appointment of Auditors (Resolution 11)

 For the purpose of the audit firms’ compliance to the requirements by the relevant authorities to provide 
external audit service under a single entity, Messrs KPMG Desa Megat PLT would retire at the conclusion of 
the 29th AGM and Messrs KPMG PLT would be appointed as Auditors of the Company in place thereof.

 Messrs. KPMG PLT given their consent to act as the Auditors. If the proposed appointment is approved, 
Messrs. KPMG PLT shall hold office until the conclusion of the next AGM of the Company.

 
8. Authority to issue shares under Sections 75 and 76 of the Companies Act, 2016 (Resolution 12) 
 
 Bursa Malaysia Securities Berhad has announced that listed issuers are allowed to seek a higher general 

mandate under Paragraph 6.03 of the Main Market Listing Requirements (“MMLR”) of not more than twenty 
per centum (20%) of the total number of issued shares for issue of new securities (“20% General Mandate”) 
provided that the following are being complied with:-

(i) Procure its shareholders’ approval for the 20% General Mandate; and
(ii) Comply with all applicable legal requirements, including its Constitution or relevant constituent 

document.

 The Company may utilise the 20% General Mandate to issue new securities until 31 December 2022. 
Thereafter, the 10% limit under Paragraph 6.03(1) of the MMLR will be reinstated.

 The Proposed Ordinary Resolution 1, if passed, will give a renewed mandate to the Directors of the Company, 
from the date of the forthcoming AGM, to issue and allot ordinary shares up to an aggregate amount of not 
exceeding 20% of the total issued shares of the Company for the time being, pursuant to Sections 75 and 
76 of the Companies Act, 2016. This authority, unless revoked or varied at a general meeting, will expire at 
the next AGM. 

 The Board, having considered the current economic climate arising from the global Covid-19 pandemic and 
future financial needs of the Group, is of the opinion that this 20% General Mandate is in the best interests 
of the Company and its shareholders. 

 The proposed Ordinary Resolution 1, if passed, will provide flexibility for the Company and empower the 
Directors to allot and issue new shares speedily in the Company up to an amount not exceeding in total 20% 
of the total number of issued shares of the Company for purpose of funding the working capital or strategic 
development of the Group. This would eliminate any delay arising from and cost involved in convening a 
general meeting to obtain approval of the shareholders for such issuance of shares. This authority, unless 
revoked or varied by the Company at a general meeting, will expire at the next AGM.
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 As at the date of this Notice, 10,724,300 new ordinary shares in the Company were issued by way of Private 
Placement pursuant to the general mandate granted to the Directors at the 28th AGM of the Company held 
on 28 June 2021. The total proceeds raised from the Private Placement was RM7,775,117.50 at RM0.725 per 
share. The details and status of the utilisation of proceeds raised from the said private placement exercise 
as at 29 April 2022 are as follows:-

Utilisation of Proceeds

Proposed 
Utilisation 

RM’000

Amount 
Utilised 
RM’000

Balance 
Available for 

Utilisation 
RM’000

Expected 
timeframe for 

utilisation

Working capital requirement 
for the JENDELA Project

7,475 - 7,475 Within 12 months

Expenses incurred for the 
Private Placement

300 - 300 Immediate

9. Proposed Renewal of the existing Shareholders’ Mandate for Recurrent Related Party Transactions of 
a Revenue or Trading in Nature and Renewal of the existing General Mandate for Contracts which are 
Revenue in Nature (Resolution 13) 

 
 The proposed Ordinary Resolution 2, if approved, will allow Theta Edge Group to enter into Recurrent 

Related Party Transactions pursuant to Paragraph 10.09 of the Main Market Listing Requirements of Bursa 
Malaysia Securities Berhad. Further information on the Proposed Renewal of the existing Shareholders’ 
Mandate for Recurrent Related Party Transactions of a Revenue or Trading in Nature and Renewal of the 
existing General Mandate for Contracts which are Revenue in Nature is set out in the Circular to Shareholders 
of the Company dated 29 April 2022. 

 

STATEMENT ACCOMPANYING NOTICE OF ANNUAL GENERAL MEETING 
 
Following is the statement made pursuant to paragraph 8.27(2) of the Listing Requirements of Bursa Malaysia 
Securities Berhad:- 
 
1) As at the date of this Notice, there are no individuals who are standing for election excluding the following 

Directors who are standing for re-election at the 29th AGM of the Company:-

(i) The Director who is retiring by rotation pursuant to Clause 119 of the Company’s Constitution and seeking 
for re-election is:-

- Abdul Halim bin Jantan

(ii) The Directors who are retiring pursuant to Clause 97 of the Company’s Constitution and seeking for re-
election are:-
- Latifah binti M.Daud
- Erma Surianee binti Malek
- Tengku Dato’ Seri Hasmuddin bin Tengku Othman
- Datuk Seri Asri bin Hamidin @ Hamidon
- Azih bin Yusof
- Shamsul Kamal bin Hussein Kamal

 The details of Directors who are standing for re-election are set out in the Profile of Directors appearing on 
pages 12 to 20 of the Annual Report. 

 
2) Details of attendance of Directors at Board Meetings held during the financial year ended 31 December 2021 

are set out on pages 50-51 of the Annual Report.

3) Broadcast Venue, Date and Time of the 29th AGM are as follows:-

 Broadcast : Sheraton Hotel Petaling Jaya, Lorong Utara C, Pjs 52, 46200 Petaling Jaya, Selangor Darul  
Venue  Ehsan

 Date  : 29 June 2022 (Wednesday)
 Time : 10:00 a.m.
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PERSONAL DATA NOTICE 
 
The Personal Data Protection Act 2010 (“Act”) which regulates the processing of personal data in commercial 
transactions, applies to Tricor Investor & Issuing House Services Sdn Bhd, the share registrar of Theta Edge 
Berhad. 
 
The personal data processed by Tricor Investor & Issuing House Services Sdn Bhd may include your name, 
contact details, mailing address and any other personal data derived from any documentation. 
 
Tricor Investor & Issuing House Services Sdn Bhd may use or disclose your personal data to any person engaged 
for the purposes of issuing the above notice of meeting and convening the meeting. 
 
Subject to the requirement under the Act, if you would like to make any enquiries on your personal data, please 
contact us at: 
 
Address : Tricor Investor & Issuing House Services Sdn Bhd 
   Unit 32-01, Level 32, Tower A 
   Vertical Business Suite, Avenue 3 
   Bangsar South, No. 8, Jalan Kerinchi 
   59200 Kuala Lumpur, Wilayah Persekutuan
   Malaysia 
Tel No : 603 2783 9299 
Fax No : 603 2783 9222 
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I/We  (name as per NRIC, in capital letters)

NRIC No./Registration No.  (new)  (old)

of 

 (full address)

being a member(s) of THETA EDGE BERHAD (Registration No. 199301005265 (260002-W)), hereby appoint the following person(s):-

Name NRIC/Passport No. Address Email Address No. of shares to be 
represented by proxy

1.

2.

or failing him/her, the Chairman of the Meeting as my/our proxy to vote for me/us on my/our behalf at the Twenty-Ninth Annual General 
Meeting (“29th AGM”) of the Company to be conducted on a virtual basis through live streaming from the Broadcast Venue at Sheraton 
Hotel Petaling Jaya, Lorong Utara C, Pjs 52, 46200 Petaling Jaya, Selangor Darul Ehsan on Wednesday, 29 June 2022 at 10.00 a.m. and 
at any adjournment thereof, in the manner indicated below:-

RESOLUTIONS FOR AGAINST

Resolution 1 To re-elect Abdul Halim bin Jantan who retires by rotation in accordance with Clause 119 of the 
Company’s Constitution.

Resolution 2 To re-elect Latifah binti M.Daud who retires in accordance with Clause 97 of the Company’s 
Constitution.

Resolution 3 To re-elect Erma Surianee binti Malek who retires in accordance with Clause 97 of the Company’s 
Constitution.

Resolution 4 To re-elect Tengku Dato’ Seri Hasmuddin bin Tengku Othman who retires in accordance with 
Clause 97 of the Company’s Constitution.

Resolution 5 To re-elect Datuk Seri Asri bin Hamidin @ Hamidon who retires in accordance with Clause 97 of 
the Company’s Constitution.

Resolution 6 To re-elect Azih bin Yusof who retires in accordance with Clause 97 of the Company’s Constitution.

Resolution 7 To re-elect Shamsul Kamal bin Hussein Kamal who retires in accordance with Clause 97 of the 
Company’s Constitution.

Resolution 8 To approve the payment of Directors’ fees an amount up to RM350,000 for the financial year 
ending 31 December 2022.

Resolution 9 To approve the payment of additional Directors’ Benefits amounting to RM18,680 which was in 
excess of the earlier approved amount of RM238,000 for the period commencing from 12 August 
2020 until the conclusion of 28th AGM of the Company.

Resolution 10 To approve the payment of Directors’ benefits for an amount up to RM442,500 from 30 June 
2022 until the next AGM of the Company.

Resolution 11 To appoint Messrs. KPMG PLT as auditors of the Company in place of the retiring auditors, 
Messrs. KPMG Desa Megat PLT for the financial year ending 31 December 2022, to hold office 
until the conclusion of the next annual general meeting and to authorise the Directors to fix their 
remuneration.

Resolution 12 Authority to allot shares pursuant to Sections 75 and 76 of the Companies Act, 2016.

Resolution 13 Proposed renewal of the existing shareholders’ mandate for recurrent related party transactions 
of a revenue or trading in nature and renewal of the existing general mandate for contracts which 
are revenue in nature.

(Please indicate with an “X” in the spaces provided how you wish your votes to be cast. If you do not do so, the proxy will vote or 
abstain from voting at his/her discretion.)

  

       Signature/Common Seal
     
Number of shares held:   Date: 
      
Notes :
1. A member entitled to attend and vote at the above meeting is entitled to appoint not more than two (2) proxies to attend and vote instead of him save for a member who is an 

authorised nominee as defined under the Securities Industry (Central Depositories) Act 1991, it may appoint at least one proxy in respect of each securities account it holds with 
ordinary shares of the Company standing to the credit of the said securities account.

2. Where a member of the Company is an exempt authorized nominee which holds ordinary shares in the Company for multiple beneficial owners in one (1) securities account (“omnibus 
account”), there is no limit to the number of proxies which such member may appoint in respect of each omnibus account it holds. There shall be no restriction as to the qualification 
of the proxy and a proxy duly appointed to attend and vote at a meeting of the Company shall have the same rights as the member to speak at the meeting.

3. Where a member appoints two (2) proxies, the appointment shall be invalid unless he specifies the proportions of his holding(s) to be represented by each proxy.
4. The instrument appointing a proxy shall be in writing under the hand of the appointer or his attorney duly authorised in writing or if the appointer is a corporation, either under its 

Common Seal or under the hand of an officer or attorney duly authorised in writing.
5. The instrument appointing a proxy must be deposited at the office of the Company’s Share Registrar, Tricor Investor & Issuing House Services Sdn. Bhd. at Unit 32-01, Level 32, 

Tower A, Vertical Business Suite, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Wilayah Persekutuan or alternatively, Tricor Customer Service Centre at Unit 
G-3, Ground Floor, Vertical Podium, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, Wilayah Persekutuan, not less than forty-eight (48) hours before the time 
appointed for holding the meeting or adjourned meeting. The appointment of proxy may also be submitted electronically via Tricor’s TIIH Online website at https://tiih.online not less 
than forty-eight (48) hours before the time appointed for holding the meeting or adjourned meeting. 

Members Entitled to Attend
6. For purposes of determining a member who shall be entitled to attend the Annual General Meeting, the Company shall be requesting Bursa Depository, in accordance with Clause 

70 of the Company’s Constitution and Section 34(1) of the SICDA, to issue a General Meeting Record of Depositors as at 23 June 2022. Only a depositor whose name appears on the 
General Meeting Record of Depositors as at 23 June 2022 shall be entitled to attend, speak and vote at the said meeting or appoint a proxy(ies) on his behalf.

PERSONAL DATA NOTICE
By submitting an instrument appointing a proxy(ies) and/or representative(s), the member accepts and agrees to the personal data notice set out in the notice of the 29th AGM 
dated 29 April 2022.

THETA EDGE BERHAD

PROXY FORM

CDS account no. 



The Share Registrar

TRICOR INVESTOR & ISSUING HOUSE SERVICES SDN. BHD. (11324-H)
Unit 32-01, Level 32, Tower A
Vertical Business Suite, Avenue 3
Bangsar South, No. 8, Jalan Kerinchi
59200 Kuala Lumpur, Malaysia

Fold this flap for sealing

Please fold here

Please fold here
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